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CHAPTER 1
THE PROBLEM AND DEFINITION OF TERMS USED

Scholastic underachievement by talented students 3
presents one of the major problems confronting the present
educational systenm. "

Why are some students who are classified as "talented,"

"oright," and "very able" according to their predicted capa-
bilities, found not to function in that manner within the
academic framework?
In the present study an attempt is made to discover
some of the personality differences which contribute to the -

underachievement of certaln talented pupils. Perhaps, by

- investigating the présence of such characteristics, it will
be possible to develop ¢urricula to assist these talented
pupils in the fullest development of their academic -
potential,

I, THE PROBLEM

Statement of the Problem

The purpose of this study was to investigate whether
significant personality differences might be obtained from
the administration of selected paper and pencil tests to two
composite groups of achieving and underachieving talented

elghth grade pupils.



ITI. DEFINITION OF TERMS

Talented

_ All eighth grade cumulative records at the Mark Twain
School and the Roosevelt School, Modesto, California, were
reviewed by the author for Total I1.Q, scores of one hundred

twenty or higher on the California Test of Mental Maturity,

h N ] ¥ ., 2

an acadewie abllity device routinely administered in
California schoolg., This cut-off point was chosen in order

to include in the achieéver and underachiever groups suffi-

¢lent numbers of pupils with as great differences in academic o

ability as possible. It is also that score selected by the
Modesto school system to identify the "very able" for inclu-

gion in accelerated programs., Ninety~five male students and

one hundred sixteen female students were selected by means

of the above criterion., They were designated, for the pur-
- poses of this study, as academically talented, i.e.,
exhibiting potential for achieving high academic grade

point averages.

Aghiever | |

A grade point average was computed for each of the
talented eighth grade students in a manner similar to that
used in higher edueation. Humerical values were computed
for all course wbrk Qompleted during the entire seventh

grade and the first semester of the eighth grade, The
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letter grades and their numerical values were expressed as
follows: A=k, B=3, ng; Dﬁl; and F=0, Three semesters were
upilized because,éf the testing date and the fact that the
study was conducted at schools composed of a seventh and
eighth grade student body. The grade point averages were
recorded in a continuum from the highest to the lowest and

further separated by sex, The highest 25 per cent of the

talented male pupils (N=24) and the highest 20 per cent of
the talented female pupils (N=24) in the sample were desig-
nated as achievers. The percentages used herein reflect
the decision of the examiner to identify as achievers those
pupils having grade point averages highest on the continuum.
Review of ﬁhe continuum diseclosed a grade point average
range for achieving males from 2,97 to 3.70; the corres-
ponding grade point average range for achieving females was
from 3.64 to 4,00, The upper and lower limits shown for
achieving males and females apply primarily to the present
investigation and should not be construed as universally

correct.

Underachiever
The same continuun was used in the selection of
underachieving students., The lowest 25 per cent of the
talented males (N=24) and the lowest 20 per cent of the
.ﬁalented females (N=2L) in the sample were identified as

underachievers. These percentages, again, reflect a decision
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| b
of the examiner to select as underachievers a sample composed
of twenty-four students from the lowest limits of the

continuum. The present study revealed a grade point average

=

range for underachieving males from 1,39 to 2,21; the
corresponding grade point average range for underachiéving
females was from 1,98 to 2,80, Once more it should be noted

that the upper and lower limits of underachievement recorded

herein pertain specifically to the present investigation and

~are not universal.,

Hostility
For the purposes of this investigation, we shall
accept the definition of hostility as stated by Cook insofar

ag we will be using his test as a measure of this

characteristie.

Thus revealed, the hostile person is one who has |
little confidence in his fellowman, He sees people o
as dishonest, unsocial, immoral, ugly, and mean, and
believes they should be made to suffer for their
sins., Hostility amounts to chronic hate and anger.l

TIT. ORGANIZATION OF THE REMAINDER
OF THE THESIS |

C TR <

Literature pertinent to the present study is reviewed

in the following ehaptar. Chapter IIIL entails a discussion

lwalter W. Cook and Donald M, Medley, "Proposed ;
Hostility and Pharisalc~Virtue Scales for the MMPI," The -
Journal of Applied Psychology, 38:6, 1940, pp. 41lhk-18,




of the sources of data, tests used, and method. The

succeeding chapter presents an analysis of significant

results or lack thereof and an interpretation as to their

E‘HHHM “El H‘xi%{\[i.u

bearing upon achievement and underachievement at the eighth

, .

grade level., The last chapter'containa a final summary and

recommendations for Ffurther study.
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CHAPTER II
 REVIEW OF THE LITERATURE

- Pertinent literature investigating achievement and

underachievement is réviewed in this chapter.

I, PERSONALITY

The response of an individual to a given situation
provides a basis for making casual inferences regarding
behavior.l This assumption appears nost useful with regard
to psychometric techniques and statistical analy51s and

will be considered in the present study.
II. HOSTILITY

In a study undertaken at the high school level; Shaw
" and Grubb probéd fcf a characteristic defined as hostility,?
The devides adminiatered ﬁere the éecial‘Scale from‘the Bell
Preference Inventory, the Cook Hostility Scale from the
Minnesota Multiphasic Personality Inventory; the F and P

Scales from the Guilford~Zimmerman Temperament Survey

lRobert M, Allen Personalit Assessment Procedures
(New York: Harper and Brothers, 195%), P

- Iizﬁegvélli g.dShaw and JamgsJGrubbi “gogtllit{iand
e High School Underachievers ournal of Gounseling
Psychology, V (1958), pp, 263-66. ~
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combined, and the F Scale by itself. Hostility was found
to be of more significance in the case ¢f the male under~
achievers than the male achievers. This investigation
suggested that underachievement among bright students does
not have its beginning within the academic framework. It
may be brought with him when he enters high school.
A»further‘investigatien of hostility by Shaw and

PLATTL IO EREL T i)
PG !

B

‘,...

'Black'attempted to determine whether or not achievers
differed in the amount of hestility‘shQWﬁ and in the quali-
tative agpects of hcstility.3 Their study was confined to
m&lé students in view of the fact previdusly identified
(8haw and Grubb; 1958) which demonstrated that hostility
appeared to be a male characteristic. The investigation
showed that achievers would aggressively deny respmnsibility

for their inadequate behavior whereas underachievers would

admit thelr guilt, élaiming that circumstances beyond their

control were reéponsible for their behavior. There was also

evidencé to indicate that achievers might be achieving

through conformity, rather than through attempts at creative

work such as might be expected,
Gallagher suggested that underachievers were doing

less well than predicted in order to strike back in a

3Merville C. Shaw and Michael D, Black, "The Reactions
to Frustration of Bright High School UnderachieveTG" (unpub- -
lished Master's thesis, Chico Stabe Ccllege, Ghlco, Californial.




passive~aggressive manner at parents and a culture which
they wished to reject.“ In so doing, they could be

considered as behaving in a socially acceptable manner.
III. SELF-CONGEPTS

Shaw, Edson, and Bell undertook to learn about the

underachiever in terms of an investigation of his self-

L“JI‘HIH‘.LJ‘L]IIIE‘MUL\f [

‘concepts.5 In the investigation a comparison was made
between the underachiever's perception of himself and the
achiever's perc¢eption of himself, They observed that
differences in self-concepts do exist; that male under-
achievers appear to have more negative feelings about them-
selves than do achievers; that female)underachievers tend
to be the most ambivalent; and that the results did not
indicate whether differences in selfw-concept were the cause

of or the result of underachievement,

Shaw in another study observed that demands by parents

upon achievers were directed toward them learning to make

their own decisions whereas parents of underachievers were

hjames J, Gallagher, "The Gifted Child in the
Elementary School," National Education Association (February
1959), pp. 16-17, ' '

SMerville C. Shaw, Kenneth Edson, and Hugh M, Bell,
"The Self-Concept of Bright Underachieving High School
Students as Revealed by an Adjective Check List," The
Personnel and Guidance Journal, XXXIX (November 1960),

oo

Ppe 193-96,

i




9
more concerned with their children learning to protect their
personal rights.é o

Hall has shown éelf*doneepts to be lower among
underachieving college students rating themsélves On‘self~
motivatiOn; conscientiousneSs; study habits, and choice

of majors.7

Combs found that "underachievers showed a significant

and consistent difference from achievers in that they:

Saw themselves as less adequate; - ‘
- Jaw themselves as less acceptable to others;
Saw their peers as less acceptable;
Saw adults as less acceptable; :
Showed an inefficient and less effective approach
to problems; and '
- Showed less'frgedom and adequacy of emotional
expression,” «

~ In another investigation Chabassol studied
underachieving males ab grade ten and learned a variety of

factors.”’ He found them %o havabexperienced rejectian by

6Merville C. Shaw, "Note on Parent Attitudes Toward
Independence Training and the Academic Achievement of their
Chilgrin%“ Journal of Educational Psychology, 55:6, 1964,

7Olive A, Hall, “AéhiQVGment of Superior Majors,"
Journal of Home Economics, LII (April 1960), pp. 249-52.

8Charles F. Combs, "Perception of Self and Scholastic

Underachievement in the Academically Capable," The Personnel

and Guidance Journal, 42:L, September 1964, pp. 47-51.

9David J. Chabassol, "A Theory of Underachievement,™
Canadian Fducation and Research Digest, 3:3, September 1963,

Po. 37L=The
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10
one or both parents which in turn lessened their self-concept.
The lessening of the self-concept resulted in their becoming
gself-critical and in turn critical of others., Personality
characteristics such as suppressed hostility, belligerence,
and a strong desire to resist domina%ion by others were
evident, B |

Gallagher ". . . found that the low achievers see

themselves as less free to pursue their own interests, to
'express thelr own feelings, and to respond adequately to the
enviromment than adequately achieving children."lO

It has been demonstrated by Broedel and others,
however, that group counseling of ninth grade underachievers
increased their acceptance of themselves and imprcved their

relations with athers.ll

IV. SOCIO-ECONOMIC CHARACTERISTICS

Certain of the investigators have studied soclo~economic
characteristics and their effects upon achievement among -
adolescents. Wade compared groups of seventh graders with

regard to one parent working or both parents'working.lz He

loGall&ghGT’, ’92_0 m;, pi 170

o Broedel, Merle Ohlson, Fred Proff, and Charles
Southard, "The Effects of Group Counseling on Gifted Under-

achieving Adolescents," Journal of Counseling Psychology
VIT (Fall 1960), pp. 163=70, '

lzDurlyn B« Wade, "School Achievement and Parent
Employment," The Journal of Educational Sociology, 36:2,
October 1962, pp. 93-95.

l‘\ !‘ 1H“l ] i!ll‘[l!l iidi 71 |




11
was unable to find significant differences in scholastic
achievement. However; he did state that children with both
parents employed had a lower intelligence quotient than
- children with only one parent employed.

Curry, in his investigation;adiscovered that
under~-achlevement and over-achievement were not peculiar

to any one socid»eeonomic'l@vel.lB Therefore he questions

 the bearing of soclo-économic status upon the problem of

- under-achievement,

V. IDENTIFICATION OF ACHIEVERS
AND UNDERACHIEVERS

| The determination of the earliest possible grade
level at;Which achievement or the'lack thereof first becomes
noticeable is of interest to educators. Shaw and McCune
have shown thaﬁ underachieving males made significantly
lower marks than achieving males in the third grade; in
fact, the differences in marks were very significant,

Female underachievers were found to obtain higher grades
than female achievers during the first years of school;

at grade nine; however, the grade point level of the

underachievers had dropped significantly lfowrmr'.llP

lBRoberh Ls Gurry "Certain Characteristics of
Under-achievers and Over-achievers " Peabody dJournal of
Education, 39:1, July l96l, P« 45,

Uerville C, Shaw and J, T. McCune "The Onset of
Academic Underachievement in Bright Children,” {unpublished
Master's thesis, Chico State College, Chice, Californial.

B !‘]‘E‘[}.‘Z‘L]‘.‘L.:‘[.‘[[][..‘WH.\M.i 1 \
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12

Literature concerned primarily with the search for
individuals with potential to learn engineering suggested
that talented students can begin to be identified in the
faurth‘grade.l5v It is at this grade level thaﬁ group tests
can first be used successfully. ’

Robert Curry, in a study of sixth grade pup*ls from

a school system in the southwest in which he attempted to

identify some characteristics of overachievers and under-
~achievers, found some significant results, L0 Boys out-
numbered girls two to one within the underachieving group.
However; girls outnumbered boys more than two to one within
the oﬁerachieving group., Working mothers did not appear to
be associated with success or the lack thereof in academic
achievement. His conclusions were that male and female
underachievers were not achieving to the level that they
are capable of achieving and that they were achieving
considerably below grade level,
~ Emory Parks identified some characteristics related

to underachievement.,

(1) lived with both parents rather than coming

from broken homes
(2) lived in homes with several children

15A A. Freeman (ed.), "Prospecting for Potential
Engineers," Brainpower Quest (New York, The Maemillan
Company, 1957), pps L9 ~93

lécurry, ....}2.‘ wﬂu 3 pp» ll'b'"’h‘5 ]
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(3) mother usually had more extensive formal 1
: education than the father .
(4) most underachievers had attended two or c-
- more schools
(5) teachers estimated their motivation as
average or better
(6) most are in good physical condition
(7) most pupils feel they have many {giends,
are well liked, and are happy.+/

L I‘l }LH\H I]\Li%\lﬂ.lh i

=
=
=

17ﬁmory C. Parks,'"Faetors Relating to Underachieve-
ment," School and Community (November 1962), p. 23.




CHAPTER III
ORGANIZATION OF THE STUDY

This chapter will be devoted to a discussion of

methods and devices used in the present investigation.

I, METHODS

“l

. ) |1:H1 AL ‘” ‘.H.}!UHTM i

Two seventh and eighth grade schools in Modesto,
California, were selécted for this study: the Mark Twain
' 8chool and the Roosevelt School, The cumulative grade point
averages were reviewed and leétter grades were converted to
grade point averages. Those pupils were chosen from the
- total populations of both schools whose Total I.Q. on the
California Test of Mental Maturity was one hundred twenty
or higher. The chronological age range of those students
selected was observed to be from twelve to fifteen. The
grade point averages of those students chosen were then
listed in a continuum from which were selected the highest
twenty-four males and the lowest twenty-four males, These
were designated as achievers and underachievérs; respectively.
The same continuum was used in the selection of the highest
twenty~four females and the lowest twenty-four females.
These were designated as achievers and underachievers,
respectively, It was found that this procedure was effec-
tive in obtaining significant differénces-betwéen the grade

-point averages of the achievers and the underachievers.,

o UGG
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A total of ninety-six pupils was tested in two
separate sessiéns, One_sessibn was héld at each school
cafeteria with provision for make-up testing of absentees.
11, DISCUSSION OF DEVICES USED
California Psychological Inventorxl

Harrison G. Gough, author of this device, was

fi

R T RN B TH NS

concerned with psychological concepts having broad personal
andvsboiélfraleVance;' Previously personality tests had
been constructed to deal with sPecific problems in specific
settings, Here the author attempted to deal with favorable
aspects of personality rather than morbid and pathological.

The California Pgychological Inventory consists of a
test booklet containing four hundred eighty items and yields
eighteen standard scores. The answer sheets may be hand-
scored or machine scored, Profile sheets are included on
which may be plotted the eighteen scores. The test was
construéted so as to be suitable for large~scale
administration,

The eighteen scores from the California Psychological
'Inventory are‘grouped in four broad categories as given

below:

lHarrison G. Geugh‘ Manual for the California
Psychological Inventor “(PaTo Alto: Consulting Psycholo~
gists Press, IncCs, i§5%)@ ‘

. T AR
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Class I, Measures of Poise, Ascendancy, and
Self-Agsurance

1. Do ~ Dominance

3 - Capacity for Status
3+ Sy < Sociability
L Sp = Social Presence
5. Ba = Self~acceptance
. Wb ~ Sense of WellwbElng

Class II, Measures of Socialigzation, Maturity,
and Respongibility

16

1

. ’ H [‘1”}\‘“ ‘H ;HiEHHM [ ‘

7. He - Responsibility
8. 8o -~ Sogialigzation
9, 8¢ - Belf-control
10, To - Tolerance

11, Gi ~ Good Impression
12, Om - Communality

Class III., Measures of Achievement Potential and
Intellectual Efficlency

13. Ac - Achievement via conformance
14. Ai « Achievement via independence
15, Ie =~ Intellectual efficiency

Class IV, Measures of Intellectual and Interest
Modes

16, Py = Pgychological mindedness
17. Fx - Flexibiliby
18, Pe - Femininity
Several of the scales may be used to detect
dissimulation and faking. They are Gi ( good impression)
vihen very high; and low scores on both Wb (sense of well-
being) and Cm ( communality) .
The testing time was reported in the manual as
forty-five minutes to an hour, although 1t was essentially
an unbtimed test and was used as such in the present study.

Identification of the aims of the test to those being

o

e
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17
tested was usually sufficient for the retention of their
interest. The examiner 1is permitted to answer questions if
- they arise during the course of an examination.

It was observed that the_Callfarnla Paychological
Inventory had‘been:used in teéﬁing children aged twelve and
thirteen through adults aged sixty-five and seventy, . Despite

the irrelevance of certain test items at the lower age

‘ranges, the authoristaﬁeé thét-the test results were mean-
ingful in most cases aﬁd.readiiy inﬁerpreted by the test
users. R |

The sample used in the development of norms for the
California Psychologlcal Inventory was not offered as a
random sample of the genaral population by the author.
The norms were developed from a conselidatian cf avallable
samples_into a éinglé composite score for each sex, The
norms that appear most applicable to the sample selected
in the present study were the high school norms. No other
norms were available at a more appropriate grade level, 1Iv
wag explained that the mean profiles for high school students
tended to fluctuate five to ten points below the median
standard score of fifty on the profile sheets for the male
and female norms,

It was hypothesized that data gathered by means of
the California Pﬁychologieal Inventory would assist in

identifying some personality characteristics which would
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digtinguish between achievers and underachievers as defined

for the purposes of“this‘study.:

Goqu Adwec ive GheckwLigtg
The Gough Adgectiva GhecknList was chosen as a measurs

-of selfuconcepts. The author attempted to select terms

whnch could be systematioally analyzed and which were, in

[“‘H‘HH\ \HH‘L.“M![}‘H [ ‘1' VT

T
|

| Two nethods of analv51s were discussed in Lhe manuali

emplrlcal and rational. In empirical analysis, the
reSpcnaes to the adjeet;ve check-list are correlated with
external variables, In rational anaiysis; on the othér
hand; the adjective clustéré are‘defined‘in a predetermined
or theoretical manner; such as favorable, unfavofable; ete,

Gough constructed the check-list consisting of three
huﬁdred adjectives listed alphabeﬁically and ccvering the
widest poésible fange of behavior. Thé check~lisﬁ may be.
completed by the subject hlmself or by an observer who
recerds the subject's reactions to an adjective.

' Thirﬁy Judges rated each eflthe three hundred

ad jectives: seventynfive ad jectives were selected as favor-

able and seventy~five adjectives were selected as unfavorable.

ZHarrlson G. Gough, Reference Handbook for the Gough
Adjective Check~List (University of California Institute of
Personality Assessment and Research, April 1955).

e
E
=
=
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Some of the favorable adjectives were as follows: adaptable,
independent,; and reliable; whereas some of the unfavorable

adjectives were as follows: anxious, complaining, and noisy.

Cook Hostility Scale’

The Cook Hostility Scale was chosen as a measure of

hostility in the sample under study. It was one of several

such scales developed for the Minnesota Multiphasic Person-
ality Inventory in 1940 in an atbempt to evaluate the indi-
vidualts ability to get along well with others, |

The Cook Hostility Scale ig largely self-administering
and usually takes the examinee fifteen minutes to a half
hour to complete, It consists of fifty items to be answered
either true or false, whichever applies to the person taking
the test., Items marked true are hostile responses. A high
score is indicative of high hostility which is perhaps
characteristic of a person disliking and distrusting of
others. | |

According to the author the hostility scale tends to
be more effective with males than females because the males

do not hesitate to reveal their hostility.

SWalter W. Gook and Donald M, Medley, "Proposed
Hostility and Pharisalce-Virtue Scales for the MMPLI," The
Journal of Applied Psychology, 38:6, 1940, pp. 414-18,

!
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The_North»Hagt.Oggppat;gnal;Gheck—Liggh

The North-Hatt Ogcupational Check-List was selected
because of its usefulness in identifying occupational levels
énd.aspirations of individuals. The authors' study; which
was made in 1947, was based upon twenty-nine hundred inter-
views. Ninety occupations were}idenﬁified. It is ﬁheir

conclusion that the most important characteristics of a high

l HHIHH LT

prestige occupation are ". . , (1) thé reqéiremant of highly
speéialized_traihing for its performande, and (2) a large |
amount of respongibility for the welfare of thé public
inherent in 1t,"> o -

Income was éieduto an occupation and in turn
influenced the oﬁportuﬁity of an individual to receive an
' education. | - ”

“At the ninth grade and at the twelfth gradé level,
father's status has less influence than intelligence on
educationai“;pportunity; but; at ﬁhe college level, the
situation is sharplybfeVersed;" noted Sibley.6 In some high
income bracketsvcoilege mefely confirms a pqsition already

guaranteed by inherited wealth.

bpraine E. Mercer and Robert K. Merton, The Study of
Segietg (New York: Harcourt, Brace, and Company, 1958),
- PP 11'5 *5050 - R
SIbid., p. 483.

6g1bridge Sibley, "Some Demographic Clues to

Stratification," American Sociological Review (June 1942),

p! 330-

<1 - JURIRRA - PR L
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In the present investigation letter desigﬁations

were assigned to obtain the following information:

A,
B,

C.
D,

Oceupational aspirations of males

Oc¢cupation which females envisioned for their
husbands~to~be

Occupation held by primary wage earner of
family, usually the father

Occupational aspirations of females

LU
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CHAPTER IV
ANALYSIS OF THE DATA

This chapter involves statistical analysis and

interpretation of findings.

o

’ i L“HIJI‘[J‘Y}. H ‘.HI‘HH‘

evaluation of the significance of differences between mean
raw scores on the eighteen scales of the California
Pgychological Inventory., The comparison was to be made
between male achlevers and male underachievers; female
achievers and female underachievers. Group means of raw
scores were plotted on a profile sheet which automatically
yielded standard scores,

Average mean standard scores for high school students
were chosen as the most applicable norm with regard to the
talented seventh and eighth grade pupils in this study. It
was noted that the mean profiles for high school students
tended to fluctuate five to ten points below the median
standard score of fifty as shown in the author's manual,

If the "t" value was greater than 2;01; then it was
considered to be significant at the ,05 level; i.e.; a
difference this large would occur by chance only 5 per cent

of the time. A "t" value exceeding 2,69 was considered

L L
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significant at the .0l level; i.e., a difference this large
would occur by chance only 1 per cent of the time, The

degrees of freedom for the present study were N-2 or 16, %

Findings. The scores of male achievers exceeded
those of male underachievers and the "t" values obtained

were significant at the .05 level on the following scales:

To (tolerance), Ac (achievement via conformance), and Ai
(achievement via independence). Persons scoring high on
these scales tend to be seen as clear-thinking and resource-
ful; as being intellectually able, responsible; as being
independent and self-reliant.

 Underachievers, scoring low on these scales tend to
be seen as susgpicious and distrustful in personal and social
~outlook; as easily disorganized under stress or pressure to
conform, as pessimistic and unambitious about their occupa-
tional futures; as dissatisfied, lacking in self-insight
and understanding. |

Male achievers exceeded male underachievers on the
So}(socializatiOn); Cm (communality), Fe (femininity), and
Ie (intellectual efficiency) scales with "t" values signifiw
cant at the ,01 level. Individuals scoring high on these

scales tend to be seen as conscientious and responsible,

lHarold Yuker, A Guide to Statistical Calculations,
(New York: G, P. Putnam's Sons, L958), pp. 63-0k, .

E
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TABLE I
DIFFLRFNCE& B?TWLFN MALE ACHIEVERS AND UNDFRAGHIFVBRS |

ON EIGHTEEN SCALES OF THE CALIFORNIA

ey b

PaYCHOLOGICAL INVTNTORY

e

Variable

Achievers

Mean

23.54
15.58 . 3

22,92
33450
19.79

32,88
27550

39.96
23,17
19.58
11,29
26,25
23.79
16,79

35, 75‘

9.38
8,67

16o79 "

@ % & % & % & =

e Yields npH signlficant beyond .0l level
% Yields "t" significant beyond .05 level

Undeyachievers
Mean 3.E,
22,96 4.96 1,03
‘lhwhé_ 3052 n73
22.38 L.13 86
33,21 L.55 .95
18,13 3.85 .80
24,50 5,78 1,20
32,54 6.86 1.43
21.04 8,50 1.77
16,75 449 + 9L
12,46 6,70 1.40
22,04 4,49 .94

- R0,75 4.0 .96
14,42 3,61 75
31.92 L.40 +92

8,96 2,82 « 59
13067 2'89

il

e

il
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dependable,; and as having good judgement; and as being
respectful and accepting of others; and as placing a high
valué on cognitive and intellectual matters.

Male underachievers, on the other hand, who scored

o e LR AT OUTRLRCGTE T T
I ‘ 1 \] ‘ 1

low on these scales tend to be seen as resentful, rebellious,
disorderly, confused, and as being manipulative.

Plate -1 shows the mean deviations bebween male

‘achievers and male underachievers on the eighteen scales
~of the California Psychological Inventory.

Table II shows the differences between female
“achievers and female underachievers on the eighteen scales
' of the California Psychological Inventory.

Female achievers obtained "¢" values significantly

"higher than female underachievers at the ,05 level on the
following scales: B8y (sociability), So (socialization),
"To (tolerance); Cm (communality); and Ie (intellectual
“efficiency). Persons scoring high on these scales tend to -

be seen as outgoing, reliable, competitive, industrious;

£

as being conscientious and responsible, clear-thinking and

resourceful; as being intellectually able, as being alert E

i1 b

and welleinformed. x
‘ On the other hand,‘female underachievers who scored |
lower on the scales tend to be seen as awkward, overly ' -
influenced by éthers' reactions and opinions; resentful, t

rebellious; suspicious, and as distrustful in personal and



.- - -~ . —_—— ——— P —

PROFILE SHEET FOR THE Calfornic Poychological Fwentiry: MALE

Name . Age Date Tested

Other Informaiti

: . Notes:
Do Cs Sy Sp Sa ‘Wb VRe So e 1 ‘Gi €m Ac Ai le Py Fx Fe
- . ] N —35
= MALE NORMS oo =
- . = é
B0~ - Zeg = - - - - - =90 &=
t»as - i a0 - - —30 - %Z
- - — - = - —20 - oo
80—~ - - -850 _0 - - - - - T . -s0 =
- —30 - - - =0 - - - o<
—40 - - - —50 Tas - - Ldw)
- - - S0 - = - - - - - il
_ - - _ - = b - —30 - —25 wx
70 - - 3 _as. — - a5 - - - - o= - - -70 =<
e T e I 228
e = T opo®
— - - = = - —as5 -
so- - - T v - - T I I - - - - =7 I -m-e0 couw
w - _ _ _ - - —35 - = - - w [ ] =3
%’ _ —30 - - _ —40 - =40 _ag Tos - § g o4
i - - = - - - = — = =
A — —20 :75 —35  —20 B — - = - = Fy = =i ~J
=B 50 = - A =30 s 33
2 . —2) - - w =z
= LT - - = e =1 3
E - - 4 ~ - 3 = =2 o.
o 0 =30 : \=25 & Sm
40 - _ - =~ =i L
—30~ - = —30 =Z0E
— - - - = = - =3
- —25 - - - -5 —iD ~we20 ~o7 L - - gfjjg
30- eI T Zes T, I - T =T o T®-_s = . -3 &=
—115 - - - = =5 - =y - - - - = b
_ T —10 = - o - - = - s -z - - _ - v =
- - - =20 - - Z :|o = = — —15 - - -° B g :c,_? P
P - —0 - - - - — 5 S
20— T - - — - Zes—s,, Tz - - - - as- - % .20 g
— 0 - - - - - - - =0 - - —5 - - =W
- = - - Ze - z - - =5 z - - _ -o- w g o=
- -5 "4 - -5 - -5 _ 7 =5 N —i0 - —0 - ==
0= _ _ - - == - — - - - - - _ o~ 10 ]
— _ _ - — 10 - -0 - - - - —20 —
- - - . —20 - z - s - -0 - - x5
- _ - - - - - - e % . - =
o- -0 - - - - k 3 -0 g
Do € Sy Sp Sa Wb Re So  Se G Cm Ac  Ai le Py Fx Fe &

(S|
o ¢
N
(o)}
N
W
=2
o
W
Ut
Ne}
.

Achievers 23 15 22 33 19 32 27
Under- .22 14k 22 33 18 29 24
achievers :

~J

6 16
12 22 20 14 31 '8 9 13

23

W W
I
B
[
o~

Madle Norms

— Achievers
— TUnderachievers
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TABLE II

DIFFERENCES BETWEEN FEMALE ACHIEVERS AND UNDERACHIEVERS
ON EIGHTEEN SGALES OF THE CALIFORNIA

27

- PSYCHOLOGICAL INVENTORY -

Achievegs‘

Underachievers

Variable  Mean 8,D, B8,E, Mean -3.D., S.E, b

' N = 2 N = 24
Do 26,67 5,92 1.23 24,29 5,03 1,05 Lo 47
Sy 25.67 L.93 1,03 22,38 4,08 .85 R4 7o
SP 32-63 5,32 1.1} 32.25 5.26 1,10 only
Sa 20;7»5 3.19 .66 20,21 3,46 72 + 55
Wb 33,67 4.02 .8, 30,92 5,27 1,10  1.98
Re 30-75 3093 c82 28096 I+¢37 091 la’+7
30 40,79 4.05  .8L 27.54 5433 1.1l 24 3%
Se 25.83 5,52 1,15 22,42 9,43 1,96 1.50
To 20533 4.02 « 8l 17,50 L4.82 1.00 2,16%
¢i 15,04 4.63 .96 12,33 6.20 1,29  1.68
Cm 26,33 1,52 » 32 25,04 2,65 + 55 2. 05%%
Ac 27,33 3.42 .71 . 22,54 5,20 1,08 3. 52%
Ad 17429 3446 .72 15,54 3,67 .76 1,67
le 38,04 L.45 .93 34,38 5,22 1,09 2, 56k
Py 8,96 2.60 54 9,13 2.37 49 223
Fx. 9.42 4,13 .86 10,63 2,92 .61  1.15
Fe 23.54 3,89 ‘ 2317 3445

e e

* Yields "t" significant beyond ,0l level

wie Yields "u" gignificant beyond 05 level

i

RRT L 1 i

1
|

- YRR AR -



28
social outlook, and as lacking in self-direction and
self-discipline.

The female achievers had one "t" value significanﬁ
at the .OL level and it was Ac (achievement via conformance).
Persons scoring high on this scale tend to be seen as effi-
cient, organized; and as valuiﬁg intellectual activity and

intellectual achievement,

The female underachievers who scored lower on this
scale tend to be seen as coarse; insecure, and opinionated;
as easily disorganized under stress or preésures to conform;
and as pessimistic about their occupational futures.

Plate 2 shows the mean deviations between female
achievers and female underachisvers on the eighteen scales

of the California Psychological Inventory.

Gough Adjective Check~List

in this portion of the investigation, self-concepts
were evaluated. 'First; a separate tally was made each time
an achiever or underachiever; male or female, chose one of
the three hundred adjectives as being self-descriptive.
Secondly, a total of the tallies was made for each of the
four categories. Thirdly; the number of students in the
study was divided into the number of times the adjective
was selected in each group 80 as to arrive at a proportion,

Differences in self-concepts were identified when the
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proportion of difference in the number of times the adjective

was selected equaled or exceeded ,25.

Findingg. As shown ianable III, the male achievers
selécted éighteén ad jectives éignificéntly more iimés‘thaﬁ |
the male underachiever, whereas, as shown in Table IV, the

male underachiever selected eight adjectives significantly

Inspéction of Table ITI shows the male achiever
excesding the male underachiever in the number of times the
following adjectivés were checked: eonservative, capable; |
'intelligent; éharpwwitted, sﬁeady, claarﬁthinking; aggres-—
sive, cooperative, efficient; matﬁre;'versatile, ambitious,
eautidus, sincere, thoughtful; ﬁnselfish, warm, andeitty.
Male underaéhieﬁers checkedvthe followiﬁgladject%yés more
often: reckless, cheerful; humorous, rude, confﬁa@d, noisy;
restless, and sly. -

The selfwconcept of the achiever appears to be more
wholesome and.characteristic:of the successful person in
our culture, The selection of self-concept adjectives by
the male underachievers does not lend itself to academic
or gsocial distinction,

| The number of adjectives checked as self-descriptive
by the female achiever is shown ih Table V, The number of
adjectives selected as self-descriptive by the female

underachiever is shown in Table VI,

i

. T N

TSR FRIES. [T



TABLE III

ADJECTIVES SELECTED AS SELF-DESCRIPTIVE BY MALE

ACHIEVERS ON THE GOUGH ADJECTIVE CHECK-LIST

31

Mgt l‘uH‘\ i+ HH‘HIHI. T \[

4 Propertion of

Adjective Achiever  Underachiever Difference
congervative 17 5 <50
capable 21 10 46
intelligent 19 8 L6
sharp~witted 12 2 12
steady 15 5 s 42
clear-thinking 18 9 «37

- aggressive 1z L +33
¢ooperative 18 10 +33
efficient 12 5 «29
mature 10 3 +29
versatile 10 3 + 29
ambitious 19 13 «25
cautious 19 13 «25
gincere 15 9 «25
thoughtful 13 7 +25
unselfish 9 3 «R5
warm 11 5 «25

8 w25

witty 14

®Differences in self~concept were identified when
proportion of difference in the number of times the
ad jective was selected equaled or exceeded ,25.

the
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TABLE IV

32

T I T IR

- 'ADJECTIVES SELECTED A3 SELF-DESCRIPTIVE BY -

- MALE UNDERACHIEVERS ON THE GOUGH
ADJECTIVE CHECK-LIST

Proportion of

Ad jective Achigver Underachiever ,

. e ' e Difference®
reckless 1 11 o2
cheerful 14 21 +30
humorous . 10 17 29
rude 0 Vi .29
eonfused 2 8 +25
noisy 7 13 +25
restless 7 13 .25
sly 3 9

»25

#*Differences in self-concept were identified when the
proportion of difference in the number of times the .

adjective was selected equaled or exceeded .25.
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TABLE V

ADJECTIVES SELECTED AS SELF-DESCRIPTIVE BY FEMALE
ACHIXVERS ON THE GOUGH ADJECTIVE CHECK~LIST

33

Prépbrtion'of

Adjecbive _Achiever Underachiever  Difference’
artistic 12 2 42
efficient - 17 7 b2
interests wide 22 12 o2
wholesome 11 2 +38
sincere 19 10 37
planful v 10 2 o34
energetic , 20 12 «33
intelligent 19 1L .33
witty 12 L +33
progressive 9 2 «30
gharp-witted 9 2 +30
dependable 23 16 +29
enthusiastic 20 13 +29
excitable 20 13 +29
opportunistic 8 1 .29
I‘eliable 18 ll ¥ 29
thorough 12 5 +29
aggressive 9 3 +25
initiative 7 1 + 25
obliging 9 3 +25
organized 11 5 «25
responsible 15 -9 +25

8 2 425

suggestible

i

*bifferences in self-concept were identified when the
proportion of difference in the number of times the
adjective was selected equaled or exceeded .25.

P D INAC ]
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TABLE VI

 ADJECTIVES SELECTED AS SELF-DESCRIPTIVE
~BY FEMALE UNDERACHIEVERS ON THE GOUGH
ADJECTIVE CHECK-LIST

Proportion of

Adjecﬁive'L _Achiever = Underachiever  Difference*
complaining b 12 .33
absent-minded L 10 «25
confused % 8 +25

flirtatious 12 + 25

*Differences in self-concept were identified when the
proportion of difference in the number of times the
adjective was selected equaled or exceeded .25,

A gy
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The adjectives selected as self«descriptive by the
female achiever which equal or exceed .25 are as follows:
artistie, efficient; interests‘wide; whclesome; sincere;
planful, energetic, intelligent; witty; progressiVe; sharp-
witted, dependable; enthusiastic; excitable, opportunistic,
reliable, thorough; aggressive; initiative, obliging,

organized, responsible, and suggestible,

Female underachievers selected the following
adjectives as being self-descriptive: complaining; absent-
minded; cOnfused; and flirtatious. |

As noted in the case of the male achieVer; the female
achiever maintains a view of herself which indicates an
'awareness of those characteristics of academic and social
success; whereas the underachiever does not. The question
has been raised as to whether the achievers and under-
achievers understood the adjectives. For the purposes of
the present study and in view of the Total I.Q. of one
hundred twenty or higher on the California Test of Mental
Maturity; let us presume that the adjectives were within
their understanding. |

Further diseussion of these results will be

undertaken in Chapter V,

‘Goeg Hostility Scale
The Cook Hostility Scale was chosen as a measure of

hostility. The mean, standard deviation, and standard error

L



36
of the mean were computed for male achievers and male
underachievers; female achievers and female underachievers.

A:high chre>on the Hostility Scale is accepted as
indicative of high hostility for the purposes of this
investigation, | | .

Findings; When the_”t"‘test wasvap§lied to tﬁe_

results as shown in Tables VII and VIII, msasurab!

could not bevdemonstrated., The male undarachiéver shows
somewhat more hostﬁlity than the male achiever, but the
level of significance 1s negligible, ises, less than .05 or
.0l. On the other hand, the female achiever gxhlbits
slightly more hostility than the female underachiever, but
the slgniflcance is again negligxble.} |

o Therefcre it is shown that hostility is either
negligible in the eighth grade or else the Cook Hostility
Scale is unable to detect hostility'in this group.

North-Hatt Occupational Check-Ligt

This device was used in order to measure levels of
aspiration and differences in soclo-economic status.

The males in the sample selected that occupation
most nearly like that of their father or primary wage earner;
and the occupation which they desired; the females identi-
fied the occupation most nearly like that of thelr father
or primary wage earner, the occupation they desired, and

the occupation which they would like for their husband-to-be.

E
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TABLE VII

DIFFERENCES BETWEEN MALE ACHIEVERS AND
MALE UNDERACHIEVERS ON THE
COOK HOSTILITY. SCALE

37

_ AchieVagg | _Underachievers. | .
Mean S.D. 8,H, . Mean S5.D, 8,E, t
26,04 8,34 1,74  28\17 9,04 1.88 .83
TABLE VIII
DIFFERENCES BETWEEN FEMALE ACHIEVERS AND
FEMALE UNDERACHIEVERS ON THE
COOK HOSTILITY SCALE

_Achievers . Underachievers
Mean S,D, S8.E, , Mean 8.D, 5.5, t
02

22,29 5,08 1,06 22,25 7,28 1,52
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Choice of occupation was ranked and the differences
between male achievers and male underachievers, and female
achievers and female underachievers were computed according
to the North»ﬂéﬁt scale. In those instances where the
occupation could not be located on the answer sheet, the
pupils were instructed to write the occupation and the

examiner then selected that one on the scale most like it.

- The larger numerical rating indicated a more professional
| éceupéﬁioh.  L ‘ | ,} ‘:N v .

_   v Thé’use of ‘small samplefsﬁatistics was again
employed in order to measure significance of,differences

 between occupation and occupational aspiration,

Findings. When the "t" test of significance was
applied several factors became apparent; The male achiever
aspired to a‘more-professional position than did the male
underachiever. The statistiaal.difference was significant
at the ,05 level (see Table IX). The male achievers also
expressed’ interest in an occupation rated significantly
higher in prestige on the North-Hatt scale than that held
by théir father, It was also observed thét ﬁha faﬁher of |
the male achiever held a job rated significantly higher than
that held by the male underachiever's father. These facts
resulted even though no attempt was made to control the
diversity of hereditary and environmental influences of the

two school populations.



EGﬁPARiSOR OF OCCUPATIONS AND CCCUPATIONAL ASPI
AS RECORDED BY TALENTED MALES ON THE HORTH-HATT

TABLE IX

OCCUPATIONAL CHECK-LIST

. RATIONS

Category

S.E.

Mean S.D. S.E. Category Mean |S.D. t

Achiever 83.92 8,11 1.69 Underachiever 77.46 |9.43 1.96 2 4,9%%
Achiever 83,92 8,11 1.69 Achiever's FPather 70.25 [9.25 1.93 Se34%
Under-~ Underachiever's

achiever 77.L6 9.43 1.96 Father 63.83 11.56 2.41 4. 38%
Achiever's Underachiever's

Father 70.25 9.25 1.93 Father 63.83 11.56 2.41 2. 08%x%
¥*gignificant beyond .05 level
*significant beyond .01 level
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The underachieving male sought a significantly better
job than that hald'by his fabher. Thistdifferenee was
significant beyond the .01 level,

Table X shows the compariaan of oceupations and
occupational asplratlens as depicted by the female achiever
and the female underachiever.

Applying the “t" test once agaln, the occupational

aspirations of the female achiever were not significantly
higher than that of'thé female underachieﬁer, 8imilarly,
the cccupaticn&l‘aspiratien @f the female achiever does not
significantly eX§eéd that cccupatian'held:by the achiever's
father, - |

The father of the female achiever holds an occupation

rated more significant.on the North-Hatt scale than that
held by the female undérachiever’s father;

The female achiéver also aspires that her husband-to-be
hold a better-positionfthan that of her father.

~ The female undérachia#er seeks a move professional

occupation than that heldlby‘herzﬁather. ;The difference was
significant at the .01 level. | I E

- 8imilarly, the female underachiever desires her
husband~to-be to hold a better job than that of her father.

The difference was significant beyond the 0L level.,



TABLE X

COMPARISON OF OCCUPATIONS AND OCCUPATIONAL ASPIRATIONS

AS RECORDED BY TALENTED FEMALES ON THE NORTH-HATT
OCCUPATIONAL CHECK-LIST

Categofy ~ Hean  S.D. S8.E. Category HMean . S.D..

3 S5.E. t

Achiever  79.33 6.89 1.4k Underachiever 77.17 13.03 2,71 .70
Achiever 79.33  6.89 1.44 Achiever'!s Father 77.63 .09 1.89 . = ,72
Under- Underachiever's v o

achiever 77.17 13.03 2.71 Father - 6L.33 15.46 3.22 . 3.05%
Achiever's o Underachiever's | |

Father 77.63 9.09 1.89 Father 64.33 15.46 3.22 . 3.57%
Achiever's Achiever's

Father 77.63 9.0¢ 1.89 Husband-to=be £7.63 3.06 N £.03%
Under- ‘ .

achiever's Underachiever's ' A

Father | 64.33 15.46 3.22 Husband-to~be . 79.71 12.88 2.68 . 3,67

*significant beyond .01 level

|
\
|
|
|
i
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CHAPTER V
SUMMARY, GONCLUSIONS, AND RECOMMENDATIONS

This chapter involves a summary of the results of
the investigation, Ooneluﬁions drawn by the investigator

and recommendations for continued research are offered.

- This investigatien has been undertsken to determine
whether or not significant-personality differences might
be identified in a talented group of eighth grade pupils
by the administration of selected paper and pencil tests.

Devices used in the study were as follows: the
California Paychologlcal Inventory;ﬂthe_Géugh Adjective |
CheckéList; the Cook Hostility Seale; and the North«Hatt
Ocecupational Check~List. |

Four numerically equal groups of talented students
made up the sample. The groups were di#ided into an equal
number of male achievers and male underachievers; female

achievers and female underachievers. |

?alifornia_?chhélogical Inventory

A

The Galifornié Psychological Inventory was used as
a measure of psychological concepts having bread’pefsonal

and social relevance, Small sample statisties were employed
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and the mean, standard deviation, standard error of the
mean; and the "t" test of significance were compubed.

Male achievers exceeded the male underachievers with
"M values significant at the .05 level on the following
scales: To (talerance); Aci{achievement via conformance),
and Ai (achiévement via independence). These individuals

may be seen as clear-thinking, responsible, and self-reliant.

Underachievers scoring significantly lower on these scales
tend to be seen,as'suspicicus; pessimistic, dissatisfied;
and lacking in self-understanding. |

Male aehievers exceeded male underachievers on four
scales significant at the .OL level: So (socialization),

Cm (communality), Fe (femininiﬁy); and_Ia (intellectual
efficiency). They tend to be seen as canscientiéus;.depend«
able; and respectfui. On the other hand; the male under-
achievers tend to be seen as resentful; rebellious; and
disorderly.

Female achievers achieved "t" values significant at
the .05 level on four CPI scales: Sy (sociability),’So
(sccialization); To (tolerance), and Ie (intellectual
efficiency). They tend to be seen as outgoing, competitive;
responsible; and alert. On the other hand; the female
underaéhiever may be seen ag awkward; resentful, suspicious;

and distrustful.
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The female achievers received one "t" value
significant at the .0l level., It was Ac (achievement via
ccnfarmance). Persons scoring high on this scale tend to
be seen as efficient; organized; and valuing intellectual
achievement. The female underachievers Who_scored lower on
this scale tend to be seen as insecure; pessimistic about

their occupational futures, and easily disorganized under

stress or pressure to conform,

Gpnclusions. Male and’female aehie%ars scored

significantly highef than correspbnding underachievers on
“those scales of the Galifofnia Psychological Inventory which
reflect personality characteristics which contribute to |
academie and social success in our culture. Ib is perhaps
suggestive of the achievers' awareness‘of those ehafacterw"
istics which are associated with social and academic. |
progfesé. The underachievers; on the other hand; do not
appear to hold a similar attitude, The California Pagycho-
logical Inventory; as used in this study, would appear to
be a useful tool in identifying personality differences

which distinguish between achievers and underachievers,

Gough Adjective Check-Ligt

The Gough Adjective Check-List was used as a measure.
of self-congepts. A tally was made each time a particular

group checked an adjective and a total was figured for the
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group. The number in the sample was divided into the
number of times the adjective was selected so as to arrive
at a proportion, Differences in self«concept were said to
exist when the proportion of differences equaled or
exceeded .25,

Male achievers viewed themselves as conservative,

capable, intelligent, sharp-witted, steady, c¢lear~thinking,

aggressive, cooperative, efficient, mature, versatile, ambi-
tious, cautious, sincere, thoughtful, unselfish, warm, and
witty. The underachieving male saw himself as reckless,

cheerful, humorous, rude, confused, noisy, restless, and sly.

The female achiever, on the Gough Adjective Check-List,

" saw herself as artistlc, efficient, interests wide, whole-~
some, sincere, planful, energetic; intelligent; witty,
progressive, sharpmwitted; dependable, enthusiastic, excit-
able, opportunistic, reliable, thorough; aggressive, initiaw
tive, obliging, organized, responsible, and suggestible.

The female underachiever viewed herself as complaining,

absent-minded, confused, and flirtatious.

Conclusions. The achievers; both male and female,

~ tended to check significantly more adjectives than the under-
achievers, In addition; the selfw-concepts of the achievers
tended to be more wholesome, It would appear that the under-

achievers readily admit inadequacies in themselves.
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Whether the pupils in the sample were sufficiently
sophisticated in their language development to understand
all the adjectives is‘questionable. However; for the pur-
poses of thisxstudy;-let us assume that the students whbse
Total I.Q., was one hundred twenty or higher on the California
Test of Mental Maturity were sophistiaated enough in their

vocabulary development to function. adequately in this test,

One might hypothesize that the home.environment,
parental academic prapar&tion; etc.;.would affect language
developmnent. No atbtempt was made to édontrel for this
characteristic in the present investigation. Significant
differences appear.to'exis@ between achievers and under-
achievers and can reasonably be expected to show up in the

analysis of the Gough Adjective Check-List.

Cook Hostility Scale |
- The Cook Hostility Scale was chosen as a measure of
hostility. Small sample statistics were utilized and the

significance of hostility was determined.

Conclusions, The Cook Hostility Scale failed to |

identify hostility'as a fa#tor differentiating between
achievement and underachievement when evaluated by means of
the "g¥ test, It can be hypothéaized that this devicé is.
not a valid indicator of‘haétility in individuals‘of this

age group and educational attainment. Pefhaps the:Ceak
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Hostility Scale is not effective when taken out of the

context of the Minnesota-Multiphasic‘Personality Inventory.

Northnﬂatt Occupaticnal Check—List

The North«Hatt Occupaticnal Check-List was selected ,
1n order to detect dlfferenees in socia«econammc status and

asplratmonal lavels. Males identified that occupation most

n

RN IHIEI IR Eis N

neariy . lee that « 01 uHéi?‘fathéf‘@?‘p?ima?yfwayé‘éa?ﬁé?‘aﬂd
the occupatmon most 1ike the one they desﬂred. Femaleé in
the study selected that occupation most like that of thelr
father or primary wage earner, the occupation they would
like, and the occupation they eould foresee for their‘
husband-to-be. These selections were assigned a number .
'aéeording to the North-Hatt scale. bmall sample statistlcs
were used to méasure differenées between occupations and
occupational aspirations. |

Statistical analysis showed that the male achiever
preferred. a more prestigeful occupatioﬁ than the male under-
achiever, In addition the male achiever. selected an occupa-
tion which was more prestigeful’than that of his father,
The fathér of the ﬁala_aqhiever was shomn to hold a job

rated significantly higher in status on the North-Hatt

Occupatlonal CheckwList than that af the male underachiaver 8

father, The underachieving male was found to asplre to a

better job than that held by his father,
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Female achievers were found not to seek employment
rated significantly higher‘than that sought by the female
underachiever; in addition; the female achiever did not seek
a position more significant than that of her father, The
father of the female achiever was found to have a signifi-
| cantly better occupation than the father of the female under-

achiever, The female achliever selected an occupation for

her husband-to~be which was more significant than that of

. her father.

Conclusions. A higher socio-economic level was
sought by all male pupils in the study. This may or may
not be indicative of an awareness of the importance of the .
world of work and its relationm to socio-economic status.

One factor which was not investigated and which has a direct
bearing upon this phaée of the study is the knowledge of
these pupils of the qualifications for the occupations
listed by North-Hatt. In this area; counseling would be a
valuable agset.

Similar results to those reported for the male pupils_
occurred with the female‘pupils.with two remarkable excep-
tions. Statistically significant differences were not
observed between the female achievers and the female under-

achlevers nor between the female achiever and the father of

the}female achiever.,
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Those differences which were statistically significant
should be useful in identifying achievers and underachievers

at this grade level.
IT, GENERAL CONCLUSIONS

General conclusions to be drawn from the present

investigation are as follows:

1. The use of the Cook Hostility Scale‘did.not
identify hoétility as a slgnificant characteristic in the
sample of talented pupils under study. |

2. Achievers tend to check significantly more
adjectives than underachievers even though there may be some
gquestion as to their language comprehension at this grade
level, | |

3. Male achievers asplire to more presbigeful
oceupations than male underachievers. This may or may noi
indicate an awareness of the world of work and its relation-
ship to socio-economic status.

4o Male and female achievers scored higher on thcsé'
scales of the California Psychological Inventory which
reflect personality characteristics which contribute to
academic and social success in our culbure. A number of

scales were significant at the ,05 and ,01 level,
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ITI. RECOMMENDATIONS

, An effort should be made to consolidate the findingsv
of the three related theses undertaken concurrently with

the present investigation in order to detect comon person-

ality characteristices Whlch would assist in the identifica-

tlon of achleverg and underachmevers. These related

w et e on b e

Locations:
Unmversity of the Pacific
Modesto Junior Gollege
Modegte High Schcol |
Downey ngh 3chool
~ The characteristiocs of th@ devicas used by Whlch one
‘is able to dmstingulgh between achievers and underachievers
hould be further investigated.
Verification of language develcpment shovld be
undertaken before use of the Gough Adjective Check~List
rather than by presuming that achieving and underachieving

students understand the vocabulary.



'BIBLIOGRAPHY



. BIBLIOGRAPHY

Allen, Robert M, Personalitv Assessment Procedures. New
York: Harper and Brothers, 958.

Broedel, John, Merle Ohlson, Fred Proff and Charles
Southarda "The Effects of Croup Counseling on Gifted
Underachieving Adolescents," Journal of Counseling

~ Bsychology, VII (Fall 1960, pp. 16370,

Chabassol, David J. "A Theory of Underachmevement "

, Ganadian Egg?ation and Research Digest, 3 3, beptember
14

10
-‘-/VJQ f’b” AT A

Combs, Charles F, "Perceptzon of belf and Scholastic

‘ Underachmavemagt in the Academlcally Capable," The <
Personnel and Guidance Journal, 42:1, ueptember 1964,
pp— L7 = 51#

Cook,; Walter W., and Donald M. Medley "Proposed Hostility
and Pharisaic Virtue 3cales for the MMPI," The Jougnal
of Applied Psychology, 38:6, 1940, pp. .

Curry; Robert L., "Certain Characteristics of Under~Achievers
and Over-Achievers," Peabody Journal of Education, 39 1,
July 1961, P L5,

Fre@man, Ao Ay (eds). "Prospectmng for Potential anine@ra,"
myalnpower Quest. New York: The Macrillan Company, 1957.

Gallagher; James J. "he Gifted Child in the Elemen%ary
achaié,z National ngcabion Association (February 1959},
ppe 16-17, |

Gough, Harrison G, Manual for the California Psychological
%nvenﬁcr 5 Palo Alto: Consulting Psychologists Press,
nCO’ .

Reference Handbook for the Gough Adijective Check~-

Lis t. University of ﬁallfornia Institute of Personality |

Kssessment and Research, April 1955.

Hall, Olive A, *Achievement of Superior Majors," Journal
of Home Economics, LII (April 1960), pp. 249-52.

Mercer, Blaine E,, and Robert K. Merton. The Study of
Society., New York: Harcourt, Brace, and Company, 1958,




53

Parks, Pmory C. ™Factors Relating to Underachievement,"
Sghool and Community (November 1962), p. 23,

Shaw, Merville C, "Note on Parent Attitudes Toward
independence Training and the Academic Achievement of
Their Children," Journal of Educational Psychology,
55:6; 19614') PP 371-74. .

__, and Michael D, Black, "The Reactions to Frustration
of éright High School Underachieveéers." Unpublished
Master's thesis, Chico State College, Chico, California.

.y Kenneth Edson, and Hugh M, Bell, "The Self~Concept

f\‘ £ Nuad ot Tndowmanhd apdeme Hd adh Balvant Qhavdant o o

WO e O" SRRAG A Gt G’V?l,;l&aiklle)&&w AR LR Sy S VA F QUL £ VE R = e ]
Revealed by an Adjective Check List,”" The Personnel and
Guidange Journal, XXXIX (November 1960), pp. 193-06.

. , ; and James Grubb, "Hostility and Able High School
Underachievers," Journal of Counseling Psychology, V

ey and J. T, McOune, "The Onset of Academic
Underachievement in Bright Children." Unpublished.
Master's thesis, Chico State College, Chicoy CGalifornia.

Sibley, Elbridge. "Some Demographic Clues to Stratification,"
American Sociological Review (June 1942), p. 330,

Wade, Durlyn E. "School Achievement and Parent FEmployment,"
The Journal of Fducational Sociology, 36:2, October
1962, pp. 93-95.

Yuker, Harold, A Guide to Statistical Caleulations. New
York: G. P, Putnam's Sons, 1958.




	A study of personality characteristics which distinguish between achievers and underachievers in a talented group of eighth grade pupils
	Recommended Citation

	tmp.1519441079.pdf.vzCdc

