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CHAPTER I

THE PURPOSE OF THE INVESTIGATION AND DEFINITIONS
OF TERMS USED

The need for research in the marital attitudes of Air
Force couples is immense. The Ailr Force marital counselor
- requires knowledge of the attitudes of the couples coming to
him for aild in saving thelr marriages. The counselor looks
for empiricel data on Air Force couples as a gulde in
counseling procedures only to discover that such data does
not exist. Much data on the marital attltudes of civilian
coapleé can be found, but this civilian date is applied to
Alr Force counseling with a doubt that it fits the Air Force
situation. This research is an attempt to provide data
useful in counseling Alr Force couples in the Air Force

setting.
I. THE PURPOSE OF THE INVESTIGATION

The purpose of this investigation is to present any
variance of marltal attitudes in four Alr Force status
groups. The research has both theoretical and practical
import.

There are two theoretical aspects: 1t 1s generally
thought that marital roles are playsd differently in one

status group then they are in another, If this
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generalization is true for the four Alr Force status groups,
unlike responses ts mariteal questions wlll be the result.

If 1t is not true for the four groups, like responses will
be evident. Another géneralizatioh is that there are
differential value systems of male and female marrlage
members. If in answer to marital questions, the ﬁale and
female responses of Alr Force couples ere variant by rank,
the generalization for these four groups ls demonstrated.
If the responses are not varlant, the value systems for the
sexes within the four groups are allke and the generallizaw~
tion is not proven. ‘

The practical asﬁects flow from the theoretical., If
i1t can be demonstrated that the four Alr Force status grcupsv
display different marltal roles and have various marital
responses, Alr Force counselors can prepare four types of
marital counséling procedures. ‘These counseling refinements
could be of great value, making for maximum effect in marital
counseling, If such could not be demonstrated, then other
studles and refineﬁents would be reguired. In either case,
some knowledge and understanding would be added to the

general body of knowledge and understanding now extént.
I, DEFINITIONS OF TERMS

- Alr Force status groups. ©Status groups in the Alr

Force are dlstinct as stated in Alr Force regulations, *The




highesﬁ class ls the officer class, the second highest is
the sefgeant class, the 1gwest,,the alrmen class. This
déscending order of status, command and responsibility is a
given and is not subject to speculation in 1ts formal
determination. That is, an officer is aﬁ officer, not a
sergeant or an airman., The offlcer might become & sergeant
or an airman in very unusual sltuations but with the loss
of officer status., For the purpose of this investigation,
officers are divided into two groups: (1) Field Grade
officers, which include Gegeral ranks, Cplonel, Lieutenant
Colonel, and Major, and (2) Company Grade officers, which
include Captain, First Lieutenant, Second Lieutenant, and
all grades of Warrant Officers. All Sergeant grades are
ranked in one élaas, renging from Chief Master Sergeant
through Staff Sergéant. Included in one class are all
Airman, renging from Alrman First Class through Basic

Airman.

Marital attitudes. Marital attitudes are interpreted

as those responses by husband and wife to‘the Marriage
Success Schedule as devlised by Ernest W, Burgess and Paul
Wallin. (U3 53 Appendix A; 59-62) The schedule is composed
of queétiona based on various areas of married life. These
questions are phrased in such & manner that a graded

‘response is poséible. The responses made by the husband and




wife maj be identical or variant. It is possible, for

: eXample, for a husband to be extremely positive}in hié
responses to a high degree of loﬁe iﬁ his:ﬁarriage while his
wife is extremely negative in her réspbnses. Thus the wife.
has one attitude to the love elémen%_in the marriage while

the husbéhd has e different attitude‘;

Married couples. Maprrled cbuplea'are considered as

. ahy husbend end wife who each completed the five sections of

the,Maﬁital Success Schednle under the~direc§ion of the

Investigator and apart from each other.
III. ORGANIZATION OF THESIS

The organization of the remaindar of this research
includes: (1) a review of the literature and the research
done} (2) = presentation of the status groups and the
Marital Succesé Sehedule; (3) a description of the two
research designs with the rasultant'statistics;'and (L)

summery and concluslons as well as future research needed.




CHAPTER II
REVIEW OF THE LITERATURE AND RESEARCH

Three large bodises of literature and research are
available in the areas of (1) marriage and family soclologys
(2) status and class; end (3) militery sociclogy. These
areas of writings and research provide coplous matarials
until the attempt 1g made to find matsriéls which speclfle
cally include all three areas, A% this polnt, the search
reveals little, More is uncovered when any two of these
sets of knowledge converge. The paucity of research centers
mainly about the miiitary, partiéularly as 1t relates to the

- United Btates Alr Force, and more particularly when & peace=-

time Alr Porce is considered rether than a wartime institution.

In briefy no research c¢an be dlscovered which deals
with the marital relationships of Alr Force couples in

military status groups.
I. LITERATURE AND RESEARCH BASIC T0 INVESYIGATION

Citations of literature and research in the field of
this Investigation are presented in summary:

Burgess end Locke, after a long description of
marriage and the family, have approached the subject of the
measurement of marriege end class, One method of judging

the success of a marriasge is in "the expectations of the

P S T e



social class to which the family belongs." (2; L3L). The
assumptlon is that the expectations of soclal class and
marriege WOuld.corrGSpond. The criteria are the bellefs of
different claséas cdnaarning marital life, No research is
listed, but a llst of the marital class expectations of tﬁe
upper middle class are glven In which inclusion 18 made of
love and compatibllity of spouses; the acqulring and social-
izatioﬁ of chlldren; the'husband as provider for the famllys
the wife a good housekeepersy. that jolnt marital decisions be
mades participation of Spousés in outside intereéts; the wife
should have an Interest outslde the home; at least one
project for all members of the famlily; and a permanent unlon
unbroken by revealing differences publicly. Burgess and
Locke add that psychogenic traits of husbands and wives
might challenge the results of class and marital research.
The impact of the war period on marital‘relétions is treated
with class omiﬁtad. (23 L32-436, 663~70§). The main value
of this study is thét lt outlines areas whlch could be
. incluaad In a étudy of merriage and cia&s with the need of
such research noted, |

Burgess end Wallin provide the basic instrument for \
the research under conslderatlon, and have done much work in
marital attltudes end expectations. They suggest fesearch
in marital attitudes and class, specifically in that their

study shows "that 1ldealizatlion veries with education, which
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is & rough index of class." (L3 773). They also state that
- "en outstanding characteristic of sociel classes and of

ethnic groups is the difference among them in thé eﬁpactau
tions of marriage." (L 773). ‘Burgess and Wallin say of
thelr Marital Success Schedule that 1t 1is free of value
judgment, measuring the degree of happiness and satisfaction
of husband end wife rather than social class values or
regional or ethnic groups. However, they qualify this in
the following statement!
Contrary to the statements of critics, and even of
"~ the authors of the composite index, 1t appears from
the evidence to be applicable to widely different
“economic and soclal classes, to various educational
levels, to different regions of the country, to rural
as well as urban dwellers, to different races (white,
Negro, and Mongolian) and to other countries as Sweden
and China." (lj 505-506).
The writings and the research of Burgess and Wellin have
" been decisive in the preparstion of this investigation and
will later be dealt with in more detail. (Ly 288, 505-506,
T73-775) |
Morris Janowitz conducted research with the officer
professlionals of the Am@rioan military as compared with the
militery of other nations. He studled historical and docu-
mentary materisls} the soclal backgrounds of 760 generals
and admirals appointed since 19103 questionnaires submitted
to 550 Pentagon staff officers, and parsanal interviews with

113 officers., While much of hls material concerns the upper

extreme of the offlicer class, s few ltems are pertinent to
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this investligation as far as they are concerned with lesser
officers in the study., He found that the soclial behavior of
the military in this century is derived from a high level of
specialization rather than from & class consciousness. As a
specilalized force, bhe.professiohal officer 1is today showing
his authority more in galning a consenus rather than through
the brute force of older days. 0fficers are not recruited
from the higher social classes as once they were. The fact
was pointed out that the mllitary molded family life to suit
the military with the wife interested enough to work toward
the officer's advencement. This the wives did by weakening
the barriers of the rank‘aystem in varying degrees. Lven
before World War II, the military was a mixture of the
traditional and the companlionate family. The combination of
this mixture has produced a military femily geared to help
each oﬁh@r in times of trouble., The tradition of the service
has kept romantic love in check. ' In more recent military
sctivitvies, officlal organizations have had to be created
. for the ald of familleg due to the enlargement of the mili-
tary. Recent events have brought a breakdown in the isola-
tion of the military officer family from the eivilian faﬁily,
yet the officer stlill looks to hils traditibn in working out
his problems. (11; 1~112). The main contribution to the
investigation of this paper is the valld description of the
officer family, and while the general offlcer is treated,
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much of the line of thought is appliceble to -lesser officers.

August B, Hollingshead has contributed much to the
‘understanding of the relationship between.marital énd social
theory. He wrote in 1950 thaﬁ sooiclogistsawere evare of the
interdependence between the famlly and social status, but
that no studles had been focused on the "analysis of the
problem of class differencss‘in family stability." “(l 28L) .
He pointed out that the individusl is the product of the
family, and in the family 1s placed in the class system.
Although not claiming much research to back his positlion, he
describes various classes wilth marital content. The upper
class stresses "background" in choosing mates equaled only
by an lnterest ih the economlce situation. A relatively |
stable family was found in this clasé. The newly=rich
membef of the upper-~class 1ls unstable by comparlson with the
top members of the class as pr&?ed by the citation of many
problems which lead to divorce. The upper-middle class is
more stable than the newly-rich class and the working class,
holding~marriages in check by Jjob pressures, and the need
for economic security, and the educetion of siblings. The
lower-middle class is in a falrly stable marital condition,
Soclal mobility, particularly through educationsal Btandérds,
caﬁses some instablility. The lower-class demonstrates the 
most instability. The poor economic condition of the lowere

class l1s & baslc cause of marital instability, In this




10
class there 1s a breskdown of respect for merriage itself,
an accept#nce of common law marriages, and a prevalence of
the desertion of homes. (13 28l-292). Hollingshead
mentioned in another article that meny studles indleate that
persong marry within thelr class structure. He studied one
thousand marriages occuring in 19u8, rating the spouses on
$oéio~econdmie area in which they'livad. Olass level
marriages were demonstrated since in 58,2 per cent of the
éases both spouses were from the same c¢lass. In 82.8 per
cent of the cases, they wers from adjacent classes. Men
married women from lower classes more than women from classes
above them, (26; 619-27), Again, Hollingshead, in &
discussion of age'relationship and marriasge, sayst "Indivie
duals who contfaot marriages with individuals of a different
maritel status than themselves are slgnificantly different
in age ffom individuals in thelr ouwn marital stetus,"

- {253 499). This series of articles and étudies indicate
‘that there is‘a relationship betwesen cless and marital
attitudes in nons-military couples, It 1ls thought that the
seme wbuld hold true for military couples,.

Talcott Parsons postulates the theory that the status
of\the family 1s that of the occﬁpatiom of the ppovider, and
that famlly status 1z easily differentlated as fact because
the occupational roles incressingly absorb the family roles,

meking the family specielize more and more. He belleves
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that this situation is a strain on the family, but one it
cén well suéﬁain, even 1in itS»preéaht weék&ned structure,
(173 3-33). The value of this theory to the research is
seen in that military occupaﬁional»roles should correspond, -
vat leaat.rodghly, with the olvilian roles described in
ocecupational terms.

Willlam J. Goode in an article on marital satisfaction
and marital instabiliﬁy describes the theoretical and
empirical evidence of an inverse relationship betwéen soclal
claas.and divorce rates. Higher divorce rateé were observed
ameﬂg lower class marrieges. (22; 214~219). Pertinent to
the present research is the fact that divorce, thevresult of
deep conflict in . marital relations, can be established on a
class basis in civillan soclety.

© Julien Roth and Robert F. Peck used Burgess and
Gottrell's 526 marrled couple population as a group of
measured marriages with background date in combination with
the MoGuira-Loeb modification of Warner's Index of Stabus
Characteristics, He found a trend for both husbands' and
wives! adjustmen£ score to lncrease relatlve to the higher
position on tha sccial class scale. The null hypothesis was
significant at the ,01 1eveJ. A mate from one class adjusis
with difficulty to a mate from another class. The main aim

" of this sthy was éocial mobility. (3335 L478-U48T7), The

study adds more emphasie that class posiﬁion makes for

I
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variant marital attitudes.

Seward Hlltner dlscusses sex and sociallclasses in
relation to military attitudes toward counseling men in the
service. He found that sexual permissiveness, particularly
in overseas bases, was more pronounced in the lower classes
of the military. He suggests that militery counselors fit
their counseling to this situatlion. (243 11-15), If the
sexual attitudes very wlth class, other marital attitudes
may also vary.

Nathen Hurwitz studlied the components of marital
roles, finding that for resesrch purposes, there is importeance
in knowing whether the concepts of an individual spouse's
roles are similar or different than a group of spouses.
Hurwitz compiled his Maritsl Roles Inventory using it in a
study of a random semple of 104 married couples in a middle-
class neighborhood in Los Angeles. Role responses were found
to be consistent for this mlddle~class group. (273 301-308).
Middle=class roles are demonstrated to be similar. This
raises the possibility thet the same similarity would hold
in other class groups.

Marvin E. olsen deslgned a research project in Omaha,
Nebraska, using the 'economic status' portion of the Shewky
'soclal area' method of urban analysis to stratify the city
into ten areas or tracts., <These tracis ﬁere grouped into

five pairs. A total of 391 interviews were made in the




13
palred tracts of the city. Clsen tested the hypothesls “"that
| distribution.of responaibility within the faﬁily‘1$ related
to soclal status.® (313 62). ,ﬁdwever, the exactvnature»af
the relation was nobt predicted. The response was that
responsibllity for dividing the tasks af the family was not
variant "between the second, third, and fourth status levels,"
.(;”, 6L} but that these 1@v@ls comprised a large middle
class. However, it was found that distribution of responsie
bility within the family ls significantly related to soclal
stravification, Husband responsibillty is greatest in the
middle~class family. vThe transition from traditional to
companionate type familles is less evidant'in‘high.and low
atatas groups. (31; 60«68)., Again, soclal class and marital
reﬁpcnses are related,

Seul B. Sells studied military leadership, including
the leadership in the Alr Force. He notes the authorltarlan
military structure, tracing lts origln and dymamics. Using
Hemphill and Westle's serles of scales‘deéigned for the
purpose of the objective description of group characueristics,
he - appliad them to Air Force groups. The result was that
“"eontrol," "partiecipation," "polarizatién," and "stratificas
tion™ (343 11) best describe the Air Force structure of
leadership. These qualitles are carried home té thb wife and
famlly, making for frustrations in both Job and home, and

since the stratification is evident, 1t should show up by

R —
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nmilitary class,

”The'studies,ﬁrasented ave unanimous in indicebing
thet .a relationship exlsts between social class and marital
life, This materlal is background to identifying the Alr
Force status groups end the marital(instrﬁmant which-was

ugsed to study the Alr Force groups,




-CHAPTER III

THE STATUS GROUPS INVESTIGATED AND THE SCHEDULES USED

The data“ﬁs@d in this lnvestlgetlion were not originally

obbained for research purposes, Neveritheless, they are valld
in merriage and alr Force class roscarch for the following
veasons: (1) the Marriage Buccess Schedule used was valiw
dated by Burgess and Wallin, through long years of_resaarch;
for gaining merital responses from couples as to thelr
marital &ttitudesfﬂ(a) the 4lr Force couples, who completed
the schedules in the process of oounseling, were distinct
members of the Alr Force officer, sergeant, and alrman
classeu; and (}) the coun&elees completed the schedules in

an abmospherse of permissiveness and priviledged communication.
Thus distinct Alr Force class members answered guestlons
dasigned to get at their marital attltudes in complete
confldence of knowing thelr answers‘would be secretb.

In vreparation for the pnesentatiom of the statis~
tical ﬁata,“gﬁaiscuasion of the status groups and the
schedules used precescds the statistical presantatioh¢ This
discussion of the four Air Fercé status groups will be based
on, the observation of the inveétlgabor 88 a member of the

officer claasas over the period of 1941l to 1963,

R
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I. STATUS GROUPS INVESTIGATED

Flield grade officara.' To»comprehénd the field‘grade

of ficer stvncﬁure}aﬁ'a class systen ia eséenti&l to uhdef-
standing the fiald_gradé population éf thls research, These -
men are the virtual rulers vathe Air Force, 7The command
1iﬁe is wverticsel, snd orders are relayed from the highest
offlcer of the clsss to all echelons of command. The field
grede officer class 1s & elésaly knit status group with itse
symbols of rank from étars to leaves worn on its uniforms,

No exectly comparable class group exlsts In c¢ivilian soclety.
The cloﬁesﬁ example is the major corporation with its
directors, assistant directors, end managers. Another means
of illustration is the Base~Community Councils (36; 1~11).
In these organlzations, formed for cementing relatlons
between o base and an adjacent community, the ranking
officers of each major department are palred for activity
with the top officlals of maejor civilian departments.

The field grade offlcer 1is @xpécted to find his social

life within the offlcer group, especially hils most intimate
gsocial activities. There ls some soclal intimecy between
'offic@rs sepsrated by one or two ranks, but there is almost
no gsocial Intimecy bebtween & colonel and & lieutenant, The
rank of the c¢lass must be displayed in symbol, tradition,

and in everyday work and life.




| 17

More money is drawn in the salary check of thé field
grade officer then in the. status groups below him. He has
firsi céll on the best housing on a base snd lives in &
house beﬁter furnished with the finer things of 1ife aboub
him, Rank has 1ts privileges. | | |

| The field grade officer! 's wife must reflect the
officer spouse, BShe 1s usually selected when the officer is
a young lieutenant, as & woman who Pits his occupsation, and
she advances in rank with hils every promotion, With her
husband, she watches the next rank above, observing it in
action for the day when they will both have 1t. The officer's
wife is intellligent, well-groomed, and rank consclous, The
formal offlicer's wives actlvities, which she presides over,
are handled in accordance wlth her husbend's rank. Her soclal
life 1s his social life,

In the present study, the married couple population,
thet is, the number of couples completing the Marital Success
Schedule in the fileld grade officerts status group 1s ninetye
éight. This is the smallest population of the four rank
groups since there are fewer fleld grade of'ficers than there
are members to be found in the other three status groups.
Although no data is avallable for the numbers of men in each
rank on the bases where the investigation took place, the
general distribution of rank in the Alr Force bears out the

fact that the higher the rank, the fewer the number in it,
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There are more‘airmen then sergeants, more sergeants than
company grade officers, and more comﬁany grade officers than
‘field grade officers. These proportions have bulged at oné
rank or another at times but never enough to throw the
system out of balance. (1l; 65«67). Another reason is thet
‘the field grade officer is more fearful of the conseguences
of admitting marital failure than the other groups. He is
less easlily persuaded to join marital codnseling groups than
are obther ranks., Then too, tho members of this group are
more established in thelr marriages, having been married for
an average of thirteen years. The age span ls thirty-two to
fifty*éix years, The age span and the average length of
marrlages for the fleld grade officera and for all ranks is
obtained from data notéd on many of the Marital Success
gchedules at the time of the completion of the schedule.
With others the data was computed from background information

available on 57 of the couples,

Company grade offlcers. Company grade officers afe

the lower half of the offlcer class., These officers observe
the seme command lines as do the fleld grade officers, butv
with the exception of operating at a lower level of respénsi-l
bility face-to~face with the sergeants of the next iower

rank, A feature which marks this class from the classa bove

1t 18 a youthful eagerness for advancement, Since many were
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not willing to wait for promotions, they left the Alr Force

for better paylng clvilian jobs, Thus this group was more
transltory, The educational gosls for all Alr Force
officers wasg the B., A, degree,

As far as the company grade offlcer's soclal life is
concerned, he has found himself sharing the officer's club
with the field grade member's cless, Whlle he may eat and
drink under the same roof, the company grads class member
reallzes his subordinate posltion because the fleld grade
membeyr must be deferred Lo and addressed with respect,
-especially when be demands it.
| The company grade officer makes less money then the
field grade offlcer. He must defer in housing teking what
is left after the field grade officer has chosen.

, The company grade officer's wifé also carries the rank
of her husband into the afficial woment's club affalrs, realie
zing that she has lower status. If her husband has expressed
the desire to make a career of the Air.Force, she uses her
glight position in the hierarchial system to advance her
hashand's chances for promotion. She is a younger edition

of the field grade officer's wife. |

In bhia inveatigatioh, the number of couples from the
company grade status group taking the Marital SBuccess
Schedule is 162, This portion of fhe populstion ig larger

than the fleld grade stabtus group and much smeller than the

—rr
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next largest group, the sergeant class. Not only are there
more officers in this class group, but there are more who
had not yet adjusted to their marriages, The officers and
wives of the company grade class came in more easlly for
marital counseling. Group counseling is all right with
:these couples if the lower ranks are kept out of it. In
fact, group counseling was only éuccessful within each of the
four ranks. The only exception is the mixing of ranks when
the sentiment for religlon and the chapel among the groups is
high in each couple., The company group population had been
mafried an average of seven years. The age span 1s twentye

two to forty-two.

Sergeants, Alr Porce sergesnts wmake up an unusual
status group, and, in effsct, run the Alr Force. The
sergeants recelve ordérs from the officers, and interpret
thess orders to the alrman who do the actusl labor of the
Alr Torce. These men know the Alr Forece and its missiom 80O
well that they often are more knowledgesble than the
officers directly above them. Often they outline procedures
which work better than instructions glven them, The only
of ficer group who oubsmarts the sergeants is the Warrant
0fficer, These offlicers know all the sergeant trilcks since
most of them had once been sergeants. CUrumbling and griping

gbout his job is & trademark of the sergeent claess. This

e
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ooﬁes probably from knowing so much about the Alr Force
migsion and yet being of a lower class., Yet there is an
ackhowledgment of the fact that the final responsibility is
with the officer classes. The sergeant has a grudglng
respect for the more educated offlcer class, The sergeant's
English 1is poorer and his language cruder than the officer
commanding him., The officlal goal 1a every sergeant with a
high éohool diploma, The clvilian counterpart of the
sergeant would be the foreman In a factory down to the stiraw
boss., The Air Force scale puts the sergeant on the thifd
rank of the system. ‘

As far as houslng went, the sergeant receives
adequate livable housing. The average sergeant will not glve
up his salary for that of a lieutenant, particularly the
salary of a ﬁop sergeant who has many ﬁears in service,
Without the officar'snfinancial obligations, the sergeant
sometimes had more take-home pay.

The women the sergeants merry are generally of the
g ame sducational level, and like thelr husbands are users of
pooy grammer wlth more colorful vocsbulary. This is obvious
when they are observed in & meeting in the non~commissioned
“officer's club as contrasted with the same type of mesting
in the offlcer's wives club., These women, too, work at
advancing theirvhusbands to higher sergeant's positions and

are more obvious in doing so. Ferhaps this obviousness made
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them to appear more loyal to their husbands than the wives
of the upper classes. |

In the present study, the number of coupleé frﬁm this
class group completing the Marital Success Schedule 1s 308,
These couples came from the next to the largest group, oﬁly
the alirman group belng lepger. Even though'they had an
average of 11 years of married 1life, they required counseling
more often then those in the offlcer classes, demonstrating
more turbulent meriages. Perhaps the officers and thelr
ladies are MOre'consciéus of their position and tend to
withhold public display of their tensiong. The age span is

twenty~one to forty~four years.

Alrman., The sirman clsss in the Alr Force conati=
tutes the.largest group of men, and makes up the maln
-1aboring foree. The alrman can be observed dolng the menlal
tasks of guard duty, typlng, c¢lerking, cooking, cleaning,
bullding, working on slrcraft engines, ebc. The c¢lass is
characterlzed by the fact that the airman is usually in the
Aly Forece for a shorlt tour of duty, counting the days until
his discharge, This is seen, not only in aipman attitudes,
but in the importance the Aly Torce puts on its progrem to
influence the sirman to stay in the service. The alrman
class 1s the breeding ground for floding good non-comnissioned
officers, sergeants. The educationsl level is low,; and as

with the sergeant class, the offlclal goal was & high school
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diploma, The members of this claés are glven little .
responsibility. The sergeant anéwers fbr the airman when he
makes mlstakes in his restricted part of the Alr Force
misslon, The alrman class is the lowest class in the Alr
Force, |

With the lowest responsibllity went the lowest pay,
and also the lowest housing, 1f any. The peacetime airman
ig more often married than is usually thought. With his low
income, there.ls hardly ever enough money to live properly,
‘especlally when children come into the home. The soclal
activities of this group center about the airman's club, if
any, or around the varlious hobby shops provided in abundance
on most bases. '

The wives of the members of the airman class are
young women; more like hiéh school,girla than married women.
For the most pért, these wives are more loyal to their
marrlage than to seeling their husbands advance in a career in
the 4ir Force, The alrman wives are more nalve and, when
they liked the Alr Force, had a childlsh delight in the
- travelling or the prospect of traveling which the Air Force
provides. Many of these women are daughters of families
living near the base, having met and married their husbands
after meeting 1n the adjacent community.

In this study, the number of couples from this class

group completing the Marital Success Schedule is 332, They
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hed an aversge of three years of marriasge. Much counaeling
is required for this group due to the newness of their
merriages, and thelr unsound financé structure. The age

span 1s sixteen to twenty=-six.

Summery and concluslons. The sbove delineation of

the socilal class groups of the Alr Force has shown four
distinet groups. It would have been possible, since it is a
matter of general knowledge, tovhave Just listed them as
class‘groups., It was not the Intention to present a complete
description of the Alr Force, but phis was‘gifén to set the
perspective for the groups studied as structure and as
functlioning role systems., That the classes exist by regula=
tion is obviousi that they exlst in practlice 1s clear., This
ls not to say that exceptions were not in existence. There
are wealthy alrman and very poor field grade officers.

Theré are refined, educgted sergeent couples, and there are
crude, uneducated officer couples. As in civilian status
margins, the social characteristics of one class blend in
with the one‘above 1t, so in the Alir Force, the difference
between a meajor and a lieutenant colonel can be marginal.
The lnvestlgator of this research was a member of the fleld
grade class, and may have been bilased by that fact even
though he was a chaplaln and thus the léast ranked member of

hls class, having direct access to all ranks by reason of his
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position, However, this possibllity is minimized by the use

of & common marital form now to be described, -

II. DESCRIPTION OF THE SCHEDULE USED IN COUNSELING
| AIR FORCE RANKS

Origin of the schedule used. From 1936 through 1946,

Burgess and Wallln did research in marital relations which
resulted in the Merital Buccess Schedule. (L, viii). Their
elm was to discover if it was feaslible to predict success
and fallure in merriage. They began with a population of
one thousand engaged couples, and they carefully studled
nearly seven hundred of them through the engagement period
“and the first three years of marrlage. Due to various
reasbns, the final research population consisted of 666
- couples., Burgess and Wallin state that the Marriage Success
Schedule 1s rellisble since 1t measures marital happlness in
the light of marital satisfaction end dissatisfaction, They
add, "In the study of 666 married couples there wes a
correlation of .82 for the husbands and of .82 for the wives
between thelr reports of happiness and genersl satisfaction,"
(43 503). Burgess and Wallin accepted eight criteria for
the measurement of merlital success. The first four, having
been accepted by those doing ploneer research, weres

1) Permanence @f the_union; nemely, the absence of

separation and divorce.

2) Marital happiness of the couple as reported by
husband, wife or both.

e
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3) Satisfaction of the husband end of the wife with

: the marrisge as evident by thelr statements wbout
the marrliage and each other, , _

4) Consensus, as indicated by agreements snd absence
of disagreements. (U3 K8u§.

The second four criterias were added by Burgess and Wallin.

They ares
5) Love and affeetion.
6) Sexual satlsfaction.
7) Companionship, confiding, end common interesis.
8) Compatibility of personallty and temperament

of husband and wife. (lg LOL).
Burgess and Wallin looked upon the first three of these
criteria as primary or general criteria of happiness, and
the last flve crlteria as secondary, rating satisfaction
with the given marriage. In other words, criteria four

through eight influence criteria one through three. (L 1«56).

Conﬁent of schedule. The Marital Success Schedule is
a aeriés of statements and questions srranged under five
 separate partss <"PAR? I, MY FEELINGS ABOUT MY MARRIAGE™
measures the amount of satlsfaction with the marriage being
tested as well és the degrée of satlsfaction with the mate,
“PART *f”.LOVE"_is designed to meesure the strength of love
between spouses, Reported in this part are the feelings of
love one spouse felt for his mate as well as his anticipation
of the love the mate had for him. "PART 3, «-PERSONALITY AND
TEMPERAMENT" lists fifteen characteristics or traits., On a

sliding scale from "very much so" to "not at all" each spouse
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lists a posltion for himself and also one for hls spouse,
"PART l, INTERESTS AND ACTIVITIES" tests the degree of
participation which spouses enjoy in objective events and in
subjective concepts. "PART 5.«wGONSENSUS“ rates spouse
reaction to areas of agreement or conflict in the marriage.

The total schedule requires eightyenine responses for
gach spouse of a marriage., The responses in the schedule
sre welghted., A question from the schedule 1s quoted with
the welght entered at each possible checking pointé '

How does your present love for your mate compare

wlth your love for your mate before your marriage?
(check)t (1) 1s very much stronger 9 3 (n)
congiderably stronger. ;3 (o) somewhatl stronger 6 3
(p) a little stronger b5 3 (q) the same_ L 3 (r) a
little weaker_3 ; (s) somewhat weaker 2 3 ' '
(t) considerably weaker 1l ; (u) very much weaker 0 .
(Appendix A3 60). - -

The Marital Success Schedule is scored by obtaining
bhe‘sum of the weighbed responses for each question in each
part, The total raw acore is checked against a table for
male and female respectively. Opposite the rew scores in
the tables are percentlile scores. A percentlile score of
twenty=five or less indicaﬁes the need for counseling and
5hat the marriage 1is in trouble. A percentile score of 75 or
ébove indlcates that the marriage is relatively secure.

With & percentlile score caleulated for each of the five parts,
the low scores indicate which area of the marriage requires.

aid. The scores of the five parta are not summed, but

remained separate. In effect, & percentile score of fifty
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would Indicate that fifty percent of the couples in the
Qriginal,study had marriages better then the one tested and
fifty per cent of the séme cpuples had marrisges worse than
the one tested,

The aim of this cha?ter has béen to present the four
Alr Force status groups, and to describe the Marital Success
Schedule which was used to evaluate their marriages. The
four Air}Force groups, field grade officers, company grade
officers, sergeants and airmen, have been described as
distinet status Zroups . Thej are different classes by Air
Force regui&tions and in their attitudas and activities in
implementing those regulations, Class difference is shown
in their job responsibility, social l1life, incoﬁe, housing,.
educetion, and attitude to the Alr Force institubtlon. The
four classes offlclally relate to esach other in a vertical
command line with the fleld grade offlcers at the top and the
airman at the bottom of the power atructure.

‘The origin of the Marfiage Success Sch@dula hes been
seen in the description of Burgess end Wallin's research
with married couples. The schedule is composed of flve parts,
sach of whilch measures an ares of merriage by means of
waighted responses, Yhe sum of these responses ihdicaée
mathematlically the attitude of couples to each of the five
maritel areas. The concern for discuésion now 1s thé menner
of évaluating the responses of these four groups as seen in

the schedules.




CHAPTER IV
THE RESEARCH DESIGNS AND RESULTS

Two research deslgns were constructed and utilized in
studying the data. In order to prevent confusion end to
saslly compare the results, the first Is called design I,
and the second ls designated dasigﬁ IT. The three sections
to be presented aret (1) procedures common to both deslgns$
(2) procedures and results of design I; end (3) procedures

and results\of design II,
I. PROCEDURES COMMON T0 BOTH DESIGNS

‘ The investlgator had preserved the Marriage Success
Schedules completed by air Force couples of all Alr Force
ranks, who came to him for marital counseling while he was
& chaplain in the United States Alr Force. These.couples
were largely white protestants although a percentage wére
Negro. The éxact Negro percentage 1s not known since there
iz an Alr Force regulstion which prohiblts the listing of
memﬁers of the Alr Force by race. The schedules were
completed during the years 1959 through 1962,

The largest part of en Air Force chaplain's working
time is taken up with counseling. 1t is axiomatice in‘the
Alr Force to think of counseling with the chaplaln when in

trouble, This 1s true even for those who have no formal
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religious faith. VUWhether one goes to chufch‘every Sunday or
never attends, the chaplain is thought of as & counselor in
time of any trouble., The majority of the chaplain's
counseling time 1s taken up with merriage counseling., In
recognition of this fact, the Alr Force has set up a
marriage counsellng seminar vo traln chaplalns in this area
of counseling. Of course, the chaplain charges no fse so.
that 1t 1s possible for the low lncome members of the Alrp
Force to have any needed counsellng. Whlle no data are
available, an estimation 13 that 25 per cent of the couples
of this research population came togsther as huéband and
wife for marital counseling. In the remalning 75 ver cent,
either the wife or husband applled for counseling alone with
the othar'spouse coming in later. Mostly, the wife 1s the
first to apply for counseling. An Alr Force regulation
prohiblts Alr Force commanders ordering a couple to counsel
with the chaplain. Howevér, the éommander can order @
coupls to come to him for counselling, Often he persuades
the couple to see the chaplain. In practice, many times the
commander offers alternatlves that force the couple to see
the chaplain, If the couple make the chaplain aware of the
Involuntary counseling, the chaplain dlsmisses the couple
for professional and regulatory reasons. There 1s usually
no difficulty in cbmprehending the reluctance of a couple to

seek counsel and to offer them an option to counsel or not.
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Many times the commander and the chaplain will confer on |
getting & couple to come to the chaplain for counseling.
Persuading one member of a marrlage to follow & mate into
marital counsaling ls a necessary art on the part of the
chaplain counselor. Many methods are used in this procesé.
One of the most successful 1s to somehow gét the word to the
absent mate that one hasva test whlch can be scored and that
the responses are sacreb-from the other mate. When the
chaplain cannot get the other mate to come in voluntarily,
counseling procedures ere geared for this slituabtion., No
data are avsllable on the frequency of one mate counseling
situstions but 1t 1s estimated at ten per cent.

As soon &8 8 huéband snd wife are present in the
chaplain's office for marlital counseling,‘the schedules 1s
explained to them togather,‘&nd they aré slven the option of
comploting it or not. ITf the decision ls made to complete
the schedule, the man 1§ asslgned one room and the woman
snother room where ﬁh@y énswer-the questlons without benefit
of discussion with esch other. Upon completion of the
schedules, the investigeator checks them to make'éuwe no item
is.amitt@d. The schedule is filed as the propetrty of the
Investigator with the implicit and explicilt undarstanding_
that no ravelation of the oontents.willrbe made which will be
revealing of the marital situatlion ta any other person.

A total of 1162 couples had completed the schedules .
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and from this number nine hundred couples were selscted as
tha‘population; Those schedules not used were re jected for
varlous ressons, Including the physlcal condition of the
schédule; some schedules were completed under group marital
conditlions rather then in individusl counseling, and omisw
glone of asnswers bto indlviduel items., The niﬁe hundred

couples are broken down by Alr Force ronk:

Alr Force Hank Number of Couples
Field Grede Officers 98
Cempany Grade Officers. 162
Sergesnt s _ 308
Alrman 332

IT, PROCEDURES AND RESULTS OF DESIGN I

Sample. The Marital Success Schedules for éach
couplé were asgigned gerlal numbers. A sample of APProxi-
' mateiy twenty per cent wae drawn from esch rank by use of a
random sample table} Selected for examinatlon were btwenty
fleld grade officer couples; thirty-two company grade
offlcer couples; sixty sergeant couples; and sixty-five

airman couples,

Data extracted from the ssmple. The responses of

husband and wife to elight questlons of the Marltal

Counseling Schedule were extracted for the sample of the
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four Alr Force ranks. The partliculer questions were seleeted
because the investigator had noted in counseling that many
problems circulated ebout the aress of these questions. The
questioﬂsfconc@rnad§ (1) the pregent love of spouse for mate
es compared with love before marrlage; (2) agreement or
disagreement on activitlies outside the home; (3) intelligence
reting of spouses} (L) sexual agreement &s to intimate
relationss (5) raligion,_attendaﬁea and affiliations (6)
religion, degree of agrcemeht or controversy; (7) handling
of femily finances; (8) desire of couple for children in the
home. Table I, (Appendix B), pages 6L-66, contains the code
which was used for extracting the raw data.from the Marital
Success Schedules completed by the couples of the sample
populatlon.

The data extracted was punched on Internationsl
Business Machine cards which were in turn aértad by code, 1
through 28 and by the four ranks. The sorted data was
pregented to a programmer who programmed it for computer

caleculations.,

Hypotheses for research design 1. For sach of the

elght areas listed above, the hypotheses to be tested are
that there is no sipgniflicance varience in male and female
marital responses in any of the four Alr Force status groups.

The test was mede at the .01 level.
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Computer data for design I. To test the differences

among the four Alrp Férca ranksa, the declision was made to use
the paired results within each test ltem to establish an
array, with the vertical coordinate representing the msle
resvonse, and the horizontal coordinate representing the
female response, It would then be datsrminad if patterns
within this srray differed significeantly among the ranks.

- Bince there are elght test ltems and four fank groups,
& botal of‘32 arrays were formed. The lines represent male
responses codsd, beginning with one at the top, and the
columns represent Temale responses coded, begianing with one
at the left, Thua & seven in the second line and thilrd
column of an afray represents seven couples in whilch the
huaband's response would be coded as two; and the wife's
response as three, As the sample had been chogen pro-
portionally to the csaseload, tobtal arrayé were constructed
within each test ltem, and were used as a standard. The
distribution patterns of each rank were then compared to
that of the standard by applying the chi square criterion.

Arrays were then computed whieh showed the source and

direction of differences found in the distributlon patterns.
These computer caleulations are basic to flguring chi square.
They show the source value of each cell for one rank, and
ﬁhe direction of that cell in relmbtlon to the ldentleal cell

in each of the other three ranks.
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-~ The computer total data is listed at the end of each
of the eight series of the source and directlon arrays.
These totals, used in the calculations of the arrays, are

the sums of each cell by rank in the first arrays,

(Apgendix C3 TO=9l)

Mathematlcal bases of caleulations. The arrays of

totals gre'seaied to the four ranks by multiplying esch cell
by the provortion of cases falling in the rank under consie-
deration. These scaled values are then used as expected

values, and an ordinary chi square for goodness of fit is

calculated:
5 2 Field Grade ° 20/177 = .112
X° = (0=E) Company Grade 32/177 = .180
B Sergeant 60/177 = . 88
| Airman 65/177 = 367

Thus each of the eight arrays of totals are scaled to each
‘of the four ranks, giving the thirty-two chi square values,
Table II, page 36 presents the chi sguere values.

Since 1t is impossible to calculate a value for cells
whoge total 1ls zero, these are subtracted from the number of
degrees of freedom. The assumptlon 1s made that no degrees
of freedom are lost in calculating the totals, since they
depend on data‘not involved in the particular chl square
distribution, The.cofrelation which exists between the
individual frequency and the total was éompensated for by

considering the totals as the entire populetion, and the
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TABLE II
CHI SQUARE VALUES BY MARITAL AREA AND RANK

Field =~  Company

Marltal Ares Grade Grade
Officers ~Officers Sergeants . Afrman
Present love ' ' '
of spouse 55420 50.51 ~ bh3.82 39.57
Particlpatory ’ v -
activities : 35.21 15.03 13.02 ‘ 15.17
Intelligence . , ‘ -
of mate 9:80 9012 : 5037 ' 7097
‘Sexual : '
agreement 25.85 36433 30,93 19,89
Religious C )
attendance 1l 5k 5.39 5e25 L5k
Religlous
agreement .18 25,82 15.25 13.77
Family
finances 3540 23.61 12.27 20.73
Children

in the home C17.62 949 10.80 9.7k
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individual array as a sample from the population. Small
population theory gives the adjustment for standard errort

Vr-ﬁ:zb— N population size

nel n - sample size

Since chi square functions as the square of the.standard

error, division is by the square of the above expressionj
for this problem chi square values were multiplied by .886,
.825,’~666, and .637 for the four ranks respectively.. Thei
chi square results are adjusted‘beéause of the nature of the
sempling distributlon,., As has been noted, the sample had
been chosgn’proportionglly to the caséload. Therefore there
were differences in the number of‘samples taken from each
rank., The samples, not being equally distributed in sach

| rank, hed to be conaidgred in its proportion to the popula-
- tion size, thus glving the adjusted chi square values.
" Table III;’page 38 shows the adjusted chli square values.
| Ihe number of non~-zero cells in each of the totals
and therefore the degrees of freedom are in order: sixtye
four, twenty-two, nine, thirty-two, twelve, twenty&se&en,
.thirty~one, and eighteen, For all but the first test,
Fiéher's table of chi square was used. (10) Since this
table includes only degrees of freedom less than thirty, it
is clearly not applicablé for the first test. An extrapola=
- tion 1ls made for tests four and seven. Test results are
based on the statlstict

z = 2X° - 2af-1
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ADJUSTED CHI SQUARE VALUES BY MARLTAL AREA AND RANK

Field Company
Grade Grade o
Marlital Area Officers  Officers Sergeants Alirmen
Present love
of spouse 62 6048 65,9 62.1
Particlpatory
activities 39.8 18,2 19.6 23.8
Intelllgence
of mate 11.1 11.1 8.1 12.5
Sexual
agreement 29 .2 Lk 0 16.5 31.2
Religious
abtendance 16.4 6.5 79 7.1
Religious
agreement 19.9 31.3 2249 21e6
Famlly '
finsnces 399 28.6 18.L 3246
Children o .
in the home 19.9 11l.1 16,2 15,3
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Results of deslegn L. In the main the results are not
significent. In general, .10 is doubtful or barely signifi-
canty .05 is fairly conclusive, and .02 and .0l are highly
significent. Table IV, page LO shows the oﬁiy significant
results, Only two items are highly significents (1) Field
gradé officers, activitlies outside the home, .02; eand (25
field grede officers, religibus agreement, .0l. Of lesser
' significance aret (1) company grade officers, sexual agree=
| ment, ,10; and (2) sergeants, séxinal agreement, .05,
The difference in sexual agreement; company grade
" officers, appears Lo indicate that these men were slightly
A‘murevdisposed than the average toward a high rating. There
ﬁas a strong tendency for the husband and the wife to
’ disagfee in their evsluatlion of this matter, and'it_anpears
‘ that at least one spouse usually finds the f@lationship
unsatisfactory. There was some reason to doubt the ,06
“significance of sexual agreement, sergeants. A large part
(of the significance came from an exceptional value in the
first line, secénd column. The difference may be due to the
tendency to give a stock resvonse, that is, for the husband
to favor #1, always agree or #6, always disagree, and for
the wife to favor #2, almost alwéys agree or #6, alwéys
disagree,

The two highly significant velues among the field

grade officers are much more gsatisfactory than! the differences




TABLE IV
SIGNIFICANCE OF CHI SQUARE RESULTS

4o

Fleld Company ‘
Grade Grade Sergeant Alrman
‘Present Love of Spouse —
Activitieé Outside Home 02 I
Intelligence of Mate | ‘ ,
Sexual Agreement « 10 ;05
‘Rellgious Attendence
Religious Agreament 0

Family Finences

‘GChildren in the Home
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Just explained. The .02 significance for activlities outside
the home shows a marked shift toward a lower rating by the
wives of the officers. The result of .01 significanée,
religlous agreement, reflects primarily a high correlation
between the responses of husband and wife. Thls indicates a
good understanding of each other's views. There is also an
avoldance of the middle responses, Ilndicating that the
couples are highly opinionated, ‘These two tendencles are
more pronounced than for any other grouping in the study.

The results of the experiment indicate that the null
hypothesis ls proved conclusively for present love for
‘spouse, Intelligence of mate, religious attendance, family
finances, snd children in the home. The null hypothesis is
proved for activities outside the home with the exception of
one rank, fleld grade officers. For sexuasl agreement, the
hypothesis is proved because of faint significance and the
question discussed above concerning the responses, Religious
agreement 18 null except for the highly significant field
grade officer attlitude toward religion.

The task set in this study is to determlne whether
among the stratification levels found on an Alr Force base,
there are significant differences in attitudes and\ralueé
relative to marriage such as allegedly have been found among

various status levels in civillan soclety.
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in design I, the effort was made to determine whether

there were any significant differences among the gradé levels

with respect ﬁo the extent to which husbands and wives agreed
or disagreed with one another relative to certain critical
matters of marival sd justment. o

Reducing the ansﬁers of 177 couples to eight questions
to statistical form, using the chl square technlque, gtatise
tical values were obtained for the four ranks on each of the
eight questions. From these date, & chl square test of
significancs‘was computed for each rank and each quastioh.‘

These figures indlcate that in all instances but four,
there were no diff@rences.between ranks that could not have
been attributed to chance factors in the selection of the
couples to be included. Thus on 5uch matters ass vresent
love of svouse, intelligence of mate, religious attendance,
family finances, and children in the home, there was no more
nor no less disagreement between husband end wife among the

!four ranks,

Only in the followlng situations did any differences
apvear which could not be attributed to chance, and which
seem to indicaté actual differences reflecting, vossibly,
the factor of rank., These weret activitles outside the

home, sexual agreement, and religious agreement,




Iilw PROCEDURES AND RESULTS OF LESIGN II

Eopulatibn and ssmple. The same population of‘couples
was used as well’as the samé sampie‘of design I, except one
sergeant couple and one airman coupie were‘restored to thé
sample after being lost in the mechanics of the csmputer
operation. ’Thﬁ total raw scbres for each of the five sections
of the Marital Succéss Schedule were extracted from the
sample of 179 couples. A sample of the sample was then taken
from each of the four categorles with the use of a random
gsample table. (6)., Ten male and ten female scores wers
chosen from each of the four Air Force ranks, meking a total
of elghty scores. Although the data had been extracted by
-couples, coﬁpies were lgnored when the sawple of the sample
was obtained. Therefore, husband was not vaired wlth wife,
Kach of the elighty scores was converted by adding a positive
twenty since the scores were both posltive and negative,

" The converted scores were then squared.

Hyprothesis for research design II. For each of the

five sections of the Marltal Buccess Schedule, My Feelings
About My Marrisge, Loﬁe,‘lnterests and Activities,
Personallby and Temperament, and Consensus, the hypotheses to
be testgd is that there 1s ho significant varlance in male
and female marital responses in any of the four Alr Force

status grouvs. The test was made at the .05 level,
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The analysis of varlance. The analysis of variance

was computed for each of the five sectionsaof the Marital
Success Schedule, In the computation of the analysis of
Varianae; the one(variable is the responses to'the gquestions
of the schedule., These respénses are teken from the four
Alyr Force status groups in two classificabions, the two
EO6XES Or SDPOUSeS.

The ¥ raﬁio was compubed to determine whether
significﬁnh V&rianca.existed.l Table V, Appendix B, vnages
67=-68 ghows the mathematlspl compubations for each of the
five parts of the schedule, The formulas used for comouting
the P ratio ares (7, 163~168) |

Cfibical veglon: F Fi (kel, nek) F F“95 (7, 72)

| Fogg (7, 72) = 2.13
Therefore if the mean square of the "between" is divided by
the mean square of the "within", and the result 1s greater
than 2,13, there is resson to belleve that there 1s a
significant differsnce between the male and female cells,
If the result 1s less than 2.13, no significance exists.

The F ratio for the filve sections of the Marriage
Buccess Schedule aret

"PART 1, MY FEELINGS ABOUT MY MARRIAGE"==-s 1,80

PART 2, LOVE"ewcmammowammmwncncmccnccaawns 1,03

"PART 3. PERSONALITY AND TEMPERAMENT"memmwe .61

"PART i, INTERESTS AND ACTIVITIES"wweawmwmes 1,50

"PART 5. CONSENSUS"wmmmmmmmmnx mmmmema Q8
Demonstration is made that the variances are not significant,

and that the null hypotheses are vroved.
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The task of design II was to determine whether there
were significant male and female differences semong the ranks
in ﬁhe'matter 6f attitudes on five areas of marital life,
From the elghty scores obtained, data werse gathered reflecs
ting, statistically, the extent of agreemént'and/or
disagresment as between the sexes on feelings goncerning
marriage, love in the home, versonality snd temperament,

 lnterests and activities; and consensus of activities‘in
‘marriage.

| The results lndicete that for sach of the éreas of
merital life, what dlfferences were found were sasctually
below the critical level: that the varliations were due to
the chance factors in the selsctlion of the ssmple, and that
in no case did they refleet an actual difference between

males and females in thsailr attitudes.

Statistlical summary. The chl square computation of

design I and the analysls of variance obmputation of design
II indicate that the Alr Toree status groups of this study
do not signifid&ntly vary in their attitudes to the marltal
questions answered, However, this does not meen that there
is no veariance among Air Force ranks,

In design I, &8s seen above, only two chi squsare
values sre signiflcant with two others of some signifilcance,
The slgnificance of the other chl square velues is negliglble

and 80 scatbered that other computations based on them ig not
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indicated. Thls position is strengthened by the analysis of
variance computsations. Whereas only one questlon ls
measured under the section on consensus in deslgn I, the
entire sectlon ls measuvred 1in design II with no significance
variance noted. Thus the lsolated significence of design I
is lessened by the almost toltal 1ack-of slgnificance of
degign II. |

In design II there is no individual status cell
slgniflecant enough to warrant other investigaﬁion. Thers 1is
no significant difference between the stabus cells, I any
one of the five parts of the schedule had been slgnificant,
other computations would be indicated, These comvutations
would indicate which status ceil was resvonsible for the
significance, However, it is obvious that Fratio 1.80,
feelings about marrisge, is larger than F ratlo .61,
personalliy and temperament, and that the former has more
significence than the latter. Thus status 1s a factor in
each cabegory, but more 1n one than in the other. But since
:neither category anprosaches 2.13, much less surpsssing 1i+t,
there is no valild reason bto doubt the valldlty of the null
hypotheses.

The results of the twe desipgns are not in accord with
the results of oﬁner research in this area., This is the

next concern to be dliscussed.




CHAPTER V
SUMMARY AND CONCLUSION

The exploration of the subject matter thus far has
gought to give a clear statement concerning four Air Force
status grouprs and their marital attitudes as expressed in
anawefs to the Marital Success Schedule. The status groups
ha#e been shown to have distinct boundaries with differential
role values, Two research designs have been described, based
on the same povrulation, with the result that no significant
variance by Alir Force status group exists. The review of
the literature has shown that other resesrch demonstrates a
positive correlation between civilian status and marital
attltudes, Although no predictlons were made, the investi-
gator felt from close observatlon of the couvles counseled
that variance would exist. The obvious fact is that the
present investigatidn is in ovposition to the accevnted
generalizations on the marital attitudes of status grouvs,
The presentvaim is to seek the reasons for the negative
response shown in this research.

There is an Air Force ethos, shared by all Alr Force
status groups, which exvresses vride in belonging to the Air
Force. The civilian life, according to this thinking, is
nothing in comparison with Air Foree life and livings. How

vervasive 1s this spirit of unity in msking for unity of
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concepts in other sareas? (ould the Alr Force man and his
wife, living, working, playing, worshiping, aﬁd buying on a
base apart from a civilian commﬁnity, have developed like
marital sttitudes? The snswer 1s not kﬁown, yet there is an
Alr Force splrit of conformity which allows emulation. The
Alr Force completely orders the existencé of its members,

No phase of 1life is without 1lts written rules. A man's
conduct isbprescribed, and the conduct will be honorsble if
the stétus member is to remain in the stabus position. Even
minor violations are quickly judged for fitness to remain in
the Alr Force. . Each mén is expectaed to control hia wife to
the same standard, The Alr Force couple is told héw Air
Forece housing is to be used, how it is to be cleaned, and
what alterations may or may not be made. Dress, at work and
et play, is strictly prescribed. The wlfe is told what type
of elothing she may wear to the base exchange. Thls ordering
of the way of 1life could conceivably set & commoh marital
attitude. Nevertheless, a sergéant, who is in marital
difficulty, would not consciously emulate the marital
attlitudes of his commander. But both would conform to the
rules of marital life as the Alr Force wants them in order
to retain thelr status positions, However, under the system,
the commander reprimends the sergeant for maritai discordy
the sergeant does not reprimend the commender. With this,

the rank situstion is thrust forward again as opposed to
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emulation among ranks. The conclusion is that merital
emulation among the ranks is not enough %o account for the
negative Pésponse in this research.

Clossly related to the above 1s 8 question in the
aresa of the marital institution. Would Alr Force couples
believe that marriage is an entity which is universal, more
universal than belonging to a/huge, ranked war mechine? In
other words, did the couple respondents plece marital life
on & higher plane than jJob or profession, believing that
marriage was the general and the military class the verticu-
lar? To assume & positive response would be to belleve that
the Air Foﬁee marriages étddied are wonderful areas of
strength and that these eouplés could hardly walt to get
together st thé end of the working day to find solace and
strength with each other against the vieissitudes of bhe day e
Nothing is further from the truth. These couples were in
varying stetes of despondency over thelr marriages, 1f not
all marriages. Marriasge 1s not an institution whlch answers
the problems of their liveé. True, the couples are attemp=

ting to save their marriages or else they would not have
'come fbr heln, This might indicate that the marriage
institution still held some hope in thelr lives, but unhapple
ness, at legst.with a prrticular marrisge, is the vrevalent
theme, The conclusion ls that these couples did not express

like marital sttitudes because of a general regard for
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marrisge as an Ingtitution. .

A third srea of‘doncern is in reference to the
marital schedules used in the research. Are they not good
indexes of social class? The snswer is 1n the affirmative
if the a&hedules had been glven to an indiscriminate vopulas
tion with the object of discovering status grouvs. However,
when the social classes are chosen carefully and resvonses
are compared, the presumption ls that there 1 some revealing
of class in those responses. One consideration is that the
guestlonsg in‘the schedule are free of value judgments, and
thls alone insures meré clase resvenses., The sducational
level of the respondents did hot meke & difference in the
responees. In the actual completion of the schedules, the
less educated had more trouble in comprehending some questions,
but after ﬁhe questions were explained, responses wére made
easily. The resesrch shows that the couples in ranks did
not;dirfer in thelr answers, demonstrating that one &ir Force
class did not intervret the questions dlfferently from
another class, |

& more serious matter in relation to the schedule is
aimed gt the composition of the questions., Are the questions
of the schedule aansitivé enbugh to measure the status
differanée? Burgess and Wallin scaled theilr questlons
between 1936 and 19&6; (43 vii). Louls Guttman vpresented

his sceling refinements over the period of 194l to 1950
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(18s 161, 2763 35, 6l7~618)._ Thus there is a probability
that Burgess and Wallin did not have the adventage of
Guttman's techniques. The invesgbtigator 1s not competent in
the area of scaling snd is not vresuming to express a
technlcal opinion at this vpoint. However, college graduate
couples have often remsrked thet another category, in some
questions, would be closer to the truth in thelr mariltsl
situation., For the most part, the questions heve been scaled
well encugh to galin adequate merital information, esveclally
when the schedules of two spouses are compared for vsrlances
of opinion.

A fourth area of interest is the degree of revresenta=~
tilveness of the research population. How well did the
couples, voluntarily coming bto the investigator, renresent a
cross section of the base personnel? 'There lis no doubt that
they were representative of those Alr Force nersonnel who
were having marital difficulties. No data 1s available on
the number and the Alr Forece rank of those who came for
counseling without thelr spouses and whose apouses never
came iﬁ for counsellng. The figure would not be more than
ton per cent of the research population.

There wers cquples who were having marlital difficulty
" and who did not come for counseling. The question is, dld
| they have marital difficultlies which were different from

those who did come for counseling, and would thelr marital
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attltudes have varied enough to have changed the research
results? The answer is in the negative, because the problems
and the responses of those comihg for counseling include
every problem known‘to all ranks. The problems ranged from
volite, educated, cultured couples, who didn't speak to each
other, to booriéh, uheducated couples, who cut each other
with knives. t

There were many couvles who did not have marital
problems requiring counseling. No data is aveilable on the
number of these couvles, Whatever, the number, the question
is, would thelr better maritel circumstances have changed the
resulte of the resesrch 1if these couples had been part of
the research population? Would they have expressed their
marital attitudes according to their stabus vosition? The
answer l1s not known, but the vossibility of'there being movre
status attitudes in maritally successful couples than in
meritally unsuccessful ones is rather remote. Thls reasoning
is based on the concept that marital problems are common %o
all marriages,'&nd that only a thin line divides the ones
coming for counsel and those not coming.

The sreculsation on the research results does not
change the outcome or fully\explain the demonstration of the
null hypothesis., If the null hypotheses had not been Proved,
and the results of the research coihcided with other research

in civillan areas, generalizatlions could be made, However,




since this is not true, 1t is unfruitful to sttempt
generalizations or to continue with more computations which
use this date. The answer ls in other research vrojects.
the following suggestlons are made. |

One, deslgn & sensitlve instrument for measuring
marital attltudes, using caerefully selected Airquraw
couples, from the various Alr Foree raaks, as the basic
population for the designing of scales. The Air Force would
more than likely beg pla&s&d'té cooperate, with funds and
manpower, 1f convinced that soclologlsts wiﬁh the Drover
skill for doing thls work are available,

Two, use the instrument devised on a sample from
every Alr Foree rank and from every squadron on & base,
After the test ls administered, do a complete case history on
each couple to determine soclal background, p@rsonality
charaoteristics, and any other areas which would be chclusive.

Three, study a clvillian éommunity to determine étatus
grouns which closely‘conférm with th@ Alr Force status
grouvs, An instrument for meassuring samples from Lhese
status grouvrs on marital attltudes can be made, Compare the
results of the two studlies, Air Force and civilian, for
variances in marital attitudes.

Four, use the réaults galned in the exveriments
listed above to advise marital ccunselors on valld marital
counseling according vo the status gfoup from which the

couple comes.,

T
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COURTSHIP, ENGAGEMENT AND

MARRIAGE SUCCESS SCHEDULE

PART I. MY FEELINGS ABOUT MY MARRIAGE

Write in Column 1 the number (1, 3, etc.) of any of
the statements from 1-20 and the appropriate letter from
-21-26 which represent your feelings about your mar-
riage or your mate. Put down as many or as few as
describe your feelings.

My marriage is successful but not extraordinarily
s0. :

My mate and I are well mated.

If it weren’t for fear of hurting my mate, I would

leave him (her).

1)

2)
3)

4) ___Frankly, our marriage has not been successful.
5) ——-My marriage has given me a new enthusiasm for
life. '

6) —__Although my marriage has its good points, they
are outweighed by its bad ones.
7) My marriage could be worse and. it could be better.

8) ——On the basis of my marriage at least, I think a
person is a fool to marry.

9) My marriage is less successful than the average.

10) ___My marriage is perhaps a little less successful than
most marriages.

11) I wouldn’t call my marriage a perfect success, but

Pm pretty well content with it,

I feel that as time goes on my marriage will mean
less and less to me.

13) __Although my marriage has been only moderately
successful, its good elements more than compen-
sate for the bad.

12)

14) My marriage is not a great success but it could be
much worse.

15) My marriage could not be more successful.

16) ___My marriage has been a great disappointment to
me.

17) I've gotten more out of marriage than I expected.

18) My friends mean more to me than my mate.

19) —_Marrying my mate was the biggest mistake I ever
made.

37
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HOW SUCCESSFUL IS YOUR MARRIACGE !

20) My marriage is as successful as any I know.

21) If you had your life to live over, do you think you
would (check): marry the same person (&) certainly

; (&) probably___; (¢) possibly____; (4) marry a
different person____; (e) not marry at all :

22) If your mate had life to live over do you thmk mate
would (check): marry you (&) certainly.___; (%) prob-
ably___; (c¢) possibly____; (d) marry a different per-
son___; (€) not marry at all

23) How satisfied, on the whole, are you with your mar-
riage? (check): (I) entirely satished____; (n) very
much satisfied__; (o) satishied____; (p) somewhat

satisfied___; (r) somewhat dissatisfied___; (s) dissat-
isfied (t) very much dissatisfied____; (#) entirely
dlssatlsﬁed

24) How sat1sﬁed on the whole, is your mate with your

marriage? (check): (/) entirely satxsﬁed ; (n) very

much satisfied____; (o) satisfied___; (p) “somewhat

satisfied____; (7) somewhat dissatisﬁed___ (s) dissat-

isfied___; (z) very much dissatisfied____; (#) entirely

dissatisfied U
25) Do you ever regret your marriage? (check): (#) fre-

quently__ (#) occasionally___; (x) rarely___; (z),

never
26) De you think your mate ever regrets having married
you? (check): (#) frequently___; (v) occasionally
— (x) rarely___; () never.

FROM COURTSHIP, ENGAGEMENT AND MARRIAGE by Burgess, Wallin

and Shultz. Copyright 1953, 1954 by J.B.Lippincott Company.
Published by J.B.Lippincott Company.
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'COURTSHIP, ENGAGEMENT AND MARRIAGE

PART 2. LOVE

1) Write in Column 1 the letter which most nearly repre- [ 1 | 9 '
sents the love you feel for your mate, in this range be-
tween “extraordinarily in love” to “somewhat in love.”

Extraordi- s g
iy ¢ . omewhat

narily in o

love ‘ l) m) n) 0) p) q) 7‘) _g) t) u) in love

2) Write in Column 1 letter which indicates. the extent to
which you think your mate is in love with you. —_
3) How does your present love for your mate compare with
your love for your mate before your marriage? (check):
(1) is very much stronger____; (n) considerably stronger
—; (o) somewhat stronger____; (p) a little stronger
; (g) the same____; (#) a little weaker___; (s)
somewhat weaker____; () considerably weaker___;
(#) very much weaker
4) Has your mate ever doubted your love? (check): (4)
never.___; (&) once____; (c) rarely___; (d) occasion-
ally____; (e) often
5) Have you ever doubted your mate’s love for you?
(check): (a) never___; (b) once_; (c) rarely
(d) occasionally____; (e) often

.
b

| T

FROM COURTSHIP, ENGAGEMENT AND MARRIAGE by Burgess, Wallin
and Shultz. Copyright 1953,1954 by J.B.Lippincott Company.
Published by J.B.Lippincott Company. ‘ ‘



HOW SUCCESSFUL IS YOUR MARRIAGE?

PART 3. PERSONALITY AND TEMPERAMENT

Compare on the scale which follows the personality traits of your mate
and yourself. Place letters portraying your mate’s personality traits
under M, your own under Y, in left-hand column. Write score for
each in right-hand column when you reach scoring stage. Add both
scores together to get total score for this section,

BE SURE TO RATE YOURSELF AND MATE ON EACH TRAIT

Very | Consid-| Some- | A little| Not at | M Y M| Y
much so| erably what all :

1 | Angers easily | g) k) 7) _ 7) k)

2 | Takes responsi-
| bility willingly |¢) d) e) f) g)
3 | Stubborn g) h) ) 7 k)
4 |Selfish g) h) i) 1) k)
5 |Irritable g) h) £) 7) k)
6 | Dominating g) k) ) 7) k)
7 | Sense of duty ¢) d) e) f) g)
8 |Sense of humor |c¢) d) e) ) g)
9 |Easily hurt g) k) ) 7 k)

10 |Makes friends

easily ¢) d) e) 3] g)
11 | Moody . g) h) i) 7) k)

12 | Likes belonging
. | to organizations |c¢) d) e) f) g)

13 | Easily depressed | g) h) i) 7) k)
14 | Easy-going ¢) d) e) 1) 12)
15 | Easily excited c) d) e) f) g)

TorAL
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COURTSHIP, ENGAGEMENT AND MARRIAGE

PART 4. INTERESTS AND ACTIVITIES

T2

1) In leisure time do you both prefer to be “on the go”
(#) all the time___; (v) most of the time____; (w)
some of the time___; to “stay at home” (x) some of
the time___; (y) most of the time___; (z) all of the
time___; (%) or do you differ, one preferring to be on
the go, the other to stay at home

2) Do you and your mate engage in outside interests to-
gether: () all of them___; (4) most of them____; (¢)
some of them____; (d) a few of them____; (¢) none
of them___.

3) Do you kiss your mate: (2) every day____; (%) almost
every day—__; (c¢) frequently___; (d) occasionally

; (e) rarely___; (f) almost never____.

4) Do you confide in your mate about: (a) everything __;
(&) most things____; (¢) some things___; (d) a few
things

; (e) nothing
5) Does your mate confide in you about: (&) everything
; (&) most things ; (¢) some things ; (d)
a few things___; () nothing
6) Are you satisfied with amount of demonstration of af-
fection in your marriage: (a) yes——; no (d) de-
sires less ; (e) desires more
7) Is your mate satisfied with demonstration of affection:
() yes——; no (d) desires less——; (e) desires
more____.
8) Do you think you understand your mate’s feelings: (a)
very well___; (&) considerably____; (¢) somewhat
; (d) alittle____; (¢) only slightly
9) Do you think your mate understands your feelings: (a)
very well___; (&) considerably____; (¢) somewhat
; (d) alitle___; (¢) only slightly
10) Do you in general talk things over with your mate: (#)
almost never____; (v) sometimes____; (w) occasion-
ally___; (x) frequently ; () almost always___;
(2) always
11) Do you feel that your intelligence as compared with
that of your mate is (#) higher____; (w) lower___;

(y) equal

FROM COURTSHIP, ENGAGEMENT AND MARRIAGE by Burgess, Wallin
and Shultz. Copyright 1953,1954 by J.B.Lippincott
Published by J.B.Lippincott Company.
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HOW SUCCESSFUL IS YOUR MARRIAGE !

12) Check any of the following which you and your mate
both enjoy: (d) going to church ; (f) reading

(¢) radio__; (v) music____; (d) parties—__; ()

- television____; () theater___; (d) motion pictures

; (v) public lectures___; (#) symphony concerts

PART 5. CONSENSUS

1) Do you and your mate both desire children:
a) very much........ooiiiiiiiiii e
b) agood deal.........ooiiiiiiiii i
¢) somewhat
d) alittle...oooii i
e) not at all............ e
Or does one of you desire children very much or a good
deal and the other:
#) not at all... ... . i
v)alitte ..o
) SomeWhat ... ...t

2) Do you and your mate attend (check): (2) the same
church or temple___; (%) different ones ; (v) only
one attends____; (w) neither attends___.

3) How many serious quarrels or arguments have you had
with your mate in the past twelve months? (check):
(#) 4 or more____; (v) 3 (@) 2—; (x) 1
(y) O—.

- 4) Indicate your approximate agreement or disagreement
with your mate on the following things. Do this for
each item by putting a check in the column which
shows extent of your agreement or disagreement.

----------------------------------

H

FROM COURTSHIP,ENGAGEMENT AND MARRIAGE by Burgess,
and Shultz. Copyright 1953,1954 by J.B.Lippincott

Published by J.B.Lippincott Company.

Wallin
Company .
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COURTSHIP, ENGAGEMENT AND MARRIAGE

Occa- Al- 1 2

Al- Al- | sion- | Fre- | most | Al-

Write in Col- | ways | most | ally | quent-|always| ways
umn 1 letter for | agree |always| dis- |ly dis-| dis- dis-
each item below agree | agree | agree | agree | agree

B 1a) | b)) | |4 ¢

Handling family |

finances

Matters of
recreation

Religious matters

Demonstration
of affection

Friends

Table manners

Matters of con-
ventionality

Philosophy of
life

Ways of dealing
with your fami-
lies

Wife’s working

Intimate rela-
tions

Sharing of house-
hold tasks

Politics

5) When disagreements arise between you and your mate

they usually result in (check): (#) neither giving in
; (#) you giving in____; (x) mate giving in___;
(2) agreement by mutual give and take____.

T

FROM COURTSHIP, ENGAGEMENT AND MARRIAGE by Burgess, Wallin
and Shultz. Copyright 1953,1954 by J.B.Lippincott Company.
Published by J.B.Lippincott Company.
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Column

6l

TABLE I

CODE UBED FOR EXTRACTING DATA FROM MARITAL

SUCCESS SCHEDULES

Information

1=3
b

10

Serial number (case)

Militery rank

Present love of spouse
for mate as compared
with love before
marriage

=~Male spouse viewpoint

Same as 5 except

- ==Feomale spouse

viewpoint

Measure of agreement of
spouses as to strength
of love at present as
compared with before
marriage '

Participatory activi-
‘tles outside the home
~=Male spouse viewpoint

N

Seme as 8 except

Codg'
Coded sequentlially from 001

Coded:

1 Pleld Grade Officer
2 Company Grade Officer
3 Sergeant ‘
L Airmen

Coded:
1 Very much stronger
2 Conslderably stronger
3 Somewhat stronger ’
g A little stronger

The sanme

6 A little weaker

7 Somewhat weaker
8 Considerably weaker
9 Very much weaker

Coded in elght progressive
steps from complete agreement
to maximum dlsagreement

1 All sctivities
2 Mcst actlvities
3 Some asctivitiles
i Few activities
5 o activities

~-Female spouse viewpoint

Participatory activie
ties _
-=gagreement of spouses

Coded in four progressive steps

from complete agreement to
maximum digsagreement
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TABLE I (continued)

Column information : | Code

il

12

13

1l

15

16

17

18

19

Intelligence of mate Coded:

-«~Male spouse viewpoint 1 Intelligence higher than mate .

2 Intelligence lower than mate
3 Intelligence equal to mate

Same ag 1l except
-~-Female spouse viGWpoint

Measure.of agreement Coded in two progressive steps
on intelllgence from complete agreement to
' maximum disegreement

Sexual agreement as to  Coded!
intimate relatlons 1 Always agree

- »=Male spouse viewpoint 2 Almost always agree

3 Occasionally disagree
i Frequently disagree

5 Almost always disagree
6 Always disagree

Samé_as 1l except
-~Pemale gpouse viewpoint

Measure of agreement Coded in five progressiﬁa stepa
on sexual intimacy from complete agreement to
between spouses maximum disagreement

Religion, attehdamce - Codedt

~and type of affillation 1 Attends same church or temple

~=Male spouse viewpolnt 2 Attend different ones
: 3 Only one attends
l} Neither attends

Seme as 17 except
~-Female spouse viewpolnt

Religion,‘agreement of Coded in three progressive steps
spouses on attendance from complete agreement to
and affillation - maximum disagreement
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TABLE I (cOntinued)

Column Informetion . Code

20

21

22

23

25

26

27

28

Religion, degree of Codeds

agreement or controversy 1l Always sagree

-~Male spouse viewpoint 2 Almost always agree
3 Occasionslly disagree
i Prequently disagree
5 Almost always dlsagree
6 Always disagree

Seme as 20 except
~wfemale spouse viewpoint

Religion, measurement Coded in five progressive steps
of agreement between from complete agreement to
spouses maximum disagreement

Handling femily flnances Coded:

-«Male spouse viewpolint Alweys agree

: Almost always agree
Occasionally disagree
Frequently dlseagree
Almost always disagree
Always disagree

Same as 23 éxcept
-~Female spouse viewpoint

Measurement of agree= Coded in flve progressive

ment between spouses steps from complete agreement
on finances to maximum disagreement

Agreement and dlsagree=- Codedt
ment on having children 1 Both deslre children very much
in the home 2 Both desire children & good

- ~«Male spouse viewpoint deal

3 Both desire children somewhat
i Both desire children & little
5 Both desire children not at all

Seme as 26 except
-~Female spouse viewpoint

Measure ol agreement Coded in four progressive steps
betwesn spouses on ~ from completd agreement to
children maximum disagreement




,TABLE.V
f COMPUTATION OF F RATIO
The F.natib is shown for the five parts of the
Marriaege Success{&chedule: |
"PART 1} MY FEELINGS ABOUT MY MARRIAGE":

- Bum of
Souvares df Mean Square F ratlo

67

Between 8 means 2,032.9 7 Sﬁ = 290.4 Sm =290,H = 1,80
139 °

Within 11,489.3 72 82 = 159,682

"PART 2, LOVE":

:Sum of :
: Sguaras df Mean Sgusare F ratlo
Between & mesns 107 .3 7 Sﬁ = 58,1 Sﬁ = %%&; = 1.03
Within L,026.7 72 2= 589 2

"PART 3, PEESONALLIY AND TEMPERAMENY":

Sum of
Sguares df Mean Sqguare F ratio

B@tween 8 means  1,052.5 7 Si = 150.4 Sﬁ ) ;g§;HF ok
165,6

2 = 185.6 82

. Within 13,362.9 72 5 p
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TABLE V (contlnued)
"PART lj. INTERESTS AND ACTIVITIES™:

Sum of
Squares df Mean Sguare F _ratlo ,
Between 8 means  1,295.8 7 Si = 185,11 Sﬁ =185.1 = 1.5}
s 119,
Within 8,615.2 72 £2 = 119,7 &%

p p

"PART £, CONSENSUS":

Sguares df Mean Square - F patlo
Between 8 means 739.5 7 Si = 105.6 Sﬁ = 10%.6u 98
. ‘ 2 10 cl *
Within 7,7685.5 72 S, = 108.1 82
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PRESENT LOVE OF SPOUSE

FIELD GRALE

i
1 1
iR
COMPANY GRALE
1 1 i
1
1 L 1
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SERGEANTS

AIRMEN

w0\



AGLIVITIES OQUISIDE THE HOME

FIELD GRADE

1
3 2 2
2 3 1
2
1 3

COMPANY GRADE

3 1
7 2 3
i1 1 3 2
1 2 1
13 1
SERGEANTS
2 2

P
™
U

R VO -
I}
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AIRMEN

I 1
1 12 7 3
3 4 7 8
L 3 3

1

INTELLIGENCE OF MATE
FIELD GRADE

2 2
1
1 1 13

1 1 1

1

1 3 24
SERGEANTS

2 2 7

2 2 1



ATRMEN
2 1
1 3
2 56

FIELD GRADE

5 1 2
1
2 1 1
1
1
1 1
COMPANY GRADE
8 2 1 1
1 1 1
1 L 1
2 2
1

Th



SERGEANTS
12 7 1
7 5
2 6 H
2
1 1
AIRMEN
16
2 7 5 2
3 7 1
1 1 3
1 11
2

RELIGIOUS ATTENDANCE

FIELD GRADE

v = w P



COMPANY GRADE

12
b
L
3
SERGEANTS
19 2
72
7
2
ATRMEN
23
7
1 1 7
2

19

21
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_ "
RELIGIOUS AGREEMENT

FIELD GRADE

12 1
1
1 1
1
3
COMPANY GRADE
17 1 1 1 2
1 2 2
—1 1
1
1 1
SERGEANTS
31 3 1 1
) I 1
1 1 2
1 3 1
1 2



- ATRMEN

37 3 1
1 2 3
3 3 3
1 3 !

1
FAMILY FINANGHS
FIELD GRADE
3 2 1
3 2 1
1
11
1 2
1
COMPANY GRADE
8 1 12
3 3 1 1
12
11 2
1
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SERGEANTS
1 2
5 3 L
3 2
1 b
2 3
1
ATRMEN
9 1 1
3 5 l 5
3 3 6
2 1 3
2 1

CHILDREN IN THE HOME

FIBELD CGRADE

1 2
2 1
12

(N o

= w

f2e)

R L

19
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COMPANY GRADE

20 1
2 2 1
11
2 1
1
SERGEANTS
39 6 1
13 5
1
1 1
1 1
AIRMEN
b 2 1 1
Lo 2
2
1 1



20 FIELD GRADE

32 COMPANY GRALE
60 SERGEANTS

65 AIRMEN

177 TOTAL
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PARTICIPATORY ACTIVITIES
FIELD GRADE

“1.0 =3 7T =al L0
moly =143 =0 =13 1.7
s -7 .00 19
N R B TR

O W0 7 17 =8

COMPANY GRADE

1.3 Lo -a3 -yl w0
“7 -0 al2 .8 -3
1 w2 =0 <16 1.1
B =7 W7 =0 -l
’O, .0‘ o6 l.O’ ol

SERGEANTS

210 9 -6 6 .0
1.6 3.8 .9 1.9 =6
-6 ce3 =a7 2.0 .6
=e3 =13 =.3  =.0 .2

+0 O b 2 =6



ATRMEN

W6
-oly
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-3
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TOTAL
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0
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INTELLIGENCE OF MATE
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COMPANY GRADE
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SEXUAL AGREEMENT

FIELD GRADE
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RELIGLOUS AGREEMENT
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