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CHAPTER I
THE PROBLEM, XT8 LIMITATIONS, AND DEFINITIONS OF TBRMS USED
I. THE PROBLEM

To get and to keep an adeguate supply of elementery

sehool ﬁﬁ&th@f‘? ig 8} uays a prablam of grest impor tunce

¥
Led & X S

to the sducation profaession., ¥For two reasons 1% scems to
have beecome partioularly diffiocult with which %o cops in
thls decads.

The fixsﬁ resson 1s th“t the supply of manpw ex of
eoliege age from which to draw the membeyship of tie oggue
pati@ns requiring college preparation is smeller than in
any recent decsde oy than 1% is going to be in any decads
in the forseeable futare.' This situation, a rxeszult of tip
low birth rate of the 1930%, topether with the vexy high
birth rate éftax Woxld War II, mekes the manpowey pool
smaller in proporticn to the need for elementary teachers,
gnd thereby creates a problem for the pxoiéasiaa,

Secondly , competition for the amvelleble menpower is
b@aaming keenay avery year. From the standpoint of the
supply of teachers, this competition éxists both in
colleges whore beachers are prepured and in schouvl systems
where teachers are employed., lvery time & college oY &

university which prepares teacheys ilatroduces & new



]
eurriculum leading yemﬁh‘iatw enother profession or baau»
pation, 1t cyxeates new competition for tescher education,t

Another difficulty resalts from the faect that en
Aincreesingly high percentage of persons who prepare %o
Leach never agtualiy entar tha praﬁ@éﬁiaa bacause they axe

diverted to other attraective eécupatiens.a

Radn@ed ﬁ@‘iﬁs slumplest ternms, the ganar&l prablam

then, s to get more haachexﬁ»&nd to k@ep'thﬁa@ alraady in

the praiaasien. To render an account of all the aspacts of

~ this problem on the federal, stete, distrlet, high sch@cl,

college, end lay public levels, is not within the scope of
this study. | |
However, an exémination of studles on the college
level may help to shed Light on an important phase of the
general problem, or to define it mere cle&xlywuwn&t pris-
elples and teanﬁiquaa are asaﬂ by %@asnex institutions in
condueting a continually aetiva program for the selsetive
xeczuiﬁmaﬁﬁ'ﬁﬁd retention of ocapable candldates entering

teachling preparation progrem? What problems arise in

lUn&tad States Office of Hducation, *0ffice of
maucation Hstimates Nearly Forty Millien in Sehool o
ﬁwgg L iga, B384, Qatebar, 1@&6‘ ,

Qbi ]
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conducting such a program, to what extent is the cheraeter
of the problems general to all teacher institutlons, and to
what extent are thay relsated speeclficdlly to the adminis-
tyation, location, and the student body at each instltu-
tion? To answer these quastions will be the mein purpos e
of this study.

1 R

P pe e

In addition to this, 1t was felt that the study
would be moze meaningful and have greater depth 1If some
means of comparison could be found b@ﬁwaﬁn the conditions
vin the United Gtates and those known to the investigator
in his home countyy, Norway. The second purpose of the
éﬁudy ﬁillwb@ ﬁﬁ find what aspects of the pxdba&l@'salﬁa
tlong to th@ yxgﬁi@mﬁ ag they are found at different

7 'in$3$tﬁ%i9na in the United States cen be transferred %o

Norway.
© in oxder to disgnose the medn provlem, It will be

ngaés&axy'ta determine the influence of polltical, cultuwal,

sﬁai&l&giaala snd economle fubtoyxs at present end also, for

the general understanding, to determine the problems as
they have occurxed in the past and probably Will,aeﬁur in
the fatuxag | ‘

If the problems are Yo be judged as they now exist,

Lt will be nacessary to securs the following date;

(1) & pleturs of the teacher education projrams under
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discussion snd & description of the problems connected with
these programs; (8) the selection-recruitment poliey at the
institations; (B) the téehniqu&s and pr@e&dﬁrastusea foxr -
retention éflﬁhﬁ most capsble candidetes; {4} a view of
the future plans; (5) the underlying philosophy afjtna

selective-recrultmont programs,

=

| & standard by which to compsye twe countries 1s
difficult to establish. 'The second paxt of the study will
bhave to be & very a&reful considaration within the frame of
the ﬁiff@gegeas in the two educablonsl systems. |
Xn»ax&ax o give this somparison signiflcence, the
following data must be secured; (1) bhe &ims of bteacher
sducation ln Norway; (2) content of progpyems; (3) extent of
programs; (4) seholastic background of the student; ‘
(S) axamin&%iana* {(6) %aaghar &&m&n@t (7) toacher sapply;

anﬁ (&) pl&nn@ﬁ ah&n%as.
Y1, LIVITATIONS AND DEFINITIONS OF THRMS USED

& complate and tnaxeagngaiﬁg ﬁtuﬁy of the problenm
as 1% has been stated wOula b@ highly deslrables §b~mak@
thig lnvestigation compact end m@aningful ﬁe the pre&amt
aituatian, eazﬁa&n limita@iens mugt be sat, Other studles,
whera inﬁia&ta&a miy bt very pxafitably gm&w out Qf tnis
study . '




&
Flrst, & critlcsl anslysls of the reseeych literaw
ture ia the»fiela of inguiry will have te give mesning %o
the prﬂblﬁmvﬁﬂ'&,Whélé in the Unlted Stetes. The instltu«
tions to be investigated will be witiln the Stute of
Californle and thexeby are considered in relation to laws
and ragalaﬁians ée@ farﬁh;by the Celifornia State Boaxd of

Education end th@ w@staxn Gollage &asaci&tien. For
'prantiau1 reaﬁans, four lnstitutian& will be chosen., These
are: College of the Pacific (Stockton), fHan Juse State
College (ﬁam»&bgs),.ﬁ%m&f&xd Uniﬁamaity (ﬁ%&nf@xﬁ); and

the University of Gaiifﬁxnia {Barkeley)., JHech of these
institutions represents & different and specific ﬁypa of

, a&miﬂistratiemz a private college, & state college, a
private uni?ers;tyg and a state ﬁﬂivazsity, respectively.

- ﬁinga ané.cf the paxﬁaa@s of this study is to
ﬁatexﬁina %h& prablams‘aannaetaa with the selective recrulte
maat psliay and the retention pxae@ﬁurﬁ, it will be
n@caqsary to classify the nature of tiese problems,.

o Tnf pzﬁblam areas within Lhﬁ raetention pxaceéuxa
will be limit@ﬁ to (1) agaﬂ@mie problems; (8) amoti@nai
problemg; (3) physicel yreblama, | ,

?ha'psﬁblema conneated with thé geiactive recyuits
ment pnliey will be &r@anlimita& o tna inrivsnees of
(1) pmblie raxationg pra&ram&! {s) hm%h scheal students




6
(senioxs); (3) press, radio, and television; and organiza-
 tlong wiﬁhim.ana‘withamt the campus which dirvectly or
indirectly Influence the teacher-recrultusnt piﬁg%ﬁmQ
The én«@&mpus groups in consideratlon will be the
(1) adminisztrabion; () school/college/department of gduca~

tion faculty; (3) college/university steff; (4) pre-

e e i e

teacher student bodyj and (5) othey cempus groups and
organizations. ,
?he'effwaﬁmpus_@reapa will be limited to (1) school
boards; (2) school edministrators; (3) teschers; (4) parent
groups; (5) community agencles; (8) seclal groups (7) chuxeh
wr@amizgtianﬁg end (8) other groups whleh can influaﬁaﬁ the
suCCess afvtha policy. | ﬂ
Gnly to thg,eXtent that iﬁ,giva& @egming to the
present situation will the historic snd fubture aspects of
the &avelepment end the plsnned changes of the recruliment
and retention prozrams be included. | |
| Exisﬁing problems sre similar fnr»all credentlel

¢andidates, bub the focus in this study will be upon those

problens @n&@uﬂt@m@& by candidates Loz slenentery credentlals,

. As to the second, the comperative part of the study,
it aleo will be limited to bhe pxeaﬁnt’ﬁitaatimn, Tols 48
in spite of the fact that the whole teacher educatlion

program in Horway is in & stage of trensltlon. Proposals fox

|
i
I,
|
|
i
!
!
|
.
1
|
I
i
]
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the change of the program have been mede and the Norweglan
yarliament (Stczﬁiﬂ%):h&s éisgusséﬁ the mattex., Houwsver,
tna standiﬁg‘eammittae on Chuxch and Sducation within the
Parliament® has not yet reached a final deelsion, for thaey
Lalt that tna_whcls mabtltsy hed to.b@ thoroughly discussed

and studled, both on the public and the legislative. levels,

T T T T

before a resolution could be meds,
In éﬁ@ex o giﬁe this study significsnee, it will

ba maa&ssar&*%a cansi@er the existing conditions, but tha
abvova-nentioned raetaisnoulﬁ glve the study lnoreased
valua, | |

© The data, whicn were gathered through catalognes,
bulleting, h&nﬂbaoksgfﬁaeardéé and personal interviews, ln —
oydex ﬁg'b@ ggen in the propar p%f%p@@tiﬁﬁ,vmuﬂt b@yénalyzaa
in the light of authoritative opinions and resulis of othey
~studdes .in this field. Chapter II attempts to describe
briefly soms of the reluted literature,

Sgivke g Undervisaingskomiteen.




CHAPTER II
REVIEY OF RELATED LITERATURR

Since 1944 the total enzollment in Unlted states
sehools and collsges, publie and grivata, hag shown an

increase over the yesy before.

-
=

IR

Thls yeay, aaacr&img to the Offics of Iduecation
estinates, there will be 39,557,000 students in the elemene
tary, secondary, and college classyooms of this country.
?nat means 1,607,000 more students than last year, of which
1,300,000 will be on the slementary level, 858,000 on the
segondary, and 99,000 on the é@llﬁg@ level, The increasad

enyollment of 1,558,000 in elementayy and sacondary schools

will eall for about 55,200 teachers. Actuslly, however, it

calls for somevhat moxe Than thet as the instructional stafll
requires not only teachers, but also a complement of

princlpals, supervisoxs, librarians, vislting teschers, end

-otheyr speclalized staff, b

Agcording to the sems estimates; the number of new

‘teschers entering the profession this year from colleges

- and universities ls approximately 63,400. These cannot be

lunived States Offlee of Nducation, "Offica of
Education Hstimetes Nearly Forty Milllon School," Sehool
Lifa, 38:5-6, Octobex, 1965, o, T
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counted upon to meet the needs of the incressed enrollment.
There will not even be enough to offset the annual turnovex
of elamﬁntéry'and secondaxy school teschers, which is
estimated ws approximately 7.5 per cent. A% that xéta,
the turnover will cost thae schools 83,300 of the 1,110,600
gqualified teachers they had in 1954-1966.2 o ease the

STRANICRT WA Ty

sltuation 235,000 emsrgency tepehers are sxpscted to gquallfy

this year. But even vhen they are counted in, there yet

will remaln an estimated nsed fory 141,300 teuchexs,

 These figures explain just hou éﬁiﬁiaa&'thﬁ altuge
tlon really is. sdnothey indication of tﬁe lmportance of
the problem is that one of the six;majé& toples scheduled
for anslysis at=thﬂ.natianal White House Conference on |
Fdueation at Washington, November 28-Dacember 1, 1985, was
"How @aﬁ We Geb Enough Good Teschers snd Keep Themyvd
Walkey says: |
Thosa who have worked with selsoblve teacher res
eruiting during the pa&ﬁ f@w ye&r& have come to aeuapt
these facts:
1. This ig 8 jgb fox aV$myana. The te@anarg the

school adminlsbrator, the counseloy, the speaiali.&t
the laymen mas% sach da his shere.

. gi{biﬁ., Pi 6.

35e Ma Brownall, “ihe Committes for the White Hﬂu«a
Genfarﬁnae on hﬁaaatiang“ § §e¢; aad gaaggtx, 82:65+8,
Septenber, 1955. ' :

e e e et e e et e
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8. Hesesrch and experlence have revesled ab least
gome of the most praf tabla paints of attack aﬂd mﬁthcﬂs
of procedure, -

WS R T T

: 3. A highly co-ordinated effort is desirable, bab
until that is achieved, individusl and amull %xoup
projacts must go forward on their oun, -

4, There 18 no ong recrultment, approach whiah 18

| ’ guﬁx&nt@@d suceassfuly many ﬁcn&mas must be ased,.
5, The noed for exsellent %&Gﬁ%ﬁ&‘iﬁ*ﬁ?iﬁﬁﬁtgfaﬁﬁ

i' =t 18 extremely serlous.t
i

i
i
|
i
I
|
!
I
|
i
i
{
E
B
i
|
[
=
t
i

The x@aearch xal&t&ng to recrultment of teschers
coveys miny facets of the various problems involved. &

! ‘number of studles have sgughﬁ-tg_ﬁ@%ezmiﬁé what motivates
those $alaating teaching as & profession,

In a ﬁample study of Indiena high school »tudamtm* |
Risneya-rhillApss,and»ﬁnx?,feund that 45 per cent of the |
total group rated beachling no max@‘éégixabma then other,

aaauyatiﬂns_z&qmixiag the same emount of training ; and 58
per cent of those who definitely dld not plean to %each,
considered tesching less degireble tham other such occupa
tions, Qﬂly.@'pax‘aﬁnt ef‘thﬁ_stqéants who expected to

attend colleges were quite sure they would begome teachers;

4staphen Valker, na@axuitm@nt in tn@ High School fox |
 the Teaching Profession,® Galifornia of pecondary
- Bducation, 291193, April, 190

Spobert Richey, Beeman Phillips, snd WAlliam H. Fox, |
tFactors that High School students &ssoeiﬁt@ wlth w@l@@ﬁi@ﬁ»'g ;
of Tesching as & VYoecation," Ba, aﬁim of the fchool of Fdu- |
gatlion, 26:81~9, Januaryg 19 ﬁl@ﬁmix sbons Indiena |
University.




1l

another 11 pexr cent thought they probably would teagh, The -

major reasons clbted for mot wanbting to teach werei prefer-
ence for other work, lack of interest in teeching, and lack

of abillity for teachlng, Conslderable agresment existed

among 8ll the students rezaxding the adventeges of ﬁﬁﬁﬂhiﬂé

as an oceupation. They felt that teaching offers an

@gpsxtuni%y to work with young p@cple, an opportunity foy
servies, interesting sand engayabla work, and an opporitun-
ity for intellectual development. Foremost among the
disadventages cited were low salaries and little chence
for impxov&ﬁant.*

Kropp and Lastinger® nsked college fresimen in an
orientation course what aspects of the profession had
attracted them most as they made thelr decislon to bacome
teuchers., Iwenby-nine per cent elted the gsecurity thay
tnoaght tenching afforded; &7 per @ant‘wamﬁ abtracted by
the possibility of socisl $a£vies§ éﬁipar gent of the
group thought that low salaries dsterred people Lyom
antering the ?rmfasai&n.

B&n@%ofkvffcua&‘in'a study of 1,585 teachexrscollege

Sfussel P. Kropp and 8. T. Lestinger, "Fogal Polnts
for Teuoher B@cruitmaﬂt,“ i pelte ggggﬁg 35;&7&»77ﬁ
April, 1954,

o TR U fﬁancw?, **Rsexuimamiaf &l@m@mgxy Sehool
Teachlng," Jo urnsl 9 %@a&h@m Ldugation, 3:19%-96,
September, L1950, " !
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freshmen ﬁh&ﬁ_ﬁha majority of the students had & cleur under-
standing of their goals for teaching, but were generally
~uninformed about tescherts salaries. The same study‘in&i~
cates that the factors important in making & declsion to
tesch are movs closaly related to intrinsle motivations

than to external “compalgn® type prespures.

Richay, Phillips, and Fox® likewise found a consider-
able &mu&nt a? confusion in ragard to salaries of beglnaing
teachars; those who did anot plan %o teach had a Yendeney to
anderestin be &uch'galarias; on the other hand, all
students tended to overestimate salaries of experienced
teachars,

La Bue” studied the difference between students who
had applisd for admission to & program of Leachey prepsrae
tlon end later dropped ouby snd those who had conbinued
in the progrem. On. an op@m»enﬁea guastionnaire administared
8t the time of aypliaatian for admisgs ion,43 pexr cant af the
women in the pexsistent group seld they hadlahﬁsen teaching
bgeauee they wishaed to s&fve soclety, whereas only 82 pex

cent gave this response in the n@mp&xaistaﬁt gxeﬁp, A

8ﬁimn@yg Fhillips, snd Fox, gg&.ggg.g P 31.

9anthony CG. La Bue, “A Study of Metivation of pere
slstent vs, @ﬁnpaxsiﬁvaﬂt %buéaﬁta in T@aﬂh@x hﬁueatian "
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laxger number of the lattar than of the former rated
_Lnteraﬁt in ehildxen and yaung paapl@ as an im@exnant fae~
tar in tnsix ahnice. Man in the persigtent group dlffered
from those in tng nanpexuistent ﬁxaup in that 48 per cant
of the latter thought appartuniﬁy to work in an scadenmic
Tisla an.imp@xtant.faatﬁx in thelr cholce; only 85 per

cent of the former group rated this factor important. :

Richey, Philliip, and Foxd0 madé orogs=-saetional '
3&@&1@5 of thelr subjects with vespect Lo type of commun~
ity they vweres from and also with respsct to perentis
,inaamﬁs.‘ in this study nelther parent's incones nor plage
of r@siﬁeno@fappe&xed o have much effect on the studentts
decisions to become teachers, | i

_ Quaﬁbaakll found that in the group he examina&, LW~

tnixd& of those who were prap&raa for teachlng and never
taught, plaead grave responsibllity upon the teaohar»aaueaw
tlon institutions to improve thelx progrems end methods of
selection and guidance, , |

‘The role of the school has xaeeiVQd’&ﬁtention,fxam

the lnvestigations in the field of recralilng,

101chey, Phillips, and Fox, op. gits, P 3%

Llyartin quanback, A Study of the Alumni of Ten
Minnesota colLegas," Journal Qg,g anhg; Idugation, 4:295-99,
Lecombar, 198535, o
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Boutwell says;

~Teachers play & more imyer%ant rela than they may
think. Students of the teacher racxuiﬁmeut problen
“declare Lhat the deciding factor in a young persont's
cholce of taeaching as a career 1s sequaintance with an
influentlial tescher. The teacher who insplres respect,
love, and affection wéil always be educ&tlan'& b@at ‘
reeyulting sexaaant.

Bichey, Palllips, and Fox:3 found, howevar, that

parehts exerted by far the gieatas%»amﬁunt of influsnce
upon Indisna high s¢naél students sg the latber selected an
ceoupation,

~ Twenty-seven per aagy ﬁf the eollege freshmen |
studied by Kropp and Lastinger14 gald heachers had bé@a
the most lmpoxtant influsnce in thely cholce af teuehlng as
a caxcer; 2% per cent mentloned parénts, ,

- Frantzl® developed and evaluated a progrem for
teacher racrultment in a Pennsylvenis high school. 48 &
ﬁ@éult;ﬁf teacher recyultment, larger numbers of students
planned to teach than formerly had besn the case. As &

conclusion e@itha atudy, Frants says:

18gil1iam D, Boutwell, *what's Happening in Fducation,"
inl Parent Teacher, 49;15-16, October, 1904,
13Richey, Phillips, and Fox, op. Qikes De 33.
lgropp and Lastinger, gp. ¢it., pp. 87677,

15Kenneth D. Franbz, "The Role of the High School in
the sSalective Reeruitment of Teachers,* Balletln of ggg
34, i Rl g

%@tig?al sgsociation of Seconduzy School Pri
3 m‘& ¢ fﬁ&i@ii, lggéﬂ )

WoTTT

[ SRR AR
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At the close of the sghool t@rm during which
this program of selective 'recruitment was imple--
mented, twenty per cent of the pupils in the graduva-
ting ciaS$ applired for admission to teacher preparing
institutions. During the previous decade, the
percentage of pupils applying for admigsion to
colleges of all types was seldom higher than ten
per cent. o « o It i3 the opinion of the writer
that the pupils who applied for admissions to
teacher preparing 1natitutiogs were persons of
exceptiorally high quality.l

JUEA R TR

crumt? states, as a result of a study with 68
per cent returng'that‘about 40 per cent of Indiana high
schoolg have some form of exploratory teaching progran,
The probable wvalue of such a program is indicated by
Kish,18 who found that high school students who engaged
in cadet teaching reacted very favorably to it and
gonsidered it to be of definite help to them in deeciding
to become teachers. |

Schwartzl? deserives the joint endeavors of
thirty-gsix Iowa collectes and universitlies to cooperate

with the publlie schools in the reerultment of teachers,.

161pid., pe 151,

pract 17C%yd§ ?i Crugz ;Asﬁgudi o£ zeaﬁh@r Recruitment
ragtices in Indiana High Schools," Teachers College
Journsl, 2517176, March, 1954,

184ary M. Kish, “An Investigation of High School
Cadet Teaching Experiemees of Students at ISTC,™". -

geac_ggg College Journal, 29:76-78, March, 195%»

19A1fred Sth&rtz "Ilowa Cooperative Program for

Teacher Reerultment,® Jo . of Teacher Education,
h3295~6, September, 19 ‘
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A "prospeetiva teaeher“ day was held: annually§ with students
from th@ publia schools viﬁiting teacher aducaticn programs

in their vlcinity. A similar program is reported by

Larkin and Lutzeiergﬁ from Wayne University.

in regard o the problem Qf reeruitm@nt and guidane@

as a whole, some recommendations have been made.

Eaneraftzl suggests that (1) more men be recruited,

since they stay in the profession longer; (2) that to some

- extent psychological tast scores be discounted and greater

value be placed on desire to teach, love of ehiidr@n, and
interest in pedple; {3) that tests of gincerely toward
teaching or surveys of attitudes toward teaching be devele

oped as selective criteriaj (&) that more time and effort

~ be spent in providing visits to teacher education institue-

tions for high school students.

In the area of research on the effectiveness of

»_ screening techniques in the retention pragrams,'tha investi-

gators seem to be concerned mainly with reporting the results

QQbewis Larkin and Peul Lutzeier, "The Wayne Univer-

to Secure angd | Bualified Ieagher The National
Gommi&giom on Teae or Bducation and Prcfessienal Btandards,

Report of the Albany Canerenee, Juneg 1954, pp. 108-16,

QlBaRG?Gftg 2B» m;g ppe 195“9&0

sity Frogram of Taaeher ?ieami*l;xsn.em_g &wfor@fasg;e_QL Action
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of the applieation of the teehniques, Apparantly, the

funidamental prablem in seleating stuaents bef@re aeaep*ing

" then for admissian to teaeher edu@&ti@n and alse through

the @ollege years; for the taaehing profassion, is te

connect cartain eharacteristics they passess with their

latest perfarmance as teaehersa» Since the identifiecation of

U

LA

T

"ﬁeaahing success is such a complex maﬁt@rg it seens to be

easier to rule out candidates on the basis of characterise

‘ tiés“ﬁhich'aré rather'elearly‘causeg of fallure, than to -

sel&at ‘candidates who are 1ikaly to be nctably suceessful,
‘OLson found, as repertad by Butsch and Jacobsen,?2
in hia survey of the polieies and practieau in the 3@19@-
tion of candidates for the’ teaching prsfessian, that the
fallewing eriteria were used by & mejority of the institus

tions in the North ﬁantral Assosiations sehmlarship records,

preseribed high school subjects, character testimonials,

gzﬁearge A, Olson, “Pelici@s anﬁ Practices in the

Seleetion of Candidates far the Teaching Profession in
Colleges and Universities of the North Central Association,®

Doetor's dissertation, Northwestern University, Evanston,
I1linois, 19533 cited by Howard 8. Butsch snd Gene S, |
Jacobsen, "Recrultment Guidanse and 8creening of Prospective

‘Elemantary and Secondary School Teachers,® ggx;gg of

*“ Research, 25’ 2089 Jun@s 1955@



“in the teaching profession. Criteria used to & lesser

‘extentiwera*inﬁelligeﬁee[test scoress hearing, speech and

-and special aptitude tests. In the initial séléation’af'

woN .
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letters of recommendatlon, health ‘examination, and interest

vision examinationsi personality ratingsy and achievement

freshmen bvefore admission, private institutibhg were more

“selective than public colleges and universitles.

8ands?3 surveyed 112 institutions and found that
over M0 per eent‘used’1ntelligenc@'ﬁe$tsg English usage

tasﬁs, course prerequisiteég'and grade point average‘fér' }

. the purpose of admlgsion and sereening. From 20 to LO per

cent used tests of contemporary affairs, interest inventor=
ies, scholastic and teaching aptitude t@$t,'amﬂ'reading;
speech, and personality tests, |
‘Larkin and Lutzeier stress the similarity between
the prineipies and techniques used by teacher education’
ingtitutions in the selective recruitment and retention
pragram; and thosé ﬁseé in any sound college public rela-
tions program.

~ They says

2370hn B, Sands, "Off-Campus Student Teaching Prace
tices in One Hundred and Twelve Institutions,” Education,
733636, June, 1953, 7
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‘The chief responsibility in any program to retain or
raeruit eapable candidates for the teaching profession
- falls on the faculty of the education college, In the
classroom and through personal counseling, it plays a
‘major role in inspiring gualified candidates to continue
- toward professional goals and to discourage those who do
‘not meet the high standards raquiwaﬂ by the professions

Inagmuch ag the faculty plays such a vital role in
this program, 1t is important that members be kept
o fully 1nfermea of eollege poliey and practieess A1l

Ji M |
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faeul ] ty shonld reeeive informational side. such ae

SR RAEY 3 W AT WD

'broehuresg gtudies, gtatisﬁieg and other printed

material, which can be effeetively used both in telling
- the story of teacher needs in the community and in

describing the opportunitlies prespactive teachers can

" £ind within the profesgion,

‘Bven in swall teacher education instituﬁienw, it is
wise to center the author&ty far eearﬁin&timg 8 prabw
lem with one individual .? :

As a result of the Albany conference sponsored by

the: Natianal Commission on Teacher queaticﬂ and Profeg-
sionsl. Sﬁanﬁardsg5 it wag suggested that th@ p&rtieulaf |
recrultment program adopted by a glven ingtitution should
be evolved slowly enough to permit solid,ﬁavalopmentUana
adjustment to local conditions. Some caution should be
exercised in the use of the word "recruilment," as in cer-
tain situations the concept of an “informational program® .

weﬂldfbé more acceptable. The institutions should involve

akLarkin and Lutzeler, QQu gigqg pe 109,

254ational Commission on Teacher Education and Pro-
fessional Standards, Appraisal of Action Program, Report
of 8tudy Grouwp 2B, The Albpany Conference, Competent
Teachers for Amarica's Schools, Waghington, D.Css National
Bducation Association of the United stateag June, 1954,
ppe 118«19,
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the‘entire faeulty in’sﬁch:recruitment-aativitiev as'f%

parti@ipatimn in caru@r days, interviewa with prospectzve

- students, &nd correspen&enee with students interested in

special areas. ‘wherevef'possibleg students and student
organizations should be involved in recruitment activities,

As a whole, these were the recommendations made to

N i IEE ETR I TR SHen

help secure cooperatlive planning and eparation of recruite
ment programss:

1 There should be QQMMltt@m, in given aveas, of
all college personnel interested in this work., These
committees should maintain contact, and occasionally
meet, with cammunity anﬂ state grcups ergan14@d for the

| game purposas .

: 2 There shauld be a continvous exchange of recruite
ment materisls among institutions, directly or through
& cooperative TEPS packel program.

: 3. There can be & cooperative effort by a number of
institutions to prepare materials for and to participate

- in the programs of such groups as the Council of
Personnel , the Collage Placement Offices, and Careers
Unlimited. '

b, (Colleges may cambina to carry out a j@inn approach
to newspapers, TV, radlo, etc., for publieity on the
needs of the schoolss the making of film strips which
can be used by all institutions; the planning of

. approaches to various inéustrie$ to finance recruitment
materials in a speecific areas and the distributi@n of
general recruitment materials.2

20104de, PPe 119-20,

—————
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As a result of the same Albany Gonfareneea7 it was

recommended that there should be state~wide eoardination

of all recruitment activities, but that this coordina- -

tion should be ecooperative rather than legislative,
Although it was found to be c¢clear that ultimate responslb-
ility should be placed with some accegsible person hired

R R

..’J }fi]{‘

for this purpose and able to give 1t full-time attention,
there was found to be insulfficient evidence available to
determine whether such a person should reprssent the
Teacher Hducation and Professional Standards Comnission of

the National Education Association, the State Depariment

- of Bdueation, the 8tate Teachers' Association, or some

othey group.

4dams?8 found from a questionnaire sent to the
forty-eight state.departments of education that only
eight of the states had some one person delegated to
teacher recrultment work,

There are considerable data to support the contene

tion that one of the main problems in education today 1s

to recrult an adequate supply of elementary school‘t@aéhers,'

27Ibid., pp. 120-22,

. 28ppthur Adams “State’&etivity»in Teacher Recruits
ment," School L;ﬁg,'3éaag-ﬂctaber,_l953g
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Admittedly, the studies made givaremphasis:ta g wide . .-
range of aspects within this main problem. A great number
of studles have been concerned with the role of the layman,
the: elementary sehael teaeher,'ﬁh@.stat@,\andvsc-ferth,
in this recrultment.

xGongidérably les&’dét& are obtainable from the

college level, as to what they have done and what they

can do as a gontribution to solve the problem.

i
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CHAPTER 111
" COLLECTION OF THE DATA

In Chapter I were llisted the areas in which data
were to be sought. This ehapter'attempts to present in

detail the methods used in gathering the data necessary

Wy

i

to this study.
I. COLLECTION OF THE DATA IN THE UNITED STATES

Information on the irst iltem, a view of the
taaehar'edueationlprbgrams under discussion and a desceripe
tion of the problems connected with these programs, came
from catalogues, handbooks, pamphlets, andvinfarmation
blanks provided by the four institutions lnvolved in the
study. In addition to this, a-nuwbes

£ data were
obtained from various administrators and faculty members
“through personal interview.

The same sources were used for infarmatioﬁ on the
four other ltems within the first main problem: - the
selective recrultment poliecy at fhe institutiong the
techniques and procedures used for retention of the most
capable candidatesy a view of the future plans; and the
underlying philosophy of the participation in the program.

In order to give greater depth to the part of the
study dealing with philosophicél and future plans, the

e e e e
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questionnaire technlique was employed. ' The questlonnare was

arranged open-ended and wag to be given through personal

lanterview to adminlstrators and members of the teaching

staff at College of the Pacific, San Jose State College,
Btanford Hniversityg'and'the,vhiversity of California,

The questionnaire included twenty separate questions

divided into two main partss (1) The Unlited States and/or |
California in general, and (2) Your school in particular. - t

The original questionnaire wag revised several

- times as Lo exactness and pertinence of the questions,
in its ?reliminary form 1t was submitited to members of the
faculty of the College of the Pacific who were familisr i
with thé problem and to the members of the thesié commi te
tee for their suggestions. It was felt that as the nature
of the préblem at large indicated some overlapplng of the

‘items, the study would be more meaningful and compact
if the aspects of the philosophical and future plans could
‘be treated in canna@tién with the problems of recrultment

- and selection. The purpose and the use of the questionw

naire became thus, somewhat out of foecus with the study.
The practiecal difficulties in providing a significant
sampling for statistical analysis was also considered,
and & limited use of the questlionnalre was declded upon.
The questiénnaire was administered to the total

number of fifteen aﬁministratorg and faculily memberss [lve
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at College of the Paciflc, three at San Jose State College,
four at Stanford University, and three atlﬁniversity Qf i

Galifornia.. This was found to ba_tcevsmail_avnumb@r»te-_.

,indicateitha‘questionnaire!s_va;idity.an@ rellability.
. Therefore, the information given in the questionnaire

will be used as background material only. A summary of

the results will be given in Chapter IV, and a copy of
the questionnaire will be found in the Appendix,_page 96, »

The cooperation from the.Schamls_invalve&‘in the :
study_was-vary.geed and all the necessary information was

provided. .
II. COLLECTION OF THE DATA IN NORWAY

Information on the second mein problem, a compari-
son with teacher education in Norway, came from sources
provided by the Royal Norwegian Ministry of Church and . -
Educationl and the Institute of Educational Research,
University of 0slo.? They inelude such material as laws
and regulations for teacher colleges, information and
application blaEKSQ‘haﬂdbéﬁkﬁg comml ttee reports, profese

sion&l,mégagine-értialésg and pamhlets. Where the

lpet Kongelige Kirke og Undervisiningsdepartement.

2pedagogisk Forskningsinstitutt, Universitetet i
0319 s » . ' )
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information sought was not obtainable from these sourdes, '

Magister Per Rand at'the“ﬂniversityibf Oslo was kind
eaoégh’té‘yroviae“theserthr@ngh the Tiles at the Ministry
of Church ‘and Lducatlon, the Norweglen Teacher Associs-
tion,3 ‘the Norweglan School Library,” én&”ﬁhéfcbuhaii”éns

Teacher Lducatlon.5 a

LR
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‘Th@ inveatmgater's own exp@rienae in the H@rwsgian

School System gave light ‘to parts of the prablemﬁ .

invalveﬂe If not indicatea, ‘the translatien frem Nerwegian

to Engliah 1is done by the writer,

3§orges Laererlag.
hﬂorsk Skolebibliotek.

"5iaererskoleradat



. CCHAPTER.IV
' PRESENTATION AND ANALYSIS OF THE DATA IN THE UNITED STATES

In Chapter IIT were indicated the teehniQueg_and.prar
ceﬁaxes used - in tha collection of the ﬁatae ‘This chapter

attempts to present and analyses in d@tail the data

SRR
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pertinent to problems In the United States.
I. COLLEGE OF THE PACIFIG

G@llege of the Fa@ifia was charterad on July 10,
1851, tthe product of a militant and zealous Methodism,"l
It w&é.originally 1ecat@%_in Santa Clar&, woved in 1871
to San Jose, and finally{ieleeateé dnbits present campus
~in Stockton in 1924. The college isjcawedn&atianal' e
liberal arts college, related to the Methodist Church.

The college gives lover division, upper division,
and graduate works the latter leading to two master's
d@graasg and the doctor's degree in education an in Asian
studies. It offers majors in the usualvfieidsg'and ineludes
a Conservatory of Muslc, a SGhaal‘cf Pharmacy, and a
School of Education. o

lcolleg of the Pacific, Bulletin. Q&talague Issue
(Stocktons 19§M), pe 11,



~ With a-tata1>enrellmant'ole@772-stud@nts:in-theav -

spring semester, 1955, the school is the smallest of the
'f@urwinstitutionS»1nvolveduin thisastuﬁyg The problems in
~admlnistration are seemingly not great, and the staff can
ﬁéké~aﬂvantags af-iﬁf@rmalsaeeisisns when the work needs

to be expeditede

Faeulty mﬁ@tings are called by the President when
matters of general 1nterast naed to be presented. The
Faculty Council, which is mainly advisary and informatory
~dn character, meetings once a. manth,’ ”he main polliey -
making conmittee 18 the Committee on &eaﬁemie Polieys .
to which all matters of major policy are referreda The ;
Administrative Committee is in charge of major matterg of‘
diseipline, petitions, academie rules, énd;sm Olls
| - 0Of special interest and significance to teacher
education is the Council on Teacher Hducation, which cone
sistes of adminigtrative cffiaers of the College and the
eh&irmenzof‘thé majér departments éona@rneﬁe - It also
includes- those in administrative pesltions in the School
of Bducation. The purpose of this council is to advise
and, in terms of the. professional programs relating to
the various credentials, represent the total institution
invfutur@‘planning» By and large, this is an attempt to
recééniz@ that teacher educetion is & regponsibility of

the entire college as well asg @f the School of Fducation.
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- The staff of the School éf Education is the main
~ body resyqnsibléwfor'the:réquirements andgthe'policy»
regarding teacher education, In addition, the President
appoints a cabinet of'the'schaai-of~Educaticu ineluding
the Dean and the dir@otarw of elem@ntary sducation, secon=

dary edueatimn@ edueational admini@tratien, and psychology,

I
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This cabinet is of a policy-making nature and reports to
the~$cheol of Bluvcation at it& nonthly meetings.  BEvery |
change in the program must be within the stated pollcy of
the collége, and in consideration of state credential
re@uirements, In addition to the regular semesters, -
Gailag@'ef:ths Pacific m?arates summeyr sessions especlally
arranged fqﬁ.teaahers'in service and those on provisional

credentials,

. .ef the Faeiflc is appr@ved by Lhe G&lifornia atate Board

af Edueatian to effer prayaraticn to eanﬁi@ates Jeadimg
50 ninat@en éiffarenﬁ ‘teaching eredentialaq) ‘The craden«
- 1&13 now in af?eat, tagathar With the numbar of students
reaemmended for eaah eradential ﬁurimg the last thr&@ '
M-years, are Lndie&»ed in Table In

Hithin this prﬁfeasional yragramg the wrogram lead~
ing toward the General Elementary Gredanti&l ia quantit&»

tively the most Importants The r@quirad aourses tageth@r

The Gmllege
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. TABLE I

CREDENTIAL& NQW Iﬁ E?FECT AEB NUMBPR Gﬁ ﬁTUﬂEﬂTS
o RECOMMENDED FOR BACHE CREDENTIAL

1952~1955 é
Credential o 1953 o195k 1955 i
Gamerél Elementary . 66 70 69 %
Specialy - 3
Art 1 2 i :
Homemaking 2 5 1
Mugie b 2 6 E
Physical Education 9 -7 8 -
Speech Correection & 2 6
Mentally Retarded 0 L 0 ¥
Junior High 2 2 0
Junior College 0 0 0
General Secondary 24 2 2k
gpecial ﬁupervxsi@ns '
Mugic 1 2 0
Art 0 0 0
School Psychometrist L b L
fichool Psychologlst 1 2 1
Welfare and Attendance 4 3 3
Tlementary Administration 22 18 18
Elementsary Supervision 0 1 0
Secondary Administration 12 10 12
‘_Saeonéar v$upervisianﬁ__ 0 0 0

NOTE: Application of the College of the Pacific
0 the Gemmzt%@a on Accreditation of the Califernia State
Board of Bdueation, October, 1953.
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, With their sequence for the general elementary eredential

are 1ndieated in tha eurrent ccllege catalog:

‘The School ef Edueation will issue its reeommendau
tlens for a general ‘elementary reecrsdential upon the
fulfillment of the following requirementsx,

, 1. Gr&duatien with a bachelor's degree fram a
standard college, with the entire program of nndsp=
graduate work appreved by or undar the diraetion of

. ]
the e‘"h&@l—ﬁgﬁd ucations

2. Completion of $bate requirements in Uniie& States
history and constitution, and California government,
'Thli is satisfled with the bachelor's degree require-
mMexnv,

3. Presentation of eviﬁence of successful work
experience with an organized group of children., This
‘requirement 1s to be met within three yearS'of the
date the credentlal 1s to be granted. Summer canp
counselorships or a winimum of six menths of regular
youth leadership will be accepted.

L. Completion of & college aptitude test.

5. Completion of a diagnostic speech test and any
remedial program reeemmenﬁed by the Eepartment of
dpeech.

64 Completion of three uanlts of gener&l psychology .

ﬁ 7+ Completion of the following courses in other
departments of the colleges Art 150, and either 151 or
152¢ Music 1174 natural Science 101 or Geology 1513
?hysieal Eﬂuaatiom activity course 143,

8, Gompletion of the following courses in ﬁhe
- School of Bducation with a wminimum grade of BCW
Junior year: Education 100, 130, and 134 Seniar
years Education 158 and Psychol@gy 1+Qs

9. Scholarships For admission to candidaey a’
cumulative grade point average of 1.00 must have bheen
obtained, For admisgsion to Educatlon 158, Directed
Teaching, an upper division grade pcint average of

1.29 must have been achleved.

BRI Y S
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- .10, Approval of the Credential cgmmittae based on
: th@ applicant's profeasional interest and growth,
| 110 Appreval on health examinationag

Accorﬂing to thiss a rsaommandatien fer the general

alamentary eredential from Cclleg@ af the Paeifie is given“

to a aandxﬁate, emly;after an educational bacﬁgraund

The very fact that the College of the Pacific is
not énly a‘priv&te imstiﬁﬁtibn ehargimg‘tuitiom; but &lés
related to the Methodist Chureh, may have sema bearing
upon the natura of the student bedyol The hypetheai&
thﬁﬁ the . m@jority of the student body members come from _
hamgsgin,tha middle and upper-middle saeia@ecgnomiq graup’
- ¢ould welllyrava to be correet, and the intellectual
ablility of the students is to some extent indicated by the
faet-thab,;he-“average" &@are;ef the students on the A.C.Fe
t@ét9 given to all students entering the College of the
- Pagific, 1s within the general norm of studenis in other
~ 1iberal arts collégésfin the United States.

. The general objectives of the School of Education

ares

 20ollege of the Paeific, I
(8tockton: l95h)9 Pe 16k,

iy Catalog issue.

TR
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1s To offer each. student a 1liberal education -
which through the acquisition of knowledge he may
~ achieve an attitude of selfw-criticism and of worlde
mindedness, of being tolerant yet at the same time
having definite convictions leading to asetion bene=
f4ting both the individual and the group, and consise
tent with American democratic ideals, .

2, To aontribut@ to esich student's unﬁérétaﬁdiné
of himselfl and. ta stimulate grewth taward emotional
maturity.

I
i

3¢‘To foster and stimulate a researeh attitude,
together with high standards of scholarship, 1n all
graduate students.3

The objectives for Teacher Education are:

1. To develop 2 mature individual who und@raﬁands,
likes and is skillful in working with children.

2. To develop a teacher who has an understanding
of the learning process and vho is skillful in plane
ning, executing, and evaluating ihe instruetional
@rogram.

3» To dgvelcp a teachar who funetians as & demo=
ceratic commmity leader. . :

L, To develop a citizen who is sensitive to the
needs in the school, the eommtmity9 the atat@, the
nation, and the wvrfd

: 5¢ To develop & teacher who ls aware of the
challenges in the teaching prafegsioﬂ and of his
obligationg. to grow in services.”t ,

3Report of the College of the Pagific to the

Western College Assoclation and to the California State
‘Board of Education (Stockton: November, 1955).
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wgg xmgggiig@gg nm;igx The racruitment of elamenm
tary schoml t@aehers is a aeordlnatea part of the general
and infermalized recruitment program of tha Gﬁll@&@& ‘
This prcgram is conducteﬂ by the Qirect@r af Admissions in
cooperation with th@lmireetar of Fuh;ic\ﬁelaticnﬁ, and

varlous admiaistratafa and staff menbers,

The megﬁ imp@rtant part of this program is the
visit to the high schools and juniar colleges in the area.
The Eirector‘of ‘Admissions doeg, for the most partg the
’visiting himself, often a&sisteé by 0ne or mere of the

staff membersc ~ On these vzsitsﬂ formal and inform&l
'speeehes are given to small groups or the whole student
body at the schoolsu &tu&@ats indicating Lheir intareﬁt
:in a eollﬁge education are given informational material,
| for example s pamphlets, brochur@s, ﬁh@ college catalegua;

et eeter@, giving them th@ necessary information abaut

sahml&&tic reqnirem@nts anﬁ op@ortunitiesg 1ivimg
| aeeammcdaticnss GOQtSQ campua Jifeg and available loans
and schalarship$¢ If the student ipﬁicates gpecific inter-
est in College -of thevPacifiew he is later ccntaeﬁed
- through letter and reeeives applicatieﬂ blanks. -
| In addition to hhis airecﬁ contact with the high
gchaal &tuéent, pcsters fer the bullatin bo&rd an& the
college bulletin are s@nt to each high scheel and juniar

T
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college In the area the college is serving. Upon request,
this material 1s also sent to @ther snheols farther away s
. | Another part ef %ho program is aireetad toward the
alumnl of the college; threugh the alumni paper they are
 kept informed about the plans and the davelopnent of the

collegesy Varicug articles have appeared in their paper

U L LT
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~atr@ssing the need for elementary school ﬁeachers and the
rola of previous students as :ecruitars, ﬂeeardimg to the
Director of Adminssionsgg‘th@ recruitment of students for
“the college and thereby candldates f{or th@-iéaehing
profesalon? is to & great extent aided by the alumnw
\ergamization,_ Together with the local minlsters of the
Methodlst Church, this organization plays an Important and
vital role in the recrultment prcgram;of the colleges
’Mors direct recruitment in caoperatian with the
8chool of k&uaatiou takes place in the campus eh&puers of
’tha Californta Ttudent Teacher Association, and Phi
Belta Kappa. = The formerg organized to be & $orum for the
students &lreﬁdy praparing for & i@amhimg credential, has
élsaren its progran éxahaagas with high school clubs,

thus Introduecing high sehealvstuéenxs to the teaching

praf@ssiono At the same ltime the association alse provides

50p1nian expreas@d by Elliot Je Taylarg Direetor of
Admissions, personal interview.
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posters with a racruitment purpese “for varleus junier o

. college and high scliool bullﬂtin beardsa

The latter has recently elected a committee on
‘teacher recruitment with the authority to present to the
chapter the seientifically ﬁroved and be%t ways and'means‘

iar the individual member anﬁ Lhe whole group to attack

the teacher shortage preblem& &t the present time it is

not, p@ssibla to evaluate the results of this coumittee.
| A unique aspect af-the recrultment program at

College of the Pacific is the so-called Pilot Study.

This ?rogram‘wasAéaneeived and originated in the School

,of'Eduaatien during the‘ach@cl year 1953-1954% and had
; its aetual b&gimning with the first summer session of

~l954¢ The purpose and underlying philosophy of this pro-

gram was to get into eollege,-aa elementary education
m&jors, some of ﬁhas@lstudents who otherwise would have
been lost to the proréssi@nu In order to do sn9 the‘
Guidance Offices at the junior colleges in Modesto and
§tockton were contacted; and the content and purpose of

the program was nade kngwn amang‘tﬁe students. There were

 sixty applicants for the seventeen full»tuitiaﬁ geholar«
_shipé availablee Based upon recommendations from the

. junier esllage and personal interviews, the seventeen

: students to undertake the program beginning June, 195k,

were seleeteduk These students already had their junior




37

college degree and they went thraugh~two'$ummer Seasion39

o twa'semesters, &nﬂ-twajsﬁmmer=s@ssien31qf‘fﬁll-tréining

ecnsecutiyely@}ﬁﬁy the ehﬁ-afjthe.secoaa Summerfﬁessions

1_th@y were recommended for a provisional credential and

'st&rted teaching ha@aVar,fstill'continuing mndér 

supervision an& as part-tine sfudents of thé céllagae By

august§'l956, they will recelve their full elementary
teaching credential and thus be able to start their career
at the same time as the regular stuéénts, but with one
year of teaching experience in addition to their educae -
tioné-.Ninéteen.students.started.on the same program

June, 1955, and ﬁhere is & general feeling among the

~:faeulty members of the School mf Fducation that this will

be an increasing feature of the teacher education Program

at College of the Pacific,.

| ‘The gelection procedure, The féquirementa for an
elementary ﬁeéching credential were stated on pages 31
and'32, and ga?aya general outline of the selective
taéhniques and'proeeﬁuréﬁ, -chevef} further attention to
thig 18 necessary. |
| In'elaSQ,GGOper&tian_with the Doans of Men and of
Women, the Schoél of Rducatlion has developed an extengive
counseling plan for those students who indicate interest in

becowing a candidate for some credential. After a student
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L declares his definite int@nt to become an elementary

credential candidate he is assigned to a member of the

School of Bducation staff for his professional counsele
ing. He must file his application blank with the
eredential secretary who maintains a central record file

for each candidate, He must then'aendirating sheets to

three former teacher or community leaders, who can evalw-
vate his aptitude for teachinge _ k

_.The student must then take the American Council on
Eﬁucatiom(Colleg@ Aptitude Tést; a;hear%ng and & speech
test given by the Speech ﬁepartm@atg and physieal exaunin- 9
ation given by the ﬁallagéQMedical St&fff A battery of
achlevement tests, including penmanship, language, reads
ing, spelling, and arithmetic are also given to the
student, and each area has to be pagsed according to
aceeptable standards. : S B

After various data have been gathered about the

student, he meets the Credential Committee, The Director
of Elementary Edﬁc&tion, the Directer of Student Teaching,
and one staff member from the School of Education are
permanentvmembers of this committee, éna depending on the
particular étudént meeting the cammitteé; other faculty
members may assist the comul ttee . |

The eommittee nmeets each stﬁdant:individually and

after a careful eaﬁsideration of his emotional, intellectual,
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physical,vand soclal qualifications for futu?e teaching
the committee mays |

1. Befuse to accept him as & candidate for a
eredential, The stgdent mey then later reappiy for
acgeptance if he feels the hindering factors are removed,

2.'Withhold.the aceeptance until he corrects the

questionable factors, for example, raises, grade point

averagég.arlfurnishea-the committee with more data about

‘himself.

3s Accept him fully as a credential candidate.

The commlttee may later be called to consider umise

ual cases at any time during the stndenﬁ!a candidacy and

may deny the student the rlght to continue as a credential
candidate. _
All through the student's professionsl education,

his instructors and advisor remain in close personal

 contact with him, thus keeping him informed about his

d@veiapment as well as giving him tha'neceasary personal.
and professional counseling. |

In sumwary, the recruiitment of elementary school
teacher candidates at College of the ?&ﬁifi&.iﬁ an impor=
tant part of the general informallized recruitment program
of the ecollege, and the selective procedure gives great
impact to the personal contact between stuﬁentsvand the

faculty members. The final judgments are maﬁe;upcn'the
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| collected data 1nd1cating the candidate's physical,v

emotional, soeial, and 1nte11eetu&l ability as a teachero
11, 8AN JOSE STATE COLLEGE

Ban Jose State Ccllege is 1oeated in Ban Jose,

in the middle of the city, Lhe eounty seat of Santa Clara

4Gounty.
| - The college is the old@st state institutien for
higher education in Califernia, beginning in 1857 as a
private n@rmal schaol located in San Franciscgs In 1&62,
howavez, tha colle&e was taken over by the California
State Normal School and relocated to its present campus in
1871, |

| The eollega was known as the San Jose State Normal
:Schaol until 1921, when iﬁ& name was changed to San Jose
State Teacherg Collegesg‘ Since 1935 it has been known
officially as San Jose State College, &nd it is today the
largest of Californlats ten state collegesq Thesa colleges
»ara under the jurisdiction of the State Board of Education
and are specifically direcﬁed{bj the Division of State
Cclléges and Teacher Education in the California State
&epartﬁent of Bducation. - '  |

Tha_state Board of Education authorized the college

to offer graduate level instruetion 1eading to several

Master of Arts Degrees in 1946,
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. The combination of a co~@éucationa; state college
and a fairly 1arge.studenﬁ body of 9,648 in ﬁhe;spriﬁg
semester 1955, makes the administrative pattern somewhat ,
complex. The top antherity'éﬁéﬁééneral policy making body
is the ten member California State Board of Education

with the State Department of Education as the executive

o L

organ.‘ Within this organ,'the Superintendent of Public.
Instruction and Director of Eduecation, the Associlate
Superintendent of Public Instruction, and the Chief of the
Division of State Gellages aﬁd Teaéher Bducation, and the
Assistant Division Chief of the State Colleges and
Teacher Education, are the three administrative officers
who wprk in close cooperation with the President of the
college in matters regarding the college.

‘The President of the College is apoointed by the
State Board of Education and together with the Dean of
Instruction and the twel%a division chalrmen férms the
Internal Academic Policy Committee. This committae'is
responsible for the more specifie adademic yroceﬁures'and
régulatiena in reference to the general pollcy set forth
by the State'Bcar& éflﬁducation. | | |

 The edneation of teachers is centered in the Division

of Teachér Education, wﬁich'in furn,is divided into an
Educatlion Department and a Librarianship Depar%mentu Thera

is no formal administrative separation between elementary

ISR

H } I ‘!‘g'mii]ﬂ
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and secondary education. While the chalrmean of the
division together with the heads of the two departments
are the administrative officials, the Teacher Education
Committee is the poliey making body. This committee has
four advisory sub-committees: the BElementary Selection

Committee, the Secondary Selection Committee, the Adminise

tration and Supervision Committee, and the Pupll Person-

nel Service Committee.

The objece

tives of San Jose State College are stated in the current
bulletins
In genersal terms, the college seeks to prepare
students for active and useful lives as citizens of
the State and Natlion by providing them with competency
in some vocation for which they are suilted by aptie
tudes and ineclination and also by giving them oppor-
tunities to acqulire an understanding and appreciatlion
of the soclal, economic, political and eultural
heritage upon which Americsn civilization 1s based.®
According to’%he same bulletin, the primary function
of the college 1s the training of teaehers.7‘ The college
is approved by the State Board of Education t@ offer
instruction leading to sixteen taaching credentials, The

numbér of credentlals issued in the period from 1950 to

6gan Jose State College, Bulletin, Cireulér of

Information Announcement of Courses, p. 29 (San Joses 1955).

7ipid.



| more General Elementary and Kindergarten-Primary Credens

%3 -
1955 are shown in Table II,

I S

. This table shows clearly that, with the exception
of the school year 1950-1951, there were lssued by far,

“ rﬁ it 1][‘ EH

tials than any.mthef eredential, ?herefaret there should

be gome justification in the assumplion that thieg aspeet .

ing fields: nature, study, mathematies, heaith, music,

of the teacher training program is the quantitatively most
important.

Like the College of the Pacific, San Jose State

College requires a Bachelor of Art's Degree bafora'an

elementary teaching eredential is raeommen&ed, and the
differenea in the course sequence and raquireﬁents are so
minimal at the two institutions that it seemed unnecessary
to repeat them here, San Jose State Sallege_r@quiré$,

however, an elementary maﬂor, selected from the Followe

art, physical education, soeial studies, speech, home
economics, Bnglish, industrial avts, librarianship,
remedial speech, recreation, and psyahalegya 

. -The courses and general program in the education
department have been designed to provide a sound,
- practical background for classroom teachling and
administration on the elementary level. The departe-
ment also coordinates those functions which have a
bearing on the training of teachers, employs a
thorough gselective process, and provides obgervation

- and student teaching experience in the public schools.
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TABLB xr |

QUMBER OF CREDENTIALS ISSURD AT SAN JOSE STATE
- COLLEGE, 1950-195%

Gen, Blem. Jr. High,

Year Issued ‘%?g@;Prim. gngasggfe sed. Total
1950-1950 228 20 518
1951-1952 30 205 505
1952-1953 306 168 7Y
1953-1954 302 188 490
195u-1955 395 216 616
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This results 1n a satisfaétory‘combinationléf course
work, continuous guidance and practical experience.v

It was somewhat difficult to find a direct state-
ment of the objeetives pertinent to the educaticn of -
elementary teachers. According to the Chairman of the

Teacher Education Division the statement found in a

1
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|
|
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Gent teachers would be the most adequate.”

The college endeavors to send the student out with
a feeling of responsibility toward his task. 4s a
result of his training, he should have an apprecis-
tive attitude toward all persons cornected with his
student teaching assignment. . . « Supervisors from
the college are too well aware of the diffilculties
involved in meintaining a school to expect perfecs
tion, or to fall to respect differences in viewpoint
and practice. Mutual, friendly confidence resting
upon the highest ethlcal standards of the profession
is the aim in all personal and professional relatione
ships of the college.lO

 Ine reerulitment policy. San Jose StateCollege does
not have any general program for the direet recrultment
of students. Some indirect recruitment obviously takes
place through members of the staff, students, and the
alumni of the college, but with the present erowded

gituation 1t 1s generally considered among the administrators

8rbid., pe 292.

90pinion expregsed by William G. Sweeney, personal

135&3;1 Jose State College iandbook for £ nt

Isachers in K:Pe, Galv, and Jfe Sche
1‘9%1‘%‘, Po 24,
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to be m@r@tofza{preblemnta:providemadequate,ragilities,and
apportﬁhitieé for the siu&ehts already‘ihfschéol than to
expand the student bodﬁ;f'

‘As a result of the espﬁciélly great shortage of

elenentary school teachers in the area, the college has,

howavér, administered & teacher recruitment program since -

1950, This program, called the Reeruitment Clinie,
originated in the campué chapter of thE-Galiférnia Student
T@achér‘Assoeiation, but is today & combined effort of
this student organization, members of the staff of the
Teacher Education Division, the California Teacher
Association, and local high school teachers.
| According to this}pregramg between four and five
hundred students from approximately eighty high schools
are invited to the college twice a year. During thelr
day-long visitg'tha'high sehool students are introduced
to'the ¢bllege and college life, but the maln purpose of
the visit is to mage;the high school students aware of
the possibilities in the fields of education. Informal
talks are glven by students of the eoliage and by faculty

members and smell discussion groups are organized where
topies like: "What does it mean to be an elementary school
teacher?" and "What are the chances in the field of

education?" can be discussed more freely.

W T
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v B@foré‘aIStudent is

accepted as a teaching oredential aéndidét@ he’ﬁust go

through an extensive seréaning‘prééGS$a This procedure of
selection varies somewhat for different credentials, bub
it is developed in ageoﬁd&nce with the requirements set

forth by the State Department of Education and the objec

l [ [ L J‘RI"‘.."[.“.L i

tives of the college.

A student who wants to baeoﬁe a candidate for an
elementary teaching credeﬁfial-must first file his V
&pplia&ﬁion for-candidacyafcrféfteaching,ered@ntial with
the Credentials Office, This office keeps & cumulative
record of the»sﬁuﬁent, giving all the date upon which

 the final decisions are based. However, before the student

files his application he must attend one of the m@@tiﬁgs
in which the procedure is explained, |

- Another step for the student is to take & battery
of téstgfmeasuring intelligence, personality, and general
knowledge. These tests are administered each semester
prior to registration and must be taken the first semester
as & student at San Jose State College. In addition, the
applicants for candidacy for an elementary eredential
nust complete tests that measure academle interest and

mental maturity.

The appliéants-are-aléc required to show proficiency

in certain elementary school subjects. Proficiency in
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arithmetic, ‘reading, sccial>studies,'gfammar,:and spelling

[t

.iswdetermined.by‘speeified-tests'and certain courses and

i
I

must-be‘ccmpleted'gatisféetnrily by the second semester

H I HC\I!‘ Eh

in colleges By the end of the second semester, the

applicants must &156 have secured a rating in speech

from the Speech Clearance Committee. If the test

. reveals any inadequacies in the student's speech performe
ance, course work or training in the SBpeech Clinic is
| preseribed,

The college requires a 3atisfactery rating on a
thorough physical exaemination, and, in addition, it is
necessary for the student to have further clearance from |

the Health Office within siz months of issuance of an -
* Elementary Teaching Credential. A student with any |

physical handiéapg which might disqualify him from the
teaching profession is advised to diseuss hig problem
with the.health office, }

Bvery student working towards a credential is
assigned an advisor in the Department of Educatlion the
first semester he attends the college, The sdvisor gives
the student the necessary personal and'prmfassianal
coungeling and also keeps him informed from time to
time about his over-all grade polnt average which has to
be above 2,25 (C plus) in order %@vba ac¢epted'en an

Elementary Credential program. 'Affer a serles of
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interviews with the student, the advisor decides when
the student is ready toiﬁeet the'Teacher-ﬁeleeticﬁ Ccmﬁit*
tee. vFir$t,'hcwevér, the student must secure personality
ratings from two faeulty members. - The ratings are on
spe@ial'farmsﬂcentaiﬂing twenty-seven items pertinent to
the student's aptitude and abllity as a future teacher,

The file of reports which have been secured through
the foregoing procedures are studied individually by the
members of the Teacher Selection Committee and the stue
dentts qualifications for teachigg are reviewed by the
eemmittee-iﬁ segsion. Final action is taken in which the
committee is provided with the information necessary

according to the requirements. At any time during a

“student's candidaey the committee mey reconsider its

decision and act according to the student's personal and

professional achievements.
I1I, STANFORD UNIVERSITY

Stanford University was founded by Leland Stanford
and Jane Lathrop Stanford in memory of thelr son, Leland
Stanford, Jr., and was established under an act of the
California Legislature, approved March 9, 1885, The
institutiﬁn, located near Palo Alte in Senta Clara County
opened to students October 1, 189l. From the first
class of 559‘stﬁdéntsg the study body increasged to



 appr9ximately seven hhnusand in 1955, and the university

is consldered teday to be among the: outstanﬁing institue .
tionsg of higher learning in the ﬁnited States. . . .
The general purp03ﬁ>was given in the Founding Grants
- Its nature, that of a University, with such semine

aries of learning as shall make it of the highest
- grade, including wechanlical institutes, musSeums,

PP
“-"‘1 larics of art Tohsmatondas and ssnasseadapedas

x tcgeth@r with all things necegsary for the study of
Agrieulture. 6 o o

o ; .- xta gbjeot te qu&]ity $tudenta for pereonal
‘success and direct ugefulnass in 1ife.ll

- 8tanford Universiity is a privateg independent co-
educational iﬂstitutidn-financea‘through<the eriginal,
endowment, tultlon, and grants of various forms.

. The genieral control of the Unlversity 1s vested in

_the Board of Trusteesj the internal administratlon of the

academic program rests largely with the Academic Couneil.
This council is composed of the President of the University,
prefeéscrs§=a$saeiates professors, and assistant professors

who serve on & permaﬂaﬁtfﬁll»tim@ basis. The President

- serves as 1ts exwofficio chairman, and the authority i$

exerclised thrangh the Presldent, departmental facvlties,

and the: Couneil’g own. eommi%teas« Gf gpecial significance

: 1lgtantord University, gg% in of Informetion.
Eight sevies; Na¢ 53ﬁ Januaryg 3.
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are the Council's: Advisory Board, its Executive Committee,

.

end its Committee on Graduate Study, The Advisory Board

approves faculty appointments and makes policy recommene

- “ r!j)‘llr.i‘lll.li. ‘EI'ETJ‘L:{W:Z‘ L :

dations; the Executive Committee elects aeademiu"

committees and may act in the cmuncil“s place when 8o

authorized; and the Ccmmitt

-@¥on Graduate Study goverﬂs

the postgraduata eurriculum, awarﬁing advanced degrees and
‘creaeﬂtialsg | _ ’ A
Direct administration Of'the-Univefsity ig in the
. hands of the President, his administretive officers,

deans of the schoolsy and heads of departments.

iy ‘.Fa in MQ&Q&EQQM Th@ uehaol
ef Edueation is responsibl& far th@ profas&ional progranm

in edueation fer all sehool aredenmalsQ The Dean af Lhe
Schael has the g@msral administrative r@sponsibility9 . ' ‘
while the responsibility for the Gperaﬁlan of the $chool ’
1a divided among a number of faculty committees, gerving
un&er tha direction of the f&eulty as o wholeg Zn elemens
tary educa%ion, the Overaall cgmmittwa on Flementary

Réuaation 3erves as ﬁhe main exeeutive and poliey m&king

‘deYQ’ Thia cammittee haa four subw@ammitteea with advisory
peﬁera These are the Sub*aommittee on Element&ry

T@aehing ﬁredential Pragram, the gubneammittee on Naster _
of Art?s Degree and hlamantary Aéministrative Gredential |
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Program, the Sub-Committee on Nducation Speclalist Degree
and Elementary Supervisors Credential Program, and the
Sub-Committee on Doctoral Program,

According to the present Dean of School of Fducae
tion, the general objective for professional educatlion at
Stanford is in the direction of & small and selected .
group of students. Ye says:

The earliest statement of & general objective for
professional education at Stanford was included in
Ellwood P. Cubberley's Annual Report to the President
of Stanford University in 1906.

In this report, Cubberley asserts that “. . . the
most important service of the department is and
should continue to be, that of carefully tralning a
small number of selec¢ted men and women to go out and
become leaders in the schools of the nation.®

Since the above was written, the Department of
Education has become the School of Education and has
expanded in size, but the principle of selectivity
and emphasis on feadership enumerated by Cubberley has
continued as a basis of poliecy both in the credential -
and degree programs of the School.l2

-

The School of Education is basically a graduate
professional school with the major emphasis placed at the
advanced degree level., It admits a limited number of
undergraduate candidates for the elementary school credene

tial who major in educatlion, but, even here, Stanford has

121he Stanford University for the Joint
Agcreditation ngg1§§g§§? Western College Association,
California State Board of Bducation and American Assoclaw-
tion of Colleges for Teacher Education, January, 1955,
Pe Fa=ls
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a: five~year program with the majariprafessioﬂal emphasis
in the graduate. yesar, sThe.students'compleﬁé,thevwcrk-for
thelr. credential at the'time_bf_reeeiving the Master's .
Degree from the University. The Stanford School of
Eduaaticn offers three degrees beyond the Master's Degree.

These are Rdueational Specialist (Ed. 8.), Doector of

% ,

Bducation (Bd. D.), and Doctor of Philosopﬁy’(Pha Dads
The University 1s accredited by the California State:

Board of Rducation to offer»training leading to eleven . .

‘different credentials. These eredentials together with

the*number-mf~candidatas recommended for each areé@ntial
from 1951 to 1954 are shown in Table III.

The nature of the prafassion&l‘pregr&m in edueation
is, as indicated by the objective and the number of
eredentials issued, ﬁet focused upon the training of
elememﬁary:s@hecl teachers@ The recruitment of elementary
school, t@&chsrs~t@nds-theref¢re, to be somewhat de-emphasge
igeds |

The recruitment poliey. Aside from individual and
occasional efferts from faﬁulty'mambérsg the School of
Eduéation has no cléérly“définédwand officially éaﬁ&bliéhed
recrultment policy directed toward the high schools and
tha*&@mmﬁnity,' The recruitment of students is considered

to be the task of the University as a whole in which the



TABLE III

NUMBER OF CREDENTIALS ISSUED AT STANFORD
URIVERSITY, 1951-1954*

. s

_Credentials 1951«52  1952-53 195354
General Elementary 5k ik 28
General Secondary 69 Y 56
Junior College ‘ e L 5
Spécial Credential in
- Speech Correction 3 1 3
General Administration 23 .
Beecondary Administration : 13
Elementary Administration 20 21 15
Secondary Supervision 2 1 0
Elementary Supervision 1 1 0
School Psychologlst 0 0 L

O 0 2

School Psychomeirist

. , Report for the Joint
Aeereditation Committee, Western (ollege Assoelation,
Celifornia State Board of Bducation and American Assocla-
tiag gf Colleges for Teacher Education, January, 19%5,

Po w3, . )

SR T
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various schools andﬂdepartménts are an integral part,
Within the University some recrultment takes place

in the form of counseling and ‘student meetings. BEvery

freshman indicating his interegt in a teaching career ls,

through the registrar's office, assigned an advisor from

the faculty of theiﬁchoal vamdudauion,'énd"eaeh spring a

TOREITL AT

T
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well-publicized meeting is held for all interested stu-
dents, At this meeting the program is described by
students and members of the faculty and questions are
answered, In additlon, the campus chapter of Phi Delts
Kappa has a -teacher recruitment committee which sponsors
meetings for young people to hear reports on teaching.
The bulletin bosrds in the Scheool of Education §uilding
are used with a reeruitmeht purpose to gome extent, but
the value of the posters and displays is somewhat mini-
mized by the faet that they appeal mostly to a narrow
group of people already in the field,

Ihe - 'The selection of the

candidates for the elementary credential is done in the

spring of the student's saphg@@re year. About half the
&tﬁdents are rejected, this number vérying slightly from
year to year. Before the étudent'filas his Application

for Candidaey, he atﬁends a meeting in which the program,

the selection procedure, andéthe e0ursa sequence are

e e
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‘explained in ‘detail. A folder of material about each

applicant is assembled. This meterial includes transeript %i
of high school and college record, reeemmemdationS‘frem ;
instructors who know the student well, a eompleteé

Minnesots Teachar Attitude Inventory, and a semi~gtructured

autobiography designed to bring out some of the student's

attitudes and past experiences. Such things as'sérviaa, ‘

- social work, and study experiences are included together

with material that may indicate attitude toward teaching,
seriousness of purpose, relations with children, and the
student's expressed life objectives. |

Bach student is observed 4in a small group ané given
a personal interview by a committee., Included on the _ |
committee are mesmbers of the School of Education faculty |
and experienced school administrators. The‘preeedufé of 1
observation is rather unique as a group of five or six
students are asked to carry on an informal lesderless dis- |
cussion among themsel?es on a gliven tepic;‘ The interviewing |
committee makes notes and individual ratings and after |
fifté@n or twenty winut@s.in the group situation, the
studants are given a break. The material in the gtudent's
folder 1s then reviewed and he is seen individually by the
committee, At the end of the interview, another series of
independent ratings is made and then compared and discussed

amang the committee membérsg After the whole group has
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‘been interviewed, a further review ls made and recomnmenda-
tions are made to the Sub-Committee on Elementary Teaching
-c#édential ?ragram which makes the final decision of
.éééeptaneaﬁ
o cpntinuing'appraisal and selection is made through-

out the three yvears of training, hased on the student's

',aeaﬁam$c~and personal achievements in the program. A%
“the beginning of' the senior year, the Subééommitteaion‘.
Elementary Teaching Credential Program reviews the stue
dentts readiness, personality, and needs. A final formal
rating form, based on apparent talent and aptitude for
. elementary classroom teaching, apparent aptitude for -
~ later work in the elementary fleld, and seriousness of
hpurpese in prepa?ing for leadership in elementary educae
tion, 1s used at the end of the student teaching.
Compared to the twenty-four semegter units required
by the California state.ﬁca?d 6£.Edueatimng-$tanfara
?squiresvsixtymaix uﬁits“éf profegssional work for the
recommendation of a general elementary credential, The
gtudeﬂt must'keeﬁ a8 grade point average of ¢ for his under-
graduate work and a B average in the gradﬁate pa?t of the
programs | |
Attempts are being made at the praseﬁt,gime to
. establish tha'vélidity and the prédiative valuafof‘tha

existing selection procedures, This regeargh'pxajaét.is
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still in dts developmental stage and it 1s impossible to

- derive any - significent .conclusions from it, -

IV UNIVERSITY OF CALIFPORNIA

,_‘ The @ﬁi@aﬁsﬁty.‘f c&lifarnia was founded in l@é@
aﬁ@;igg.likef$a$¥§e3@—$%a%$f$“k&ag 3 & n.anuagra& parn - of
the &ﬁu&ati@n&l system of the ﬁtata of ﬁalifarnia» The
m&ﬁnﬁ aiffﬁrana@ between the twm institutieng i&, hawh
avar, ‘that while the saa%$ Baarﬁ of ﬁﬁaeatian ﬁahas an

'_ a@tiva part in the internal and external &ffairs of San

J@ae State callege, th@ ﬁniv&rsity of 6alifﬁrnia iﬂ teres

of its charter i& grantad a@mplateé aamiﬂis%rativ% frege

dom sabjaﬁt only M. . « to such lagislaﬁiva eaﬁtral a8 may

be m@@wagary to insure &au@lianaa with the terms af the

anﬁawm&ntg of the ﬁnivarsity and the saeurity &f ita funig,"1l3
| The ﬁnivaraity is leeat@ﬁ on aiyhﬁ eamﬁus@ag at

Berkelays Los &ngal&gg gan ?ra&aiaea, ﬁavis, Mount ﬁamiltwm,

L& J@lla@ &iv@rﬁidéﬁ and ﬁanxa ﬁarh&raw Xnelmdiﬁg all the

, @&mgﬁ@@ss the Bhiveraity hag a hmt&l student b@&y of ﬂl@&ﬁ

to. farty tﬁﬁus&ﬁﬁ with appraxim&taly gav&nﬁaaa thougand at
the ﬁarkalay campus alone, In the large institution the

heH

iR
I

, { I i‘.‘fi]f Ny
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problems of organization are many and 1t is difficult to
get an over-all view of the administrative procedures and o
the geparation of respousibilities, The government of the
University is entrusted to a corporation called the
Regents of the University of California, This corporation ¥
is vested with the legal title to the property of the
Univeréity,«amﬂ is authorized to delegate to committees,
faeuity,'or7cthers,»such authority or functions in the
aduinistration 1t finds necessary. As & result of this
authority, the Regents have created the Acedemic Senate,
consisting of the administrative afficers and professors
at the University. The Senate determines the conditions
for admission, for certificates, and for degress, and
authorizes and superviges all course of’instructién in the
academic fleld, and reccmmends”@@ the Reggnt$>allﬂeandid~
ates for degrees. The Senate is divided into two sec- ‘
tions: the Northern Section anﬂkﬁh@ Southarn Secticn; and _ |
each section has two sub-committesss the Council of the
graduate Division and the Council of the Hndergraduaté '

Divisions |
Within this administrative framework, the School of
Education at Berkaley, which is considered in thls study,

plays & minor r®1e¢_»
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fessional ‘progray 1n education, ~The respon-
$ibllity of the professional program in education for all

WL
| i

j b
|

’ l1 {.“J‘. [I‘

the school oredentials is centered in the School of
Education, with the Dean of the School responsible for the
daily administrative decislons. The faculty as a body,

is responsible for the operation of the School in agreement

with the general policy set forth by the Academic Senate
of the Northern Sections Within the various aspects of
education pertinent to the elementary credential program,
- the President appoints committees of an advisory and a
selective nature as the Commlttee on Teacher Edueatieh and
itssaub»éommittea$, and the Committee on Admission to
Supervised Teaching. ) | f
The 8chool of Education offers training leading to
twelve different credentials, but as it was not possible
to obtain the number of credentials recommended during the
last years no judgments can be made as to the relative
importance of each credential. An approximate number of
175 élememtary eredentials and 150 seewnﬂary'credenpials
igsued per year was indicated by the Supervisor oijlamenm

tary Edueatibnelh

lhﬁnoch Dumas, personal interview.
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There was found to be no official statement for the

'prmfessianal program in educatmon.

Like $tanford 8niver$ity9 the program,ig basically

:graduata and any applicant for admis&zen ﬁa the School of
 Education at Berkeley must have at lsast junior standlnga

Students who plan to be recommended for teaéhing c¢éaenf

tials must have received their Bachelor of Arts Degree or

“a degree of similar valua, an& mst be admitteé_ﬁa~graduate

standing by the University: ln‘additian,'the.$ehaél of
Eduﬁaﬁi@n reqniréa‘a grade point average of 2.5 (C plus)
frem;tﬁe atuﬁéﬁts in their junior ahd genlor y@argvs&tis?
factory performgnce on a ﬁsyghologieal and an achievement
test battery, ana‘a'saﬁigfactofy health'eértifieate before
the atudent is aaaept@d for any credential Uregramw

A few students are accepted as candidates for the

"Eacheler of Art's negree with 2 majar in edueabien and

beyond that of Master of Art's Degrees the Sahéﬁl of
Education offers aegreﬁs of Eacter ef Fﬁueation (Ed¢n )

and Boetor of Phllcscphy (Ph.ﬁ,)

‘Ihe recruitment pollev. Aecorﬁingtt@,tha‘ﬁuﬁerm

“yisor of Elémantary Education "o » . the answer to.the

questions about our recrultment policy 1s very easy. We

do not have any,"15 On second. thought, however, it was

| B 15&;@,
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indieated that under the heading .of public relations some
informal recrultment taok:placeé

Members of the campus chapter of California .Stu~
dent Teacher Assaei&tiam are occasgionally sent to high :
schools to give talks about the teaching profession and

the California Teachers Association sponsors a meeting

of high school students on the campus. The meeting is
not only to introduce the high school students to the
campus and university life, but also to point out the
teaching profession and 1ts opportunities,

Each semester a well‘publicized meeting is held
fér those students interested in teaching as a career, and
both faculty members and students of the School‘of.&ﬁucaw
tion partieipate in this meeting. The bulletin boards in
the School of Education building are to some éxtent used
with a recruitment purpose, but as at Stanford, the value
of this technique is somewhat limited. Upon request,
members of the faculty take part in high school career.
'dﬁysgzbut in the past few years, this practieé'has'béen
 infrequent. o | .
| By and large, thé fécilities in the School of
Edueatian are crowded éﬁd'this.ié,’iﬁ part, the reason for
the present recruitmant-policyo: It is considered more of
a preblem to provide facilities for the presant student

baay than to reeruit new students.
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"The gelection procedure. Seemingly, the selection

'proeedure of?the'elemantary cradential'eandidates is not

very complex at the University of California, Outside “of
the'psyehological test"battery’anﬁ the’aut@biography

the student has to file along with his application; the
faculty has no efiteria by whieh to judge the applicant's

fithess as & teaohere The student's academic aéhi@vem@nts

. are the basia screening criteria and his gradewpeint

average determines his_aeceptanee on the program. The

Gemmitte@ on Teacher Education is the deaiding body, The

continuedﬂappraisal'and selection thfeughfthe three'y@ars"

| “,cf training is also based upun academic achlevement, and

in order to stay on’ the pregram, the student must maintain

8 grade-point &verage of at least 29) (C plus) in upper

divigion work and postgraduate work, and a grade-point

average of 2.0 (C) in Bducation courses, in his ‘major and

in hls minor. The student must compléte a -minimum of

twemty@eight semester vnits in required courses,

k Taking into conslideration the sige of the varlous
programs, it can be understood that the personal contact
bétwaan faéulty anﬁlstudent& is lacking somewhat. However,
each“stuﬂenﬁris»aasigned an advlsor who, in case of doubt,
can refer the student to the Committee on Teacher Educa-
tion'or_its sub=committee, the @émmittee mh Supervised

Teacher, for further action,
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Conelusions andtréeommendati@ns en‘the:finﬁings in.the.."
United States are to be found,in-ehagter_VIg .
V. SUMMARY OF THE QUESTIONNAIRE

The questionnaire administered to fifteen adminige

trative off1¢ers and faculty members reﬁe&led a great

inter-agreement. _ _

All the educators questioned indié&ted,tha shortage
of elementary school teachers and how to recruit them asg
one of the main pr@ﬁlema.ih~edudaﬁian, All fifteen favored

federal or state support in terms of finaﬁaial-halpg and

two favored a more actlve participation by the_feaeral.'

and state governments8. A lowering of the standards for
cradenfi&ls was nat-aamsidevaﬁ,desirable by fourteen

guestioned, Fourteen were personally not satisfiedzwiﬁh
their échaal’s reéruitmant»pelieyg and thirteen were not

satisfied with the seleation procedures.

S DOV S 41
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' CHAPTER V
. PRESENTATION AND ANALYSIS OF THE DATA IN NORWAY

To glve a thorough overview of the Norwegian School

. System s Tar beyond thefsﬁape=0f*this study. It was féltg

however, that the study would gein considerably if it~

could give some conslideratlion or introduction to education
in general, in addition to the recruitment and selection

{
aspects, -

I. EDUCATION IN GENERAL

Ihe gountry. ﬁorﬁay covers an area of 124,710
square wilesg and has a population of approximately 3,300,000
people. The largest city ls 0slo, with a population of
435,000, Although Norway lies so far north, with a good
part of thefaonntry within the Arctic Circle, ite climate
isé due to the Gulf Straam, relatively mild eampareé to

other land areas in the same latitude. Only % per cent of

the area ig tillable land, the rest consisting of waste=

Jand, lakes, mountains, forests, and glaciers. With the

exception of a few urban centers, the population is widely
distributed. .Approximately 30 per cent of the population

1s engaged in agriculture, forest activities,; and fisheries;

31 per cent in manufacturing and industrial aectivities;

19 per cent in commerce, shipping, and transport services;
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7 per eent'invprefeﬁsional and governmental servicej and

- 10 per cent whose income 18 derived from various other

~aceup&tiénsql
Norway 1s, in nany respects, a poor ceﬁntry'and‘iﬁ
is far from self-supporting. The matter of educational

development has been limited to what the country, as a

whole, could afford, rather than what it wanted the
development to be, This fact, together with the democratic
‘gvolution over a period of more than one hundred years, has

had the major impact on the educational system of Norway

today.

ﬂarway gainad ite free constitution of 181%,7which Was
inspirad»by both the French revelﬁtion’s concepts of
fresdom and the American Constitution, the eltizen of the
country hecame responsible for the national aemocraey‘which
the new constitution almed to secure. This national
ﬁemoaraeyVQOulﬁ not be eatablishéd without a people aware

of their civil duties and liberties, and general education

lgeorge M. Hxlay 15@ C RO on and Adminigtrae

tion of ihe Edugggicgg% gxstemuggbﬁggwag'(a o3 Royal
Norwegian Ministry of hurch and queatien, 1955), pe 16,

1on g@,__ oggagigétimgwj; the schools. ‘hen

"I l I ;H“Hi A “I‘..Tih‘[”



Norway after 181% shows that this was fully realized, as
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for all became a necessity., The political history of 7

in a relatively short period of time new prsgressive
sehool 1aws were introduced to develap and to improve the
sahaol %ystemo |

This development was closely agsociated with the

} nent introﬁuuea *hé @ampulsary sevan»ysar prlm&ry sahowl

changes in the social structure which took place as o
congequence of the inereasing industrialization of the
countryu

Although in Norway publie aﬂministratiop isg tm a

‘great extent, dec@ﬂtralized and encourages 10@31 resSpoOn=-

sibility end 1n1t1&tive,3§he constitution establishes a
state church and a central federal school administration. =
| It has often happened in the educational history

of Worway that advanées'in.aducation-have been experimens

tally introduced in prcgresSivelmunicipalities, and when }*

the results proved: favorable9 cerrespoading imﬁrﬁvemants
were later introduced by law in all schmola of the sountry.

For instance, this was the case in 1931 when the Parliae

as a‘basie requirement fgr all children. The establish-
ment of a common school for all in the age group from six
to fourteen was the first stép in the revision of the

previously existing school system. This innovation

' intraéuced what 1s called Wthe comumon schoal prinuiplea“



68 -
~According to this principle, all children must first :
pass through a common elemantary school of the same type,

in order to provide the basis for the establishment of an

iy \ B QLIRS DNTF P RO O D O
H i [

organic interdependence between all the different types
of sehools, stage by stage throughout the whole country.

Most of the schools are under the administratlion

of the Ministry of Church and Educationi not only those
_giving a general education like the elementary schools,?
high schools,? and universities, but also the majority
of the vocational sehaola.% Certain types of the trade
seheols5 have developed under their respective ministries
and are still under their administrati9n¢ Unity and
COmmon standards are safeguarded by state control, but -
the control of the school is in the hands of the peoples

In every munlcipality there is a school board |
appointed by the muniqipal'cauneilg 'This‘beard must be f*
composed in a way that refl&atg.tha representation in the :

muhiciyal council of the various political parties, A |

3lekeskelenq - N ‘ o i
3Gymmasat,
Yyrkes skolene.

‘5ﬂanaelsakglénéé
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representative from the teachers and & pastér appointed

by the Bishop are also members of tHe board.

- The school board apyainﬁs'a’prefessionai sehaal
inspector who supervises the admin;strative and curricular
aspects of ‘the school work within the distriet. The Link

between the local school administration and the Ministry

of Church and Education is represented either by the
school directors, seven in all, who with their staff
coordinate the elementary schools, the high schools, and
other youth %chaois,é or by expert councils for schools
like the teachers colleges and trade sehoolﬁa The univerw
sities are selfaggverned and only connected with the
Ministry in budget matters.

The great majority of the schools belong elther
to the districts or to the States there are very few
privéte schools. All the elementary schools are under the
local schoél districts as are a majority of the secondary
8chool s, |

The basis of' the school system 1s, as previously
indicated, the seven year public school, compulsory and

free for children of ali-elass@sq.’Thg School Law of 1936

6Ungdomsskolene «




,bear&,th@'expense of the school building and the equipe

70
~eoncerning the city schools, Revisiené of 1947 and'19h87
stiulates a certain minimnm.programmof'inStruétion'in o :
the country districts*énd a somewhat higher minimum in\the
‘townsg. The individual municipalities can5exteﬁd»the |
minimum of compulsory hours and the State gives financial ;

support in proportion to the increase, The distriet

ments The State gives financial support to districts
whose position iz weak,

The curriculum in the 9lamentary‘sehobi includes
religious instruction, the Norweglan langusge, math@maiics, |
art, music, geography, history, natural science, handi-
craft, physical training, and English for the two upper
gradess | 7

The Evangeiical'buth@ran Church is the State Church
of which apprqximately 97 per cent of the yepﬁlation are

considered to be members. During the first fi%e years of %

‘the elementary school, the religious instruction includes

the teaching of Bible and Church history; during the last

two years instruction is concerned with the faith of the

7Lov av 16 jull 1936 om folkeskolene i hjdpstaedene,
Lov av 23 mai 1947 om brigde i love om folkeskolene i
byene av 16 jull 1936, og Lov av 13 desember 1948 om
gggging 1 lov om folkeskeolene 1 kjdpstaedene av 16 juli
®
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Lutheran Chureh. *Pupils who belong to other faiths or

vdenbminatiens‘may be exampﬁed'frém'réligious'inStructien;

gﬂ eﬂag gggggg;gg In Eorway the responsibility
fer planning and d@velmpment of a teacher training

program as a whale is not centered in th@ Miniatry or in

ﬁ@ui&ﬁt@ﬁn erence - has been maa@
earliar ta the Council on Teaaher Education, howevar,
the functiona of thls aeuncil are limited to the tralning
of teachers fer the alementary sehoal on&ya _Tha cguneil
is apﬁointed by the Parliamant to assiat the Einiétry
and the 103&1 &dministrators in the sapervision of the
‘work in the Teacher Training Colleges, which relate only
to the‘trainimg,of teachers for the elementary school.
The administration of the program for the training of
teachers for the secondary schools, the gymnasium, is
organ@zéd under a séparaﬁe plans ihe teachere in the
-sse&ndary sehbmls'hava héd thelr academic training 1nv
one of the two universities, and their professionsl
traiﬁingwrrem a half yéar Pedagogleal Seminar. |

¥o yerson’can aeéegﬁ regular employment in an
eiéméﬁtapy'achoel without having passed the examination
and having received the teaching credentlael given by one
of the regular teacher training aellegeé, The work of

these colleges, as‘hés been pointed out, is under the
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general supervigion of the Council on Teacher Edueation.
A statement more clearly defining the function of the
Couneil vis a vis the Ministry and the local administra-
tors is given in the Law for Teacher Collegas\af February
1938»8 This law gives-detailed legal provisions for
the organization of these schools and also carries over
into the instructional field. The Law outlines with
some detail the course of inmstruction and makes definite
provisions with regard to the requirements for admigsion
as well as the administration of the examinatlons. The
following paragraphe from the Law are significant in this
frame of reference:

Section 1.

For the training of teachers in the elementary
school the country shall have as many teacher training
colleges as is necessary.

The - teacher training colleges may be either fourw
year or twos-year. The two-year course can have two
lines, the ordinary line and the English line.

The instruction i1s fre& for the students.

Section 2. |

Under the management of the Council on Teacher
Bducation the teacher training colleges give entrance

examinations for the four-year course at a tiuwe whieh‘
ig fixed by the Finistryn

8Lov av 11 febrar 1938 um laerarskular og prﬁvor
fer laerarar i folke~sku1eng
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- Those who wish to ‘take part in the examination send

ytheir applications to the raktar of the eollege COnm
gerned and aneloses L

a, Birth certificate and details of place af resie
denca and domicileq

b Satisf&atory report on conduct fram recent
times.-

o Co Statem@nt frcm the applicent on regul&tion form

|
|

1|
\

[.n‘;

g1
|

that— :stﬁ‘\'&ﬂ@; isof gm:m nealith and nas no DQGILY
defects which make him (her) unsuited for the teaehing
_ pr@fession. .

| ds Credentials of hig (h@r) previeus educatiane The
" same ‘eredentlals must be forwarded by thcse who apply
for admissicn to th$ twouyear cOUrse.,

Por admission tc class 1 in the fourwyear amurse the
applicant must be seventeen years of age by July first
the same year, and eighteen years of age for admission
to clags 2. For admission Lo the two-year course the
applicant must be nineteen years of age by July first
of the year when entrance is sought.

The rektor sends a list to the Council on Teacher-
‘Bducation with the above~-mentioned information about
those who have made application. The school board of
the teachers college determines who shall be admitted
to the test for the four-year course and sends
proposals ags to who should he enrolled in the two=year
course to the Council on Teacher Bducationa This
group has the final decision.

The more detalled provisions are stipulated in
regulations glven by the King.
Section 3,

Men and women who show In the examination that they
are mature and possess the knowledge and ability whieh
ean be demanded from those who have gone through &
welleorganized elementary school and a six months
continuation school or youth school are admitted to
clagss 1 of the four«year course.
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Students who have completed "examen artium® or who
have graduated from the SBtate College of Agriculture
with good testimonialsd are admitted to the twowyear
course, ,

sé@biéﬂl 5;

The four-year teacher trailning course gives
instruction in the following subjects: religion,
Norweglen, English, German, history and social
studies, g@a§raphy,~natural'ﬁcienc@,'arithm@tie and

eresearna by el s

geomelryy redagogies, praciical teaching, singing,
musie, art, writing, hand work, physlieal training,
gardening, forest planting and library work. The
female students may be given instruction in home=
makinge. :

In the twosyear course instruction is given in the.
following subjects: religion, Norweglan, soclal
studies, natural sclence, arithmetlc, pedagogies,
practical teaching, singing, muslic, art, writing,
hand work, physical training, gardenling, forest .
planting and library work. The f@m&%@ students may
be given instruction in home making. '

According to these data, there are two types of
Apregrams to be f@und iﬁthe $éa9her Traiﬁing_ﬂwllegese
One af‘fhesalis 8 four;§eaf ?our399 ahd the @ther'a WO
year caﬁrs@@ ‘App1icaﬁ%s fér admlssion to the two~year
course mﬁ#t have conpleted the ﬁerk in the gymﬁasium and
have teken the examen actiune, At the pregent time
candidates for aﬂmigéi@n to the four~year course usually
have educational qualifications somewhat above the winiwmum

fixed by law. The law states that candidates for the

QMG s PPe 3=5a

T,

IR T
IR



four-year course must have cempleted the work of the - 7

WA

&1@mentary seheol f@llowed hw wcrk in th@ contimuatlmn:

school or present satisfaotory evidence of ability to-

[ J‘ I} JIJH‘ T

carry on the work of th@ professional school,
In addition tm'these.provisians of the law with

regard to the subjects, of instruction, the Council of -

Teacher Rducation is also required to present in detall
a complete "Instruetion Plan,® covering the materials to
be used in the program for each class for each year of
the teacher ﬁraining'sehédulea Under the law and undey
the regulations, this “Instruction Plan® must be ﬁéaé in
. all schools for each year of the program and for each
clags under instruction, Time schedules, whiéhlare i
uniform for all colleges and for all classes, are also 1
provided, Any chamgé‘of modification of the time schedule %
oy even in the instructien&l Qutlin@SQ can be made a&ly
with the. apmraval of the winlstryg

It is appar@nt that these emphases on unifarmity a8
to minute detaills h&ve'é t@nﬁéﬂcy to make the‘im$trﬁctiomal

procedures somewhat rigid and to limit the development of

pragrésﬁiva éxperimentatieng whiahvumder wise leadership
should prova of value in the gradual working out of more

affective teaching precaduraa from year to year.
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It should be noted that: educators and authorities
in the_field'aré‘awar@;éf the waakhéss-Qf the‘sysﬁemﬁ A
great'numbar;e£ stndies’hava been conducted ‘and various
Qammitteﬁs,appéinted or elected in order to make suggese
tions Tor future‘ghangeéa,iﬁcstfpertinemt imvthia connec-

tion is the Coordinating Committeel® appointed by the King

’ J‘ { I Q.]‘[ T J‘x! i l ‘ N

" in March, 1947 snd the Commlttee on Psyéhclogleal Methods
and Their Use in Teacher Collegesll appointed by the
Ministry of Church and Education in 1949, Both of these
cémmitteas have made their final propositions, but it is
impossible to include here any of the detall of these
resaarehaﬁtuaiaazanﬁ suggestions. However, reference to
the most‘significant’asp@ets'will be madé in a more

reveallng content 1at@§;§gwﬁhig_eha9t§?g" B
| II. THE RECRULTMENT PROBLEM

problen. - At the pregent time

The nature of the u

there is a serious sho#tag@ of teachers in the elementary
schools in Norway, The Council on Teacher Education |

estinated ir 1950 that there were approximately one thousand

10g5amordning snemda for skoleverket prnemnd'veﬁ‘;*\”
kongelig resolusjon 7 mars 1947, o

| llgomiteen til utreing om psykologiske metoder til
hjelp 1 laerersko en. Oppnevnt av Kirke og Undervisnings-
departementet 1949,
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.teacherg in sarvice with no or 3ust some profesgional
traiﬁingv this number was expecteé to remain fairly
-eonstaﬁt~anﬁilvl956@ =1nclu&ing the teachers with an: in~
adéqﬁate‘prefegsional béckgroundgytha total number of
@&ementary‘&cho@l‘téachﬁrs in 1950 wasg only~ll-500, which

gives a ratic of appraximately one out of every eleven

te&ah&rs'withauﬁ the necesszary qualifications for the
service, MQSt of these teachers have nn»éﬁueatiom beyond
the ‘examin actiwm, E .

There are many reasons for this shortage problems
first the population according to age, shows s similar
trend as in the United States. - the manpower pool from
which to raeruit teach@ré-is comparatively small and there
has been an 1nm?$asing number of children of elementary
scho@l afeo Accarézng'to a gurvey made by the Minlstry
of Ghureh and Edwcatiang'the total number of pupils in the
elementar& sahoéls:hal?%ﬁé19%6fwas 287,390 in 1952+1953
Bééﬁeoea and it was estimated that in 195758 this number
would increase to about %259009@13 As the number of pupils

1s limited by law to thirty in each class, this automatically

excludes any inerease in the glze of classes whieh

12gtorvingsmelding number 9, Om tiltek Lil styridng
ay ggg;eggg el (Qsle, Naper, 195?)? Pa 7s
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otherwigse could have been & possible solution to the - |
problem, SR | e
' In additiony it has been a long existing problewm in
Norweglan teacher education that the remote rural areas
and the northern part of the country tends to bellegs;._

'attractive to well-qualified teachers. In these areas

||

N

il

“ [ﬁ Ffil\\[‘(\lf.,if"‘il m 1!‘:[‘1\.“‘

the standard of living is-lowar-ana climectic and soclal
living conditions are'harésr by far than in any other
parts of the couwntry. Iﬁ is slgnificant in connecition
with this fact that the majority of the thousand teschers
- with inadeguate prefassianal backgrounds are eemtarad in
“the remote’fjords? the islands along the coast, aﬁd'thé
area abeve~tha.&rcticfcirelég
| But basleally ﬁha seriougness of the problem is
due to World War II, when during the German oeccupation of
Norway, from 1940 to 1945, numerous schools, and among them
almost all the teachers colleges, were taken over by the
German oceupation forees and used for various military
pucrposes. The education of elementary school teachers was,
therefore, limited to an absolute winimum and when the war
was over the Ministyry of Church and Bducation had to face
not only the increased number of chilareﬁ'r@ady for
“school, but also a great lack of faclilitles for teacher
education due to destruction and stagnation dﬁrihg the

five~year period. The seriousness of the problem was
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further stressed by the war-ravaged condition of the N t
whole country, The industrial, economic, &ocialg'and
educational reconstruction of thefgbuntry'bequiréd large
investments of ecapital and with the limited funds availe i
able, 1t b@eam@~a\métter of careful planning @nd priority. A

ﬁﬁﬁﬁgﬁgﬁééﬁﬁﬁgﬁfgglgng Edueation was given high
_priority, and to provide enough schools and teachers for
_‘tg@'couééfyﬁs children became a major task for the
gévernméht, AAaaQréimg to théﬁsbogtgggrm planning of the
Ministry of Church and Eﬁucati@n the reconstruction of
the exlsting ﬁeaeher colleges wasvaaqﬁ on its‘wayq From
about one hundred in 1945, the number of students
accaptéd at the teacher enlleges_reae_to 917 in 1951 and
to 1,937 in 195343 B31x emergency colleges were esta-
‘blished in*varidﬁg parts of ths'cauntry and o provision
wés wade for the building of a permanent new college at
Tromso, in tﬁé,narﬁhernmast part of the country, The |
thoroughly modern wbuildings_are now completed and this

college ahou;&:serve aéfa ré&l_incantiVe toward the

enrollment of & l&rge_mumbaf of Wellméualifie& epplicants }

for,thé,te&ch;ngiserVieaAin_that,part of the country. The

lB; bidag Pe 19¢
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five hundred kroner government bonus every teacher in
~ service above the Aretic Clrele recelves yearly should
also, prove as an . incentive, _

 In order to increase the capacity of the teacher
colleges a greater pﬁop@rtion;of-the étuaants have been

accepted in the two-year course than in the four-year

LR TR

iy

.

!
|

course, and about half of the student body in the two-year
course waé accepted again_un&ér the "separate plan,”
This plen suggests that instead of aem?leting their
theoretical education in two consecutive years, the
students, after one year in e@llegeg go into active
independent service and return to the caliégé:far their
final year after one year of practieal érminiﬁgq A ginmi-
lar pian‘fer_the four-year course hag not been introduced.
4s a manifestation of the principle that there
should be equal educatlional oppertuhiti@s‘fqr everyhody
and that no one who wanted. to become an elementary school
teacher should be hindered because of finaneial difficule
ties, government funds are made available. The student
can thus borrow the necessary amount for his education
on an interegt«-Iree basis. This may in part be the
reason for the inereasing'mumber of applicants té'the
- teachers colleges. However, since the war, the number of
applicants has been by far larger than the:éapaeity of

the schools. Varying somewhat froum year’tavyearg only
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ong~third Lo one-halfl of the applicants &r@wactu&liy
admitted, This favorable situation from the teachey
recrulinent polint of view is mostly due to the great
gocial presiige @ teacher hag in Norway, the favorable
salary schedules throughoub the sountey,; snd the goaurity

connected with the profession.

- Apparently, the pature of the problem of how to
r&&ruit;@m@ﬁgh'@l@mémﬁamy sohool teachers 1l of o dlifer-
ant ah&r&aﬁ&r in Forway than in the United States. In
the United States %E@ prab&ém-wasg in general terms,
ﬁ@fi&eﬁ as how to meke the professlon attracilve to
young people, while in Norway the definition of the

problen must give wore emphasis to the lack of facilities.
11T, THRE SELE a**x*z:ms mﬂcmmw

Ihe Lyoe-¥esar nourse. Th@ vasis for the selection
of students in the twoeyesr course is the grade point
gyerage Lrom the gymmasiume‘v§QWQV@rg eyedits are also
given for education beyond the gymnssium and for teaching
axperience, The s%&&@nﬁé samé thaliy &@plia&tién dirveetly
Lo the college they wéﬁﬁ to sttend, After an over-all
evalvation of the apnliaéntgg the m@llﬁga sends its
recommendations to the Council on ?Q&ﬁh&ﬁ @ﬁuﬁatiaa whieh

makes the fimal ﬁ&aiaiaw«
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In 1939, the Council on Teacher Education published
a2 table on the numbe? of eredits that could be glven to
 gecondary school attendance and examinations, but at the
game time they stressed that this table was merely
advisory and that, iﬁ many cases, an indlvidual evaluation

by the colleges would be necessary. This table was later

revigsed in accordance with the changeg and developments
in the educatlonal structure.

In practice, the consequence of the present selece
tlon procedure has been that only students with a very /
high grade voint average are ééc@pted immediately after
the exsmen actium. Candidates with a lower grade point
average usually have to wait one or two years before they
~can be accepted, This waiting period is spent %golleeting®
additional credits through further education of tesching
gxperience, Tharekia no entrance sxamination or permcﬁal
interview for the purpose of determining the student's
aptitude, ability, or personal qualifications for the
taéchimg profesglions Hnlika most of th@,taacheriiﬁatituw
tions in the United Statasg there 1s no formal screening
procedure after the student 1s accepted as a candidate.
The theory is, as in many Ruropean schools, that the |
student's succesgs or failure is determined by his aaaﬁewie
aehi@vements and that it is his own respangihillty to use

his eapacity and te prepara for his. future @o@upaticnq

[ER D



The final examinations éeierming'the student's grades;
thesa'examinatibns are aﬁministe§ad gnd*QValuateé-by the
Gouncil on Teacher Education which demenss conformity on
them throughout the country. The more informal tests
given by the professorg- during the two y@ar.periéd are

used as an aid to reveal to the student ris own weak-

nesses vis a vis the evaluation criteria used in the
final examim&tian; The faculty and tﬁe rektor of the
college must aaél with the @tudanﬁ‘in the event of
emotional disturbences or other personality deficiencies,
The faculty as a body can expel any student from the
college 1f his conduet indicates that he would not be
fitted for the teaching profession.

gggmgggxgxggg gggggg.v The candldates in the fourw
year courge are selected éceééding to their parfnrm&n@é
on the{entfana@ examination administered yearly at eaeh'
e¢ollege in &ugﬁsto The written_psrt of the examination
inslndaﬁ'twa Eerwégian compcgiﬁibns-and one wrltten
arithmetic tests th@ oral part includes religion, |
Norwegian, histeﬁy, gaegra@hy, natural secience, and
arithmetic. In édditiang the applicants are given a tést
: iﬁ hanéWriting ana one in masice d

The Regulations fbr’the Eﬁaraﬁce Examination f@f ‘
Teacher Gollegeﬁ make pravisianstfcr the use of psychaieg«
ical testing, but thus far this technique has not been
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nsaé for scereening purposes., The Regulations give th@
follawiny directions for the arrangement of the oral
examinationss

The entrance examination has two purposess |
”To measure the amount ‘'of elementary knowledge the

student possesses, and to discover if he understands
and can use this knowledge, if he can draw conclusions

|

I
‘ :

s

—irom what & student in teacher's GG‘&.L@?’@ WO?J.L& be
expected to Know.

The examination should not be & test on the stue
dent's ability to memorize, but rather a device to
seek out hig intellectual and perscnal gqualifications
for the te&ahing sarvicea .

The examiner sheuld take careful noteg on hig
obgervations so that there can be significant criter-
ia available ghen the faculty m@etiﬂg sstablishes his
final graﬂe, , :

The t@pics fer the written examinations are given

by the Ccuncil on Teacher Eﬁucatian; for the oral examina=
tiens which are aéminm&t@reﬁ by the professors at the
colleges. ?he final $eara for each studant is esaablisheé

by the faculty meeting and is actually the sum of the

seores on the sub~tests, There is no test aimed toward

the maasurement af'hhe gtudent's ability for hisvwould~ha
professiang but the oral @xamiharﬁ often raise or lower

the grade according to their personal impressions of the

14 perarskulen. Lov reglement og undervisnings-
planer, (Oslos Grgndahl a é 8dns Porlag, 1939)9 Pe 35¢

-
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‘gtudent’s abllity; thus they nay influence the final
'grada, -
| Compared to the seleetioﬁ procedure in the two=
year course, the @nt?&nee examination in the'fourwyear
course has the advantaga that the fTaculty has an oppor=

tunlty 40 come into persen&l eontaet with the applieanta

- However, the subjective eveluation the faculty members
ean wake about his abilities’playé a minor rcle_in'the*
question of admission, The weakness of thabsxamination
is the emphasis on academie knowledge, and a5~thelguasa
tions ars of am'ebjective and nonwinterpretive nature; a
‘student who is clever in memorizing has a definite
advaﬁtage in_bhefcamgati%imn.' The fact that the applie
gants come from a great variety of eduaatimﬁal backgrounds
also tends to give the examinatién.less valua;
A summary or the findings in ﬁorway and recommenda-

tiong will be given in Chapter Vi




CHAPTER VI
SUMMARY AKD CONCLUSIONS

The&igeus of thls study has been on the recruite-
ment and selection of elementary school teachers in the

United States and in Norway, The study was made in

recognition of the present shortage of elementaryfaehoolv
teachers in these countries and the limitations were made
according to the investigator's judgment,

The nature of this study was not to evaluate the
present shortaga of elém@utary school. ﬁeaehers_in the _
United States, nor was it to eamgar@’th@ four instituﬁions
with each other in terms of “good" or "bad,® ‘

It was found that a serious shortage of elementary
school ieachers does exist, baslcally due to fiuctuations
in the population growth and influence of working
sociological factors. N - |

It was pointed out that in order to overcome the
problem, groups and individuals on &ll lavéla of education
_should pa@ti@ipata and cooperate, and combined effort |
éhauld be stressed. No final enswer could be given as to

the best way of attecking the problem, but all means of

public communication ahemld be used in the area of reeruite

ment, In selection, it was recommended to employ the

most effective procedure vis a vis teacher guality.
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- The recrultment poliey of the four institutions
in conglderation was explained and the extent of the
participation established. It could be recommended that

the efforts of the institutions be combined with those of
gducators in the.fieldg-théﬁ more means of publie commune

ication be employed, that mérev@mphasis be given to

reeruitment of students for a particular institutlon be'a
coordinated part of the»fegrﬁitmenﬁ as a whole,
B The selection praeeduréé were lilkewise @xplaiﬁea
in detail and they were found to vary somewhat from
institution to institutiohg Criteria for selection were
- grade~-point average, recommendations, past experience,
heaith; scores on psychologiecal tests and achievements
tests, faculty ratings and personal impressions based on
ohgservation and iﬁterview»? It»eoulé be recommended that
resesrch be employed to establish validity, relisbility, .
and pr@é&@t&ve value of the selection prﬁeedﬁr@s, and that
revisions‘taka place aeearding_tm'thé findiags of the
researche | |

In Norway there aﬁé many outstanding problems
which confront the Ministry of Church and Education and

the educational autheéitiea in the further development of

the program for thestraining”ef teachers for the elementary

sehool e
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Basically, the reasons for these problems are of

& post-war nature as the five years of destruction and

- dnaectivity created a developmental vacuum which has been

hard to fill, |
. Fortunately Norway has experienced by far &

greater number of appllcants to the teacher colleges than

the colleges could admisﬁs»whieh indicates that the
problem of recrultment 1s 1&35 important than that of

selection,

Reference has been made to the difference in

" requirements for admission to the twoeyear course and

admission to the foursyear course.
-+ The seleetlon of candidates in the tvo-year course

was found to. be based on the grade-point average from

examen actium, with no continuing appraisal or gelection .

through the two:years of training.

It was further fannd that cendidates in the foure

year course were accepted according to performance on an .

entrence examination and that the value of this examinae

tion was somevhat limited due to the great spread in

educational background and age of the students.

In conclusion, the suggegtions of the Coordinating

Committee on Psycholcgiaal Methods aﬁ@ Theiﬁ“Use'in Teacher

Colleges, referred to previously, should be taken into

‘eonsideration. Among the recommendations submitted by
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aaewé&inatinglcémmitteeJwas-a suggestion that in order to
ve accepted for admission to the fourwyear course, the
student should have completed a fullapragram-in tha o
first two years of the gymnasiume
. The Committee also recommends that research be done

with the purpose of establishing valid methods for personal

TWOETLGEL T
|

SRR
i

I}

:

Interviews, and that these methods, together with
intelligence, aptiﬁuﬁe@'and personality tests be accepted
as part of the selection procedure. The 1mpcrt&neé of

- professional counseling 1ls pointed out anﬁ,ﬂin SUNATY o
it ls the suggestion af;the $ommitte@‘that.avery agpeot of
teacher education, its structure, recruitment anﬁ gelegs -
tion, must be developed in light of clearly defined
Aabjactivés‘and significant criteria for a«gaaé;teaeherg

’ Th@‘recmmmﬁﬁaations havainot'yeﬁ'heen?&eted upon
and there have been no major changes sinoe_the'end of .
World War II. A complete revision of the bteacher educan
‘tion program in lorway 1¢ expected in the near fature,

It is generally accepted by authorities in the field
of education that the personality factors play just as
important a part as the intellectual faetors in the'making
of & good teacher. In the area of selectlon it could be
concluded that the Norpeglan procedures neglect the&é
personality factors. It is wecemmandéd,that the procedures

thet have proved veluvable in the ﬁnited States could

1 S S R D
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Favorably be transferred to Norway. 1In professional and

 personal counseling, psychological tests, personal

interviews, autobiographies and_raadmmendatimnss the

four institutions involved in this study seemed to have
found means of measurement giving a more adeguate and

fair basis for seleetion.,

" In the area of reeruitm@nt, th@ re&samsifar Probe
lems are of a different character in the two countries,
therefore, the investigator felt there was no basis fcr}
general racammendétionsg _ ‘ _

Any certaln aspect of a cauntry*s,peliticél,’euln
tural, and social structure must be seen in light of the
country's own nationsl traditions, values, and alnms,

To make & slgnificant comparison between education in the
two different countries in qualitative terms is,
therefore, @Ktramely'diffieu1t¢ This diffieulty carries

over into specific areas of education also, and the

- methods of recrulting and selecting elementary school

teachers in the two countries involved in the.study,can
not be sald to be "better" or "worse.® It is hoped that
more thorough stn&iés-@f’this.maﬁure may develop in the

future and thus give rise to stronger motivation for

cdnterchange of ideas between nations.
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APPENDIX

QUESTIONNAIRE PRESENTED TO ADMINISTRAPORS AND PROFEESOKS
| AT THE FOUR INSTITUTIONS

SRR TR T

Il

- should be done on & natiomal or/and state lavel?

What, in your opinlon, is today ‘the greatest grabl&m in
the @ﬁuc wtion of elementary teachers?

- Why do you eonsider thic problemso Iapo cbant?y ———
What do you think are the remsons for this p?ahlem?

Tc whet extent would you suy the recrultment 15 a prcblam?

-1@ e probzem?

In order to cope with these problems, what would you au@geat |

state govarnment wauld b@ éeﬂlrable? %7
If so, in what form? If not, why? . t |
Would 2 lowering of the standards for aredanti@ls ‘be d@sir@ble? '

What do you consider to be the greatest accomplishments in the o

“education of teschers In the last ten years? |

1.

2,

3.

Khat would you say are the generd aims for the @ﬂucatian
of eﬁement&ry teachers ot this school?

To what extent would you ssy these alms are accomplished? |

Waﬁkin@ tQWarﬁ% these alims, are there any difficulties spe~ \
cifdeally connected with this school?



||

|

@; 1f so, what are they, and ﬁhat are the reasons for th@m?'

5. Are you person&lly satisfied with ycur ﬂchuola r@cruitmant
‘ yolicy? , o v .

f A e 5 8

N ;l; i

6. If nﬂt, what do ymu'think are the strénger P&pé&t& of this

galicg wger@ do you think it Lqils? What can. be done to -
dumprove 1t¥ )

|

|

T+ Are you a@tisfied with yaur sehoal@ &el@@ti@n prosedure?

8. 1If nnty where do you think 1t fails? Whet sre ite strong- -
er asyeﬁtas ‘What ocan be done to’imprave i@iﬁ_ﬁﬁﬁﬁvﬁ__ﬁf,ﬁ,vv¥~(ﬁjwﬁ

%, ¥hat would yau congider to be the moet effnctiva short torm
" plenning to solve your achoal’a recrultment prgb?eﬂs? rhaw
most ef?ectiva lang tern plenning?

1@.’ What would yeu coneiaer to be the meet 1mportfnt anﬁ @ff@étiV@
" short term planning to solve your school's selection proh:ems?
The moet important and effective lcng term plnﬂning? .
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