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CHAPIER I
THE PROBLEM AND DEFINITIONS OF TERMS USED

Part-time employment on the part of male elementary

teachers has been a means by which several of the investiga-
tor's acquaintances have supplemented their teaching salaries.
The existence of these cases has prompted the writer to study
the situation in San Joaquin County to find the extent to
which male elementary teachers were taking part-tine nonpro-
fessional employment. The study also attempted to find the

reasons governing each teacher's decision to take a part-time

Jjob.
I. THE PROBLEM

Statement of the problem. This investigation is con-

cerned with the extent to whioch male elementary teechers of
San Joaouin County were holding nonprofessional part-time jobs

and why.

Objectives. It is hoped that the deta secured in this
study will serve to accomplish the following ob jectives:
1. To determine the extent to which male elementary
teachers in San Joaquin County were holding part-

time nonprofessional jobs.
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2. To determine the specific reasons for male elemene

tary teechers taking nonprofessional part-time jobs, |

Delimitetion of the problem. The study surveyed the

oseupational practioes of seventy-Tive male elementary teachers
professionally employed within the sehool distriets of San
Joaquin County. The elementary sohool distriets in which the
teachers were employed had an average daily attendance of less
than two thousand pupils. This limltation exeluded the male
elementary teachers of Htockton Unified School Bistriet, Lodl
Hlementary Schools, and Traoy Elenentary Sechoocls. In all,
thirty elenentary sochool distfi@ta in San Joscuin County were
ineluded in the survey.

A complete survey of any problem concerned with sel-
aries and finsneial demands of seventy«five individual ensesn
ineludes many factors, but this study dealt only with two,
nanmely, the frequency of cases invoelved in part-time none

professional work and the reasons for nonprofessionsl work.
1. DEFINYTIONS OF TERMS USED

Nonprofessional. Throughout the report of this inves-
tigation, the term "nonprofessional™ shell be interpreted as
mesning any work for whioch pay was received, other than
teaching. York thet wes related to teashing, such as tutor-

ing, shall not be considered "nonprofessionsl.”
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Part-time. Any work that wes not considered a pere
son's full-time vocation or ccoupstion shall be referred to
as "part-tine” work or as a “part-time” job, Vork that a
teacher may have done during the aﬁmmnr months, on week-ends,
vagation periods or after-sohool hours shall be referred to
as "part-tine” work. 4ny work that a teacher did whioh was
considered nonbroraaaimnal shell be considered "part-tinme®

work.

Dependent. Any person who depended upon the teacher
in question for one~half or more of his or her support shall
be known as the teacher's "dependent." A teacher's wife,
ohild, perent, or relative who received one-half or more
of his or her support from the teacher's inoome is classl-
fied ss a "dependent.” If & teacher's wife works at s fulle

time job, she also shall be considered a "dependent.”

Uross ineome. 4ll the income of the teacher interviewed,
ineluding professional salary, part-time sslary, and income
from inveatments, shall be considered the teacher's "gross
incone." A teacher’s wife's salery, if any, shell not be

considered part of the teacher's “groess income."




CHAPTER XX
REVIE® OF THE LITERATURE

it was found that most of the discuseion in the lite
erature perteining to pert-tinms nonprofessional employment
of teachers was written bhetween torld War If and 1058, A
survey was nade of possible references perteining to the
fleld of inouiry betwesn the years of 1924 and 1955 with the
expaotation of being able to compere the data of this study
with data of previous studies. Nothing was discovered pre-
ceding 1944 that would prove of value for that purpose, The
existence of an inoressing emount of literature during the
past degade may be attributed to an ineressing number of men
teaching in the elemantary schools.

Unruh* sent out e cuestionnaire to seven hundred men
teaching in 8%, Louls City and 8t. Louls County of Missouri.
Only 586 replies were received, Of the replies received,
forty-three were from elementary teachera, fifty were from
junior high aschool teschers and 24% were from senior high
school temehers. The ouestionnaire was not sent to admine
istrative or supervisory personnel. The Sypes of income

reported indicnted that 8 per cent lived on their saleries

1 Adolph Unpruh, "Can Wen Afford to Teach,” Phi Delta
Kapoan, 4%:188«9, 141, Hovember, 1951,
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Yo per eent had supplementary work or en independent inoome,
and 99 per ocent had supplemwnted their incomes by aftere
sohool work, vacation jobe, o working wife opr any combine
ation of the abhowve mentioned types of inoome exoept en indee
pendent inopme. The questionneires also yielded the followe
ing pertinent information:

Forsy-thres per cent off the total income of the men
in elementary schools oame Yrom sources other than tesoh-
ing.

For junior high school men, 58 per cent of the %otal
income was derived from aﬁuruea other than regulsr ssleries
and for men in the senior high schools the figure was U2
per esnt, Thirty-four per cent of the toetel income of
gll ghé mon teaochers repbrting did not come tnaa Lanoh -

B e

in preferance to the effecis of part~tine cmployment

the study further stated:

Fifty-two per cent of the men reporsed that they felt
their work detraoted frow their effeotiveness in veaching,
whils 6 per cent felt thas the work %%«y did would no%
doorense their efficlenoy in tesching.

Unpeah pointed out that the parents who want bestter

opporsunities for their ohildren must underwrite those oppore
tunities. “The education system whieh i equal to the ahale
lenge of these times will cooupy the full $ime of profesasional

2 ;d.. Do ﬁgn

geepla.”ﬁ
¢ 1bia. }
]
|



Frazler pointed out that part-time employment of
teachers 1s not only a current problem. Writing in 1944 he
mentioned that:

About 81 per vent of the rursel and village teaschers
for whon deta were available in 1957 spent moet of their
summer working with or without pay, at their own or their
perent’s homes; or in stlendance at sumner sahagli The
percentage who are amployed is much higher now,

Anderson® condueted e survey of city superintendents
in Wisoonsin, during the school year 1946<1947, to disoover
what school board polieies hed been made concerning pert-tine
employment of teschers. The number of pegative responses
11llustrated in his report showed that 81.5 per cent of the
superintendents responding knew of no action on the pert of
their school board, either in fevor or sgainst partetine
employment of teachers. He supported part-time employment of
teachers on the following grounds:

Many teachers ocannot, end do not depend solely on their
inoome from teashing for & livelihood. Although teacher's
salaries generally have improved, they have failed to
kesp pace with the repid inerease in the cost of living.
Inadequate seleries have forced many teachers, especially

married men, to obitain extre jobs %o supplement their
income,

5 3, W, Fragier, "Summer Employment," ldueation for

® 5, A. Anderson, "Sohool Busrd Policies Concerning

Teacher's Part-time imployment," Anmeriesn School Hoard
Journal, 118:80, Pebruary, 1949.

7 Inid.
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In the conclusion of inderson's report he recommended
that school boards should not restriot the praotice of parte
time employment as long as 1% does not interfere with the
teacher's efficlency.

ﬁhitmanﬁ pointed out that many %Yeschers have had to
seek part-tine e¢mployment at weny kinds of jobe in order o
supplenent their ineome. He obeerved that the Yescher's pay
problem, however, was not one of a great hamngenaaﬁa mass, but
a problem of individual cuses. These cuases very oonsiderably
in family status and Tinencisl respousibility.

The Hational Bducetion Association Journsl® sugpested
the following policies on terschers working as tutors cutside
of school hours:

1. any tutoring arrengement between s teacher and a

student should be npproved by an sppropriete school
authority.

2. 4 tescher, before entering into a tutoring arrsnge-
ment with & student in another class, should consult with
the student's teacher.

H. A tesoher should not engage in tutoring where 1%
will interfers with his effeotiveness as a teacher,

8 H. Whitmen, "4 New Way to Pay Teschers," Colliers,
186:102«5, Septembey 30, 1953,

9 wpaagher Tutoring," Netional Hdusntion Assecistion
Journal , 42:500, Hay, L8585,




4. Any tutoring arrengement should conform with
specilication 10 of the Fourth Prineiple of the code
Gode of fLthies whioh provides that a tescher will engage
in no employment whioch affects adversely his professional
status or impelrs his stending with students, assooiates,
and the compunity.lO

The Bthiocs Committes of the National Bduestion issooiaw
txanll recognized the faet that meny teachers hsve found it
neceassary %o sesk part-time employment to supplement their
teaching salaries. Seotions nine and ten of the Faurtﬁ Prine
oiple of the orgenization's Code of Hthiocs require that s
teancher will:

9, Accept no compensation from producers of instruc-
tional supplies when one's recommendations aflffeot the
loeal purchsse or use of tesching aids.

10. Engsge in no gainful enployment, suteide of his
eontrect, where the employment sffeots adversely his
profegaional atatuf or inpeirs his standing with students
and the community.:?

The Nation's Sehoola'® condusted a poll of s sempling

of the nation's superintendents concerning their opinions
on ethics involved in out-of-school jobs for teschers. In
reply to s question regarding the ethics of a teacher selling

instruectional) items to his pupils, 14 per cent considered

10 by,

11 "Helling Encyelopedias,” Hationsl Hduomtion Assoolin-
tion Journal, 48:50, January, 1950, Sy

12 1bi4.

13 witnies involved in out-of-school jobs for teschers,”
Nation's Schools, 6B:8, April, 1858,
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sueh an sotion ethical conduet, while 86 per cent oconsidered
the aetion unsthicel. 3Bixty-one per cent considered it
ethical for » teacher to sell %o people in the scommunity who
are not parents of pu§1la he teachas while 5@ per sent replied
that this setion wonld be unethical, In reply to the followe
ing question, "Do you consider it ethical for teachers to
give private lnstruciion $0 the pupile or o tutor for pay
while ewployed by.a publie school aysaem?“x4 Sixty-eight per
cent answered yes and 32 per oent answered 1o,

2inntS reperted in his unpublished moster's thesis
that 161 of the 205 male teachers replying % his questione
naire stated tha they were working outside of the olassroom.
He concluded thats
Teachers must maintein a level of living determined
by educational and cocupational background., In order %o
develop sud meintein such a standard men teaoching in the
i g A i ol ity e
The meterials found relating to this study were all
in periodieal literature and one unpublished Master's Thesis,

14 1y4q,

15 yapvin He Zinn, "To What Extent are the Men Teachers
of dSouthern Alameda County Working Outside of Teaching and
#why?" (unpublished isster's Thesis, San Franelsco Htate College,
San Praneisco, 1958).

ke Tbid., p. 38,
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Ho references were found in books which seemed pertinent to
the siudy.

Summary. Five of the studies reported in this chapter
peinted out thet meny male elementary teachers have taken
part-time nonprofessionsl Jjobs Yo au&plemnnt their protaastﬁnel
salaries. Hone of the studles reported in this chapter attemp-
ted to determine the teachers'® ressons for thelr part-tine
employment. Anderson suggested that many teachers have been
foreed to obtein extra jobs begause of inadequate saleries,

The Lthies Committee of the National Education Aszocla-

tion has sdopted apaoifia policies oconcerning tutoring by
| tenohers snd has incorporated in their Code of Hthies state-

ments coneerning part-time employment of teachers.



OHAPTER ITY
PROCEDURES OF THE STUDY

The Tirst step was to plan the study. Objectives of
the study were selected, The &ntarvinw me thod was chosen as
the means for gathering the dats, rather than a ouestionnaire,
to insure as complete a response from a limited sampling as
possible and to aid the writer in gsining e better understond-
ing of the problem.

The problem ares wee limited to seventy-five male
elementary teachers from the county echool distriets of San
Joaguin County with an averege daily attendance of less than
two thousand pupils. This limitation wes nmade beonuse of the

proximity of the writer to the ares and becausge the writer is

enployed as an elementary teacher in the srea. The limitation

of seventy-five teacher interviews was made in order that this
study could be compared with a similer study to be condueted
with seventy-five teschers in snother county in the southern
part of California.

Sevensy~five of the elghty-five men teaching in the
above schools were interviewed. Tha teachers interviewed
were ohosen on the basis of sveilability and their proximity
to the writer.

an interview schedule was prepared, see appendix, as

a guide in colleeting the data for the study. A trial
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sampling of the initisl dreft of the interview sohedule was

conducted to determine the usefulness of the instrument.
Twelve samplings were made. The results of these semplings
were examined and the interview schedule was revised to
eliminate spparent defieiencies. Those questions whioh seemed
o be of no value were eliminated from the initial draft end
the revised interview schedule was presented to the investi~
gator's Thesis Committee Chairman for approval,

Af%er obtaining approval, the inserviews were conducted
to gother the data, Fifty-thres of the interviews were ocone
ducted by personal contaeot with the individuals. Thirty-
six of these interviews were oénduetga in the homes of the
individuals interviewed. The remaining seventeen interviews
made by peracnal contact were conducted at chanee nmeeting of
the individuals, either at professional meetings or at school
funetions. Twenty-two of the interviews were sonduoted by
telephone becsuse of the travel and time requirements involved
in interviewing those men,

The next step was 0 assemble the deta from the inter-
views into a usable form. The responses to0 each question on
the interview sohedule were tabuleted and arranged in tables
for future use. aAs the study prooeeded it became apparent
to the investigator that the datas gained from the interviews

was deficient in three eategories,
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L. 1% was not determined whether the teacher who had
held nonprofessional employment worked during the
sunmer months only, during weekends ond holidays
only, after achool hours and evenings only, or any
combination of these, The teachers interviewed
were asked if they had worked within the last year,
but not when.

2. The extent to whlech working wives were supplementing

the family income was not determined. The teachers
interviewad were asked 1r their wives worked, and
i 80, what kinds of work they did. However, the
working wives' salaries were not uguestioned,

3. It was not determined wiether the tsachers who were
tenching thelr first yeer in their present position
had made & major move, as from another part of the
state, including the establishment of a new resi-
dence. The teachers interviewed were asked the
states in whioh they were previously employed.
However, if the reply wea California, no further
investigetion was made.

A survey was made of literature relsted to the field of

inquiry. 4 summary of the findings of this survey has been
reported in Chapter II,




OHAPYER IV
RELATIONSHIPS CUCURRING AMONG THE DATA

This chspter is oconcerned with the responses made by
the male elementary teasohers 1nt9rviawad for this study. The
responses are discussed in terms of the stetus of the teachers
interviewed, the’br&f@&s@onal and nonprofessional incomes
reported, the types of nonprofessional partetine employuent
held, relationshipe oocurring anong the dets,; ethiocal considerw
ations involved in part-time nonprofessional amﬁlaymont, and
comparison with previous studiea. The reasponses wers suidad
by the use of the interview schedule previeual& mentioned

which ig to be found in Appendix A.
I. AOGK OF THACHERS IHTERVIEWED

The age of the male elementary teschers interviewed
ranged from twenty-one years to sixty yearas. Table I shows
the distribution and frequeney of the tenshers' ages. The
. mean age of the men interviewed was 50.96 years. The dt#«
tribution of the sges shows a mode of tweniy-nine years and
a medisn of twenty-nine ysers. The mean age of men holding
outside jobs was found to be 29.44 years. The mean age of

men not holding outside employment was 32,09 years.
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TABLE X
THIE ADES OF MALY ELEMENTARY TRACHIRS INTERVIZWED

Teachers

Ages
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Teble II shows the mean ages of the men interviewed
grouped according to family status. This table also shows
the mean ages of the teachers who have held part-time employ-
ment during the last yeer, the nmeen ages of teachers who have
not held pert-time employment during the last yvear, and the
nean ages of teachers who have not held part-time employment

sinee beginning teaching.

Summary. The tunnharsfwhe did not hold part-time
employment during the last yeuy were £.65 years older than
those who did hold part-time employment during the same period
and l.44 years older than the teachers who have not worked
since beginning teaching. There does not seem to be o signifie-
cant difference hotween the ages of the tesochers who had held
part-tine employment snd the ages of the teachers who had not
held part-time employment. It may be pointed out that the
youngest teacher and the oldest tencher interviewed, ages
twenty-one and sixty respeetively, had not held part-tine
smployment ainee beginning teeching. It seems significent
also that the childless veachers with non-working wives and
ne part-time enployment were 18.04 yéars older thean the child-
less teachers with working wives end no part-time enployment.

This was the only difference found between the ages in each

rémily status group.



TABLE IX

HEAN ACEE OF TEACHERE INTERVIEWED

Teaschers
not
married

ZTeachers married
-wife not working-
Children Ho Children Children o Children Total

Tesehers married
~wife working-

Apge of Teachers 28.71

Age of Teschers

neving cutsids

ezployment during

the last year 26,00

Age of Tesachers
not having outside

amployment during
the last yesr 25.50

Age of Teschers

who have not had out-

side employment sinee
beginning teaching 83.67

29 .44 38.00 37.62
20.46 30.66 35.00
29.45 | 48 .00 56.40
28.89 49.00 54,67

28.44

26.78

27.80

26.87

30.96

29.44

52,09

30.85

!l

I

i
!

i

Il

41
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X, FAMILY STATUS OF THACHERS INTERVIHWED

Only éaven of the male elementary teachers interviewed
were not married. Of the sixty-eight mnrr;qdrtaaohgrs inter-
viewéd, faurteeniﬁaé no ohildren, nineteen had cne shild,
twenty~three had two children, ten had three children, one
had four ohildren, snd one had five children. The ohildren's
ages ranged from less then one yeor %0 nineteen years., The
mesn age of the ehildren was 4,72 yeers, the medien age three
yvears, and the mode one year or yaungér.

Table IXI shows the number of cases involved in perte
time employment in ssch of the family status groups glven,
Seven of the tesshers interviewed were not married. Of the
forty-six married teachers whose wives were not working, forty-
one had children and five hed no ehildren., The remaining
twenty-two married teschers stated thet thelr wives were
working. Thirteen of the latter had children and nine had
ne ehildren.

Fifty-five of the teachers interviewed declared that
they had held part-tinme employment sinee bepginning their
teaching oareers. Of these, forty~two hed children and thire
teen wers either not married or were childless., Twenty of
the tenchers interviewed had not held a part-time job since

beginning %o teach.



TABLE III
NUMBER OF TEACHERS INVOLVED IN PART-TIME RONPROFESSIONAL EMPLOYMENT

Peachers Tenchers merried Teachers married g
not -wife not working- -wife working-

married Children Ho Children Ghildren Hco Children Total

Cases 7 41 5 13 9 75

Teachers holding

part-time jobs .

within the last

year 3 28 3 3 & 41

Teachers heoiding

part-time jobs

since beginning

teaching 4 32, 3 10 & 55

Teachers who

have never held

a part-time Jjob

since beginning

teaching 3 ) 2 3 3 20

_!
.L
|

I
7

61
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Forty-one of the teachers interviewed stated that they hed
held nonprofessional part-time jobs during the last year.
Thirty-one of these cases had ohildren and ten of the cases
were either not married or childless.

' Table IV shows the percentage of teachers involved in
part-time nonprofesnsional jobs., NWine per cent of the teachers
interviewed were not married. dixty-two per cent of the teschers
interviewad were nmarried and thelr wives were working. Twenty-
none per cent of the Seachers inteprviewed waere married with their
wives working., deventy-~two per cent of the teachers interviewed
had children and 28 per cent were elther childlese or not
married.

Seventv-three pepy gent of the tenchers interviewed
stated that they hed held nonprofessional jobs since beginning
their teaching careers. Vifty-five per cent of the teachers
interviewsd declared that they had held nonprofessional Jjobs
during the last year. The peroentage of teacheprs in esch cate-
gory in Teble IV holding part-time jobs during the last year
renged from 7% per ocent to 68 per cent. Two significant
differences were shown here., First¢, 68 per cent of the
narried teachers with ohildren and wives wsho were not working
had held part-time jobs dupring the last year, while only 23
per eent of the married teachers with children and wives who

mere working had held part-time jobs during that tine,
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Hecondly, 60 per cent of the married tesohers without ehild-
ren end wives who were not working had held part~t1ﬁa Joba
during the last year, while only 44 per cent of the married
teschers with working wives and no ehildren had held pert-time
jobe during that period.

Table IV also shows that more childless married tescheras
with working wives hed held part-time jobs during the last
year then merried teschers with children and working wives.

Harried teachers whose wives were not working had sn
average of J.02 ohildren, while married teschers whose wives
worked had an average of 2,60 ohildren. The number of ohildren
of the marrled teashers with uanuworking wives corresponds to

the larger per cent of those teaschers who have held part-time jobu,

Sumpary. Nine per cent of the teachers intervieved were
not married and 81 per cent were married. Sixty-eight per cent
of the married teachers reported that their wives did not work
and 32 per cent of the married teachers reported that their
wives worked. Jore married teachers with ehildren end wives
who were not working had held part-time jobs during the last
year then married teschers with children and wives who were
working. More ohildless married teachers with working wives
had held parte-time jobs durdng the lest year than married
yeachers with working wives end children. Harried teachers
wvhose sives were not working had more ohildren then married

tenehers whose wives were not working.



TABLE IV

PER CEHT OF TEACHEERS INVULVED 1IN PaR?-PIHZ NORPROVESCICHAL EMPLOTMENT

married

-gife nat sarking*
Children No Children

'-wifa ﬁarking~
Children No Children Total

Cases

Teachers holding
part-time jobs
within the last
year

Teachers holding
part-time jobs
since beginning
teaching

Teschers who
have never held
a8 part-time job
sines beginning
tesching

57

43

55 7 17 12 100

&8 &0 23 44 55

78 60 77 66 73

22 40 23 >4 27
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IIT. PROFESSIONAL STATUS OF THACHERS INTERVIBWED

Table V indicates the number of years that the teschers
interviewed had spent in the profession. Taeble V also shows
the number of men who have held part-time employment et esch
experience level., It may be noted that less than one-~rifth
of the men interviewad had more than five years experience in
the profession. It wae evident thet fewer first year teachers
had held part-time employment. O8ingce the interviews for this
study were made during the months of (Uotober, Hovember, and
Decenber, 1% can be assumed that the four firsteyear teach-
ers who reported part-time employment were working or had
worked, at after-school or week-snd jobs. HNone of the firste
yeay teaschers had held summer jobs since beginning teaching.
Thelr tesching careers begean after the suuner period.

Table V shows that teachers with two, four, five,

gix, or seven years of experience were more spt to have held
part-time employment than the other %teachers interviewed,
The mean numbeyr of years experience for the teachers who had
held part-time employment during the lest yesr was four
years. The mean number of years experience for teachers who
had not held part-time employment during the last year wap
J.08 gears.

Table VI shows the number of years that the teachers

interviewed had served in their present positions end the



24
number of teachers holding partetime employment during the
last yeer at each level. 4 greater proportion of second
year teachers held part-time employment during the lsst veer
than teachers at any other experience lével.

Thirty-three of the teachers interviewed were teaching
their first year-&n thelr present position and fifteen of
these had held part-time employment during the last vear.
Thus, one~fifth of the teachers interviewed were serving their
First year in their present position and had held part-tinme
employment during the last year. I

Summppy. Fewer of the first year teachers hed held
part-tine Jobs than teachers with tvo or more years of experi-
ence. Table V showed that teschers whose professional
experience ranged from two to seven yesars were more apt to
have held part-time jobs then the other teschers interviewed.
Seventy=-two per cent of the tesohers who were teaching their
sasond year in their present position hed held part-time jobs
during the last yeayr than tesochers at any other experience
level. Twenty per cent of the teachers interviewed were
serving their first year in their present position and had

hald part-time jobs during the last year,
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TABLE V
NUMBER OF YHEARS THACHING EXPERIENCE OF
MALE HELEMENTARY TEACHERS INTERVIEWED

Years Taught Teachers who held part-time

ineluding employment during
current yvear the previocus year
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TABLE VI

HUMBER OF YEARS TAUGHT IN PRESENT POSITION
BY MALE BLEMENTARY TEACHERS INTERVIZEWED

Number of Years ‘ Number of Teachers
taught in present Munmbeyp whe held part-time
position insluding of employment during
current year Tenchers ‘ the previous ysar
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IV, IHCOME OF TEACHIRS INTERVIEWED

The professional seleries of the teachers interviewed
ronged from 0,400 %o §5,300. The freguency and distribution
of these salaries are illustrated in Table VII. The frequency
of cases in shown in two colors to indieste the number of ocases
that held part-time employwent during the last year., It was
found thet the fewest cases of part-time employment for any
salary Braekat were at the extreme low end of the range of
salaries. The amallest proportionate number of osses of
part-time employment were within the income range of $3,400
to $3,608., It ia importent %o drew attention to dnta pr ey -
iously reported concerning first-year teschers. It was
reported that very few of the first-yenr teschers had held
part-tine employment. %The firet-yoar teachers mentioned were
the same found in this low income bracket. It should be
mentioned thut the three highest salaries in Table VII were
paid to teachers who also serve in an administrative eepmcity.

Twenty~two toachers interviewed reported that their
wives were supplementing the family income by ﬁorkiag.
of the working wives reported were teachers and the ~wmmining
twelve worked at various forms of employment. Seven of the
twenty-two teachers with working wives had held part-tine
employment during the last year.

Thirteen teachers reported that they had additionel
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income from investments. This income renged from ten dollars
8 year to §2,400 a year. Uix of these teschers reported that
they had held part-time employment during the last year,

Fifty~five of the seventy-five teachers interviewed
reported that they had supplemented their income with none
professional pert-time employment since beginning their teachw
ing careers., ¥Worty-one reported that they had held a part-
time nonprofessional job within the last twelve months.

The range of part-~time nonprofessionsl saleries is
ghown in Teble VIII. OUne teacher reported a part~time salary
of minus $4,000 due to & business venture that failure, ?hisx“
figure hes been onitted from Table VIII beocause of the dis~
proportionate effeet it would have on the meen salary, This
is the only omission made from the reported figures.

The mesn part-time nonprofessionsl salary was (666,
The medlisn salary was 5600 and the mode was 38500,

PABLE IX shows that on the whole the meen professionsl
sanlaries of teachers who held part-time jobs were higher
then those who h@d no part-time employment. The mesn part-
time salaries of the teschers with part-time jobs ranged
from $500 to §1,008,

Married teachers with c¢hildren and nonworking wives
made the highest part-time selaries and had the highest mean

grose inocome, The meon gross income of all the teachers



TABLE VII

THE PROFESSTONAL SALARIES OF TEACHERS INTERVIEWED WHO HAD
HELD PARTTINR JOBS AHD WHO HAD NOT HELD PARTSPIME JOBu

Distribution 1

34003499 e
3600-5509
J600 5699

25
fen
.

& 8 7 8

37003799
3800 ~3699
59003099
40004099
41004199
42004209
43004399 o

44004499

4500-4599 T
46004699 B
47004799  freer
48004699

49004899 |
5000-5099 [
5100-5199 |
5200-5299

- Had held part-time job during previous yesr

0500 «5599

i e ™ lic part-time job during previous year

5400-5499 |
BE00~5589 - |




30
TADLE VIIX

PART~TINE HONPROFESOIONAL BALARIES
OF TEACHERS YHTERVIEWED

Annual ﬁartwﬁlma‘aalariaa g %umber or casao

T G1=99 o 1
100199
£00=209
500 ~399
400499
500509
H600-609

900799
B00~699
900099

10001999

20002999

MmO B e 3 P GO W O~ B O

3000 ~3999
4000-4909
50005999 1

Potal eeses -~ 41

Distribution - -~ - - Mean 5 8686,
L ; Median 800.-2 699.
Mode $1,000-31,999,




TaBLE IX

HEAN PART-TINE AND PROFHESEICHAL SALARIES

Teachers “Pegachers married “Femohers married
nod -wife not working- ~wife working-

married Children Fo cbilaran Children Eo Children Total
Salaries of Tesch- : 8 4
ers interviewed 35957 4141 34150 $4308 34244 24166
Salsries of Teschers
who d4id not have : R !
Sslaries of Teachers
who had part-time ;
jobs 341186 $4233 24383 $4200 34150 24224
Part-time salary
per part~tinme _ , % B .
wage earner (41) 2 568 $1008 5 568 3 500 g 575 § 866
Grogs Income of
Tesghers interviewed
ineluding income
from investments ; ¥ A5 e
and snnuities 24200 34910 24490 24438 34554 34681

e ot cm— e

1€
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interviewed was $4,891 with a renge of from $3,400 to 9,200,
Unmarried teschers had the lowest mean gross income., The
meen gross inecome of teachers with ohildren and non-working
wives was §$4,910.

In response to guestion thirteen of the interview
schedule, see Appendix 4, "Would you perform these nonproe-
fessional jobs 4f your salary were higher?" Twenty-five
teaohers responded al'firmmtively, twenty-eight teachers
responded negetively, snd twenty-~two gave no response,
Twenty-three of the teachers responding in the affirnative
qualified their answers when asked, "Why?" after the above
question. 7The responses were as follows: bresk the monotony,
comnunity pressure, demand, enjoyment, interest, like the
type of work, more money, need to keaep busy, recreation, snd
relazation.

In response to question fourteen of the interview
sehedule, “"Do you work for reasons other than salary®"
Sixtesn teachers responded affimmatively. Thelr reasons were
as follows: brosdened horizons, change, community responsi-
bility, contect with people, cultural and oreative outlet,
experience, interest, lLike the work, new interests, recreation,

and relaxation,

-

Summary. Although married teachers with children and

nonworking wives hed the lowest mesn professional salary of
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all the groups of married teachera, they had the highest
mean part-tine salary and the highest meean gross income,

The smallest proportionste number of csses of part-time
employuent wore within the income range of 53,400 to $5,699.
The mesn professionsl salary of teachers who held part-time
Jobs was higher then the mean professional salary of teachers
who had no parte-time job. CUne-third of ell the teachers
interviewed stated that they would continue to work if their

salaries were higher.

Ve TYPES OF PART~TIME HONPROFESSIONAL BMPLOYMERT
I WHICH THEACHERS INTHRVIEWED PARTICIPATED

The teachers interviewed reported thirty-four differ-
ent kinde of employment in which they had tsken part at
some tiwe, These are listed in Teble X with the frequency
of responses. Apparently those teachers who had held part-
time nonprofessional Jjobs had held more than one kind of
Job. The mofie of distribution of the oscupations listed
in Table X centers on three responses; Heoreation direotor,
salesnan, and anything. The diversified nature of the
responses seems to show that most kinds of part-time nonpro-
fessionel employment are aoceptable to this group of male
teachers., None of the occoupations reported by the teachers
interviewed could be considered unethicsl employment for

otherwise professionally employed elementary teachers,
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Table XI shows the preferences for part-time employ~
nent whioh were reported by forty-three of the teachers inter-
viewed, The diversification of interests shown in Table X
s once again evident. The most frequent respouse is sales
whiech is reported es a preference by eight of the teachers
interviewed.

Sixty-three teachers interviewed reported knowledge of
a demend for teasshers part-time employment in the oocupae
tional fields listed in Teble XYI., Twelve teachers réparted
ne knowledge of any demand for part-time employuent of
teachers., The list of part~time Jjobs in Table XIY shows a
najority of seasonsl ococupaticns, most of whieh are sunmer-
time sctivities. Many of the oocupstions listed are ones
whioh the teacher interviewed had held previously and had
definite knowledge.

Twenty-one terchers reported that they worked within
their teaching communities., Thirty teachers stated that they
worked outside of their teaching communities. Five teachers
stated that they worked both within and ocutside their tesch-
ing communities. HNineteen teaschers did not state where they
had worked, Home of the areas where teachers had worked were

Stoekton, Lodi, Manteeca, Modesto, Hipon, and Usklend,
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TABLE X
KINDS OF PART~TIME EMPLOYMINT TEACHERS INTERVIEWED HAD HELD

Kind af WQrk Frequenecy
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TABLE XX

PREFERENCES #0R PARTSTIME EMPLOYMERT REPCRTED BY
TEACHERS INTERVIEWED

= e e e e "
Kind of VWork Frequenoy
ACBOUBBINE « ¢ « & « & % 5 o & « 4 6 5 ¢ & 48
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TaBLE XTI

PART»TIHE BMPLOYMENT FOR WHICH TEACHERS ARE IN
DYMAND REPORTED BY THACHERS INTERVIEWED
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VI. PROFEGSIOHAL BIHICS INVOLVED IN PART~TINE
ROHPROPESSIONAL EMPLOYMENT

ueastions fifteen through nineteen of the interview
schedule, see Appendix 4, were formulated snd used with the
intention of galning an understanding of the ethieal consider-
ations invelved in pertetine nonprofessional employment of
male elementary temchers. During each interview the writer
sttempted %o lead the teacher interviewed into a discuseion
of the preofessional ethiocs involved in part-time employment.
The most rrsqﬁen% opinion expressed by the teachers interviewed
was that 1t should not be necesssry for members of the teach~
ing profession to supplement their income by part-tine
employment, but, since such s condition exists there seems to
be no other alternative.

A review of the literature perteining to this study
revealed that the school boards in some communities have pleced
restriotions on the part~time employment of teachers in thelir
aschools. Ten of the teachers interviewed in this study steted
that their school boasrd had mede a statement concerning part-
time nonprofessional employment of teachers. KNone of the
statements made by school boards reported by teschers
interviewed had restricted all pari-time employment, but
pather, certain specific situations such as the sale of

encyclopeding to parents of school children and the sale of
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instruetional supplies to children. Sixty-five of the

teachers interviewed had no knowledge of eny statements made
by their school boards concerning part-time employment.

Thirty-three teachers felt that it would be permisge
ible for an administrator to hold a nonprofessional part-
time job. An additional sixteen felt that the administrator
of large school would not have the time for part-time employ-
ment, but the admninistrator of a three or four teacher school
would not be too busy to seek pdrt~t1me work. The forty-
nine teachers mentioned above did not mention whether this
part-time employment could or could not:take place during
the school yeapr.

Unruhl® reported that 52 per cent of the meﬁn replying
%0 his cuestionnaire stated that they felt their part-time
employment detracted from their effectiveness in teaching.
Thirty-six per cent of the teachers replying to Unruh's
questionneire felt that the part-time work they did would
not decrease their efficiency in teasching. In this study
17 per cent of the male elementary teachers interviewed
stated that their part-time employment detracted from their
teaching. Twenty per cent reported that their part-time
employment had no effect on their teaching and 57 per cent
stated that their part-time employment helped them to do a
better job of teachlng.

AD Unpuh, op. eit., p. 139,
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Table XIYI indiortes that the temechers who felt that
part-time employment had an adverse effect on their tesching
were generally younger, made higher part-time sularies, had
lower professionsl asnlaries, had & greater number of depend-
enta, had less tenure in their present positions, and hed ‘
fewer numbeyr of years of experience as teachers than the
teachers who reported a beneficial effect or ne effect from
part-tine employment on teaching. The fact thet the teschers
whoe felt that part-time employment had an adverse effeot on
teaching had relatively higher part-time selaries indicetes
that they worked a longer period of time than the others,
Younger less experienced teachers apparently found it more
diffieuit to teach and hold part-time jobs than did their
seniors.

The inveatigator felt during the interviews that the
responses made sbove might have been different hed a gueptions-
naire been used to gether this dete. It seemed to the
investigastor that s majority of the teschers reporting psrte
time employment attempted 30 justify their pert-tine work %o
the writer, although no justifieation wes requeated. The
data in Table XIII, however, tends to indieate that any
rationalizations that may have been made by the teachers
interviewed did not seem to affect their opinions of the
effeet of part-time employment on their tesching.



TABLE XIII

COMPARISON OF MEAN FACTORS INVQLVED IN THE INTERVIEWED TEACHERS' OPINIONS
OF THE AFFECT OF PiRT-TIME RONPROFESSIONAL EMPLOYMENT ON THEIR TEACHING

Teachers who feld Teachers who felt Teachers who feft

thaet part-time work that part-time work that part=time work

had an adverse effeect had a beneficial had no effect on

Fagtor on teaching effect on teaching teaching
Age 30.5 52.4 30.3
Pars-time salary $815.00 $5768.00 $530.00
Professional salary $4087.00 $4249.00 $4380.00
Humber of depend- 2.83 2.33 2.30
ents ™
Humber of years in
present teaching
position 1.83 2.74 2.35
Humber of years
teaching experience 2.75 4.74 4,30
Total respOnses 12 27 17

v
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Forty-four of the teachers interviewed attended summer
s¢hool, either full or part-time, during the susmer of 1988,
Seventeen of these men held pert-time jobs while they were
attending summer sohool and two had held part-time jobs during
the lest year. Twenty~two of the teachers whe had sttended
sunmer school stated that they would have worked during the
summey if they hed not attended summer sehael; Only five of
the teachers who attended summer school reported theat they
would not have worked if they had not attended summer school
and all five teachers reported either that their wives worked
or that they had an outside source of inoome from investments.
Thirty-one teachers reported that they did not attend summer
sohool during the summer of 1988, Of these, twenty-two had
held paprt-time jobs during the year and six had either a worke
ing wife or an outeide source of income from invesiments,
Cnly four of the teachers interviewed who had not attended

summer school had no other income than their professional sslaries.

Bummery. The teachers interviewed generelly expressed
the opinion that 1t should not be necessary for teachers %o
supplement their professional salaries, but, since such a con-
dition exists there seems to be no other alternstive. In no
instence had & teacher's school board restricted en interviewed
teacher's nonprofessional employment, Approximately two-thirds

of the teschers interviewed stated thet it would be permissible
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for the asdministretor of a amall school %0 hold part-time
employnent. 7The teszshers who reported that part-time employe
ment had an adveree effect on tesohing weére generally younger
and less experionced than the teaschers who reported no effeat
or a bheneficial effect on teaching fronm part-time employment.
The teachers interviewed generally did one of two things dﬁring
the summer of 1985, Tﬁey elther went to summer school or worked
at nonprofessional joba. Half of the teachers who attended
summer school steted that they would have worked if they had
not attended summey school and 17 éaparteﬂ that they did both,



CHAPTER V
SUMMARY AND CONCLUSIONG

The purpose of this study was to deternine the extent
to which nele alementary tesohers in San Josquin County were.
holding part-time nonprofessional employment and the reasons
for their part-~time employment. OF the seventy-five teachers
interviewed, 55 per cent reported that they had held nonpro-
fessional Jobs during the last year and 73 per ocent stated
thet they had held nonprofessional part-time jobs since begine

ning their teaching cereers,
I. THE NFFECT OF AGE OH PARTSTING EMPLOYMENT PRACTICES

Summapy. The difference in the mean ages between the
teanchers who held part~time jobs and those who did not wes
slight. Only five of the temchers interviewed reported that
their ages were greater than forty, yet two of the five held
part-time jobms. The mean age of teschers who d4id not hold
part-time jobs was only 2,85 years greater than the mesn age of
teschers who did hold part-time jobs. The youngest teacher and
the oldest teacher, ages twenty-one and sixty respectively, had
not held part-time jobs sinee beginning teaching, but their

ages d4id little to affect the mean ages involved,

Jonelusion. Age does not have an effeot on & teacher's
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decision %o seek part-time employment.

II. THE BPFECT OF PAMILY BTATUS ON PARTTIME BEMPLOYMENT ?HAGT:QES

Summary. The greatest number of teschers holding part-
time jobs were those teachers who had ohildren. 7Teaschers with
ehildren snd nonworking wives made up the largest group of the
pert-time employed. It seemed evident thet teaschers with ehilde
ren and no outside income, other than their prordaaional salaries,
found it more necessary than the others to seek part-time employe
ment. Teachers with ohildren and working wives apparently found
it the lesst necessary to take outside employment. Perhaps the
latter spent their extra time caring for their children while
thelr wives worked.

Teachers with nonworking wives and children had a greaster
mesn number of dependents and held a gresater number of part-
time jobs then the other teachers interviewed. It seemed evi-
dent that the demands of a family inorease the probebility of
a8 teacher's ascceptance of part-tine employment.

Only three teschers with noneworking wives end two or
more ohildren reported that they had no outside income and had
held no pert-time jobs during the last year. A4ll three of these
teschers steted that they had attended sumwner school the pre-

vious summer but would have worked had they not.

Conelusion. The sole responsibility of a family with two
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or more children is a resson for mele elementary teechers

Yoking nonprofessional part-time employment.,

IXI. THE EFPECT OF PROVESSIONAL STATUS ON PARTTIME
HHMPLOYMENT PRACTICES

Sunmary. Tbsrs did not seem to be s significant differ-~
ence between the mean number of years of tesching experience of
the teachers interviewed who had held psrt-time employment during
the }ast yveayr and the mean number of years of teaching expere
ience of the teachers interviewed who had not held part«time
employment during the last year. It seemed significant that
72 per cent of the teachers serving their second yesr in their
present positions had held nonprofessional jobe during the last
year. The incidence of part-time employment at this level was
greater than at eny other level of experience in present posie
tion. Table V showed that teschers with two, four, five, six,
or seven yveers of experience in the teaching profession were
more likely to have held pert-time employment during the last
yeer than the other teschers interviewed. It wes not determined
whe ther teachers teaouing their Tirst year in their present
pogition had made a mejor move to their teasching arsss whioh

might have inoreased their finaneial obligations.

Conglusjon. The length of a teacher's fYenure in his

present position or the number of years he has taught does not
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seen to affect the probability of his teking nonprofessionsl
part-time employment.

IV. THE EFFECT OF INCOME ON PART-TIME BMPLOYMENT
PRACTICES

Summary. It was shown in Teble VIII that tesohers who
hed & professional salery of 34,000 or more were more likely to
have part-time jobs then teaschers who mede less than 34,000,
However, temohers with snlaries less than $4,000 were generally
first year tesahers who would possibly have worked if the
pressures of first year teaching were not so great. Twenty-two
of the teachers interviewed rapdrzed that their wives were work-
ing. However, the signirficance of the working wives' salaries
was not determined. It was found that teschere whose wives were
not #upplemanting the fanily income were more likely to have
part-time nonprofessional employment than those whose wives were
working.

The mean gross income of the teachers interviewed was
34,0691, However, this figure is considerably higher thaen the
medien income of the group, indieating that several of the
teacher's gross incomes were a great deal higher than the group
mean,

The deta tends to indicate that the average teacher's
professional salary wes not suffieient to take care of his finan-

oinl demends. Although twenty-five teaschers stated that they
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would ocontinue to hold part-time Jobs if their saleries were
higher, twenty-eight responded thet they would not and twentye

two preferred not to state their preference.

Gonolusion. Teachers with a professional salary of
$4,000 or more are more lLikely to hold psrt-time jobs then

teachers with professionnl salaries of less than $4,000,

V. PRUFESSIONAL BTHICS INVOLVED IN PART-TIME
EMPLUYMENT PRACTICHES

Summsry. HNone of the teachers interviewed reported that
their sehool board had restricted thelr part-time employment
practices, OSome school bosrds had asked their teachers to
refrain fron selling enoyclopedias and teashing materials. This
request did not affect the employment practices of the iteache
ers interviewed since none were engaged in sueh activities,

There were few teachers interviewed who exhlibited any
eompuno tion towards part-time employment on the part of nasle

elementary teschers, Instead, there seemed to exist among the
| teschers interviewed s feeling thet part-~time employment on
their pert was e natural menner in which to solve their finan-
¢ial problems,

The teachers who reported thet part~time employment had
en sdverse effect on teachinhg were generally younger and less

experienced then the jeachers who reported no effect or a
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benefiolnl effect on their teaching from part~-tine employment.
The dnta seemed to show that any rationslizetions that may
have been nmade by the teachers interviewed coneerning par’L
tine employment did not affect theilr opinions of the effeot of
part-time employment on thelr teaching.

Forty-four of the teschers interviewed attended summer
sehool the previous summer. OFf these, one-half rapor%ed that
they would have worked i they had not sttended eummer sochool,
Gf the thirty-une teachers who reported that they had not
attended sunmer school, twenty-two hed held part<time jobs,

It wes not determined whether the teachers who worked rather
than ettend summer school were negleeting a part of thelr pro-
fessional growth.

The investigator felt that the teachers who were hoid&ng
part-time jobs were attempting to achleve a standard of living
that was expected of them by thelr communlty, yet somavhat

beyond the scope of their bteaching salaries,

Gonclusion. No professionally uunethical practicss were
found to exist among the ocoupational practices of the male
elementary teschers interviewed.

In susmary, the following conclusions were drawn from
the data obtasined in this survey:

1. Thet a tencher's age, tenure in his present position,

and yvears of tesehing experience hed lltutle or no
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effeot on a tescher's decision %o hold a nonprofessional

part-time Jjob.

That the sole responsibllity of s fomily with two or

more ohildren and en inocome greater than 34,000 inereassed
the probability of s teacher’s acceptance of part-tine
non-professional employment.

That the more inexperienced a teacher wans the more
likely he was %o feel that outside nonprofessional
employment harmed his effectiveness es a tescher.

That no professionally unethieal practices wers found

to exist smong the cooupational practices of the mele

elementary teachers interviewed,
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INTURVIER BOHEDULE

Are vou the sole support of your family?

boes your wife work? ”; What does she do?

Humber of dependents. ____ Age of nhil&ren.

What is your present ege?

Humber of years tsught? Humber of yaara in present
posivion _ _ Location of 1ant position (9 itate]

Do you have any other source of inocome®

Heve you ever held a nouprefessional) job since you began
tenohing? e JAthin the last yesr?

Whet particular job or jobs do you limit yourself to?
Any preference for ocertein jobs? N

Do you work within or outside your cormmunity?

hat Jobs, if say, would you uay that teachers are in
demand Tor?

How mueh did you make in your nonprofessionsl jobs last
veup?

Gould you perform these nonprofessional jobe if vour sslery
were highert Why? :

o you work for reasons other than salary?

Hoe o statement ever been mede by your bospd as t© their
attitude on teachers asecepting nonprofessional Jjobs?

How wpuld you feel about administrators asccepting nonpro=-

fessional jobe?

b you feel that your nonprefessionsl Jjobs help you to do a
better ur worse Jjob in tesching, or have no effeet on yowur
teasching a% all?

P44 you attend Sunmer School this swwmer?
fould you have worked if you did not sttend Summer Sohool?
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