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Callahan's Message

“University Libraries will conduct a diversity
audit of its entire collection to determine gaps in
representations of race, gender, sexual
orientation, ability and other traditionally
marginalized perspectives. The goal is to
diversify the collection to ensure that students,
faculty and staff can access materials that
reflect the diversity of experiences and
perspectives of our communities. In the
meantime, Pacificans can access Resources on
Bias and Racism in America, which highlights
some of the racial justice and DEl-related titles
in our collection.”

—President Christopher Callahan

https://www.pacific.edu/about-pacific/administrative-offices/office-of-the-president/addressing-social-justice



https://libguides.lib.pacific.edu/biasandracism
https://libguides.lib.pacific.edu/biasandracism
https://www.pacific.edu/about-pacific/administrative-offices/office-of-the-president/addressing-social-justice

Pilot Project

500 title “Horror” list
38 titles examined

32 30 2 2

Creators

Characters

28 26 11 1

White Male Disability LGBTOIA+




DEI Audit Methodology for Books

Sample 4,300 titles
from:

1.
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Humanities
Social Sciences
Music Scores
STEM

Medicine
Education

Eight student interns fill out

a Google Form for each title

that examines:

1. The author/editor’s
identity

2. The subject matter

3. The publisher's
president, director, or
CEQ’s identity



Hiring Interns

Learning outcomes:

pacificlibraries

1. Students will learn how library
resources are acquired and cataloged.

pacificlibraries STUDENTS! Come
work at the Library!

Job for current FWS and PWS Students
Title: Student Intern for DEI Initiatives
~ Pay: $15/hour

Work: Mostly Google Sheets and

2. Students will learn about diversity, : 2
equity, and inclusion issues in libraries, lJ‘I \(’ I'I
the context of specific disciplines, and [
in the publishing world. S
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collection.
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DEI Audit Launch
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DEI Learning Community
—A

The Association of
Learned & Professional
Society Publishers

(wileyonlinelibrary.com) doi: 10.1002/leap.1017 Received: 17 August 2015 | Accepted: 1 December 2015 | Published online in Wiley Online Library: 16 February 2016

RESEARCH ARTICLE

Demographics of scholarly publishing

1. Atourteam meetings, we discuss an article, = and communication professionals
related to DEI, libraries, and publishing. Albert N. Greco,'™ Robert M. Wharton?, and Amy Brand®

Abstract

*Fordham University Gabelli School of Business,

2 W Sl k h k New York, USA Scholarly publishing plays a pivotal role in the dissemination of research. While
: e u Se aC W ere everyo ne Ca n as 2MIT Press, Cambridge MA, USA a great deal is known about the companies active in this sector, we need to
qu estions and check in. T know more about the employees of the firms that edit, produce, market, and

AN. Greco: 0000-0002-0666-0152 distribute today’s scholarly books and journals. To achieve this goal, the

R.M. Wharton: 0000-0003-1989-5732 researchers conducted an international survey in late 2014 and early 2015 of
A:Brand;0000:0002:4208:1000 approximately 6,121 scholarly publishing employees in 33 nations. The
*Corresponding author: Albert N. Greco researchers received 828 usable questionnaires. Some of the substantive find-
E-mail: agreco@fordham.edu ings about the respondents include: 90.79% identified themselves as white;
85.07% worked in scholarly publishing for more than 5 years; 60% held gradu-

ate or professional degrees; and 49% worked in editorial departments. Key sug-

.. gestions include the need for annual surveys of this type and that the majority
. . s a ‘ of scholarly publishing firms need to address the issue of diversity.



Survey for Interns

Diversity, Equity and Inclusion Audit
Questionnaire #1

You are invited to take part in a research project! The research will contribute to
understanding the importance of diverse, equitable, and inclusive library collections and
student perspectives on same. Please note that participation in this survey is completely
voluntary and anonymous (no personal information will be collected or stored by the

researchers).

It should take participants between 10-15 minutes to complete.



‘I have never thought about
it or noticed.”

1/
!

“It's average

How would you classify the DEI of the library’s collections based on your
current knowledge of it?



‘| believe there will be more books
by white men because | suspect
major publishing companies
discriminate based on gender,
ethnicity, sexual orientation, etc.”

What would you predict as the outcome of the project we are about to do?



“Pacific likes to talk of its diversity. This
audit will show if there is merit to those
claims.”

“Because of recent assertions John Muir was
using racially insensitive terms”

“Black Lives Matter Movement”
Why do you think we are doing a library audit?



Likert Scale Survey Questions

we (1) @ @ @ & ® @) @ @ ()

Average =6 Average = 6
Academic publishers provide Academic libraries have a
a wide range of works that large selection of works that
are diverse, equitable and are diverse, equitable and
inclusive. inclusive.
Average = 4

Diversity, equity and inclusion are issues that matter to me
when | select a book for my research and studies.



Next steps
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http://bit.ly/dei-interns
https://scholarlycommons.pacific.edu/research-tuesdays/spring-2021/events/5/

I'hank you!

Veronica Wells,
vwells@pacific.edu

Michele Gibney,
maibney@pacific.edu
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